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Curriculum Bachelor of Public Administration
Department of Public Administration 

Stamford University Bangladesh

Part A:

1. Title of the Academic Program: Bachalor of Public Administration
2. Name of the University: Stamford University Bangladesh

3. Vision of the University: Transforming Educational Excellence from Good to Great.
4. Mission of the University: The mission of Stamford University Bangladesh is to prepare students for leadership and service in multicultural, global and technological social settings by providing them with international standard education.
5. Name of the Program Offering Entity: Department of Public Administration 

6. Vision of the Program Offering Entity: Ensuring better governance for a better world.  

7. Mission of the Program Offering Entity: The mission is to produce high-level human resources, facilitate international quality education; prepare students endowed with professionalism and ethical standards and make them capable of consolidating their position in the competitive job market. It mainly focuses on:

Mission 1; to prepare students for leadership and service in multicultural, global and technological social settings; 

Mission 2: to provide students with international standard education.
8. Objectives of the Program Offering Entity: Department of Public Administration established in 2015 with the commitment to ensuring better governance for a better world has been conducting Bachelor of Public Administration(BPA) and Master of Public Administration (MPA) programs since the beginning. The objective of the program is to produce high-level human resources to serve public affairs management of the government, non-government, public enterprises, NGOs and private sectors. The program focuses on areas of specialization such as Governance Development Administration, Human Resource Development, Education and Knowledge Management  Public Finance and Law &Order Administration. After successful completion of the program, a student will be able to function as an Administrator/Manager in government, non-government, public enterprises and private sectors.
The four years BPA and one-year MPA programs of the department have strong theoretical and quantitative orientations. We prepare the students to work in Government, private and public sector organizations, multinational companies, research and development sectors, nongovernmental organizations (NGO) & nonprofit sectors.

All students are required to take the core courses like Introduction to Public Administration, E-Governance and Digital Administration, Local Government, Public Management, Personnel and Human Resources Management, Financial Administration, Comparative Public Administration, Sociology of Administration, Organizational Behavior, Development Administration, Public Enterprise, Rural Development etc. Beside these, there are several applied courses such as Applied Research in Administration, Computer Application, Project Management, Office Management and Public Policy Analysis.

9. Name of the Degree: Bachelor of Public Administration 

10. Description of the Program: Bachelor of Public Administration is a four-year Bachelor's program comprising 142 credits (145 credits when students need to complete English Fundamentals). The entire four-year bachelor of Public Administration is covered by a set of theoretical courses (general, core, & elective), practical (laboratory) and other relevant courses/activities (capstone course/internship/thesis/projects/field-works). It is a level 7-Bachelor’s course as classified by Bangladesh National Qualification Framework (BNQF). There will be two semesters in each academic year and a student is expected to complete a minimum of 142 credits in eight semesters in four year time according to the BNQF guidelines. 
Summary of course categories and credits for each academic year 

	Academic Year
	General Course

(36 cr.)
	Core Course

(96 cr.)
	Elective Course

(3 cr.)
	Viva-Voce

(Cr.)
	Research ( 4Cr.) 
	Total Course (142 credits)

	
	Theory
	 Lab
	Co-curricular
	Theory
	Lab
	Theory
	Lab
	
	Short project/ Internship
	Theory
	Lab
	Co-curricular
	Viva-Voce
	Research

	First Year
	5( 15)
	1 (3)
	1(3)
	5 (15)
	
	
	
	
	--
	10(30)
	1 (3)
	1(3)
	
	--

	Second Year
	3(9)
	
	
	9(27)
	
	
	
	
	--
	12(36)
	
	
	
	--

	Third Year
	1(3)
	
	
	11(33)
	
	
	
	
	--
	12(36)
	
	
	
	--

	Fourth Year
	1(3)
	
	
	8(24)
	
	1(3)
	
	1(3)
	1(4)
	10 (30)
	
	
	1(3)
	1(4)

	Total
	10(30)
	3
	3
	99
	
	3
	
	1(3)
	1(4)
	42 (132)
	3
	3
	3
	4


11. Graduate Attributes (based on need assessment and BNQF guidelines): 

a. Demonstrate understanding of broad-based and coherent body of knowledge and skills for  professional Administrator  

b. Demonstrate moderately high research skills, innovation and creativity in Public Administration 

c. Able to conduct research under supervision both individually and in a group

d. Perform as an administrative professional, resilient and ethical worker

e. Value culture and sustainability needs

f. Will be aware of national aspirations and the global citizenship

12. Program Educational Objectives (PEOs): 

PEO 1: Provide a creative learning environment for Public Administration students that organize them with applied knowledge, skills and attitudes that ensure competency and recognition in the Public Administration 
PEO 2: Provide Public Administration students adequate knowledge to recognize and value the most advanced technologies and research and innovations. 
PEO 3: Equip Public Administration students with professional skills for assertive interaction with Government, private and public sector organizations, multinational companies, research and development sectors, nongovernmental organizations (NGO) & nonprofit sectors. 
PEO 4: Contribute to the advancement of the Public Administration profession through effective engagement and collaboration with other institutions, and organizations at home and abroad. 
13. Program Learning Outcomes (PLOs) for Bachelor in Public Administration 

	Fundamental skills (FS)
	FS1
	Demonstrate knowledge and critical understanding of the well-established principles of discipline and the way those have been developed 

	
	FS2
	Apply underlying concepts and principles outside the context in which they were first studied, including, where appropriate, the application of those principles in an employment context

	
	FS3
	Apply knowledge and skills in addressing issues/solving problems with minimal supervision

	
	FS4
	Evaluate critically the appropriateness of different approaches to solving problems in Public Administration 

	
	FS5
	Support supervision of junior staff via a mentor or a leader/manager

	
	FS6
	Display advanced digital literacy which is adequate to perform complex tasks and bring about solutions

	
	
	

	Social skills (SS)
	SS1
	Communicate and interact effectively and clearly, with ideas, information, problems and solutions as a team to peers, experts and non-experts in Bangla and English

	
	SS2
	Express her/himself fluently and spontaneously in English and Bangla 

	
	SS3
	Use language flexibly and effectively for social, academic and professional purposes

	
	SS4
	Produce clear, well-structured, detailed text on complex subjects, showing controlled use of organisational patterns, connectors and cohesive devices in advanced proficiency level of Bangla and English

	
	SS5
	Demonstrate the ability to incorporate entrepreneurial skills in planning daily activities

	
	SS6
	Display advanced civic literacy and knowledge, exercising civic rights and obligations at all levels as well as participating in changes for the improvement of Bangladeshi society.

	
	
	

	Thinking skills (TS)
	TS1
	Exercise a very substantial degree of autonomy and often significant responsibility in making judgments/decisions towards the management of self, and others and for the allocation of substantial resources

	
	TS2
	Demonstrate professional knowledge and practical skills in both technical and management to lead a team in an inexperienced environment

	
	
	

	Personal skills (PS)
	PS1
	Engage in self-direction and self-enterprise skills

	
	PS2
	Demonstrate social, professional, environmental and ethical practice/values

	
	PS3
	Show-case global knowledge and competencies to fulfil employment and lifelong learning

	
	PS4
	Contribute significantly to the society


14. Mapping mission of the university with PEOs:

	
	Mission 1
	Mission 2

	PEO 1
	√
	√

	PEO 2
	√
	√

	PEO 3
	√
	√

	PEO 4
	√
	√


Mission: Mission 1; to prepare students for leadership and service in multicultural, global and technological social settings; Mission 2; To provide students with international standard education.
Program Educational Objectives (PEOs): 
PEO 1: Provide a creative learning environment for Public Administration students that organize them with applied knowledge, skills and attitudes that ensure competency and recognition in the Public Administration 
PEO 2: Provide Public Administration students adequate knowledge to recognize and value the most advanced technologies and research and innovations. 
PEO 3: Equip Public Administration students with professional skills for assertive interaction with Government, private and public sector organizations, multinational companies, research and development sectors, nongovernmental organizations (NGO) & nonprofit sectors. 
PEO 4: Contribute to the advancement of the Public Administration profession through effective engagement and collaboration with other institutions, and organizations at home and abroad.  

15. Mapping Program learning outcomes (PLOs) with Program educational objectives (PEOs):
	Program Learning Outcomes (PLOs)
	PEO 1
	PEO 2
	PEO 3
	PEO 4

	Fundamental skills (FS)
	FS1
	Demonstrate knowledge and critical understanding of the well-established principles of Public Administration and the way those have been developed 
	√
	√
	√
	√

	
	FS2
	Apply underlying concepts and principles outside the context in which they were first studied, including, where appropriate, the application of those principles in an employment context
	√
	√
	√
	√

	
	FS3
	Apply knowledge and skills in addressing issues/solving problems with minimal supervision
	√
	√
	√
	√

	
	FS4
	Evaluate critically the appropriateness of different approaches to solving problems in Public Administration 
	√
	√
	√
	√

	
	FS5
	Support supervision of junior staff via a mentor or a leader/manager
	√
	√
	√
	√

	
	FS6
	Display advanced digital literacy which is adequate to perform complex tasks and bring about solutions
	√
	√
	√
	√

	
	
	
	
	
	
	

	Social skills (SS)
	SS1
	Communicate and interact effectively and clearly, with ideas, information, problems and solutions as a team to peers, experts and non-experts in Bangla and English
	√
	√
	√
	√

	
	SS2
	Express her/himself fluently and spontaneously in English and Bangla 
	√
	√
	√
	√

	
	SS3
	Use language flexibly and effectively for social, academic and professional purposes
	√
	√
	√
	√

	
	SS4
	Produce clear, well-structured, detailed text on complex subjects, showing controlled use of organisational patterns, connectors and cohesive devices in advanced proficiency level of Bangla and English
	√
	√
	√
	√

	
	SS5
	Demonstrate the ability to incorporate entrepreneurial skills in planning daily activities
	√
	√
	√
	√

	
	SS6
	Display advanced civic literacy and knowledge, exercising civic rights and obligations at all levels as well as participating in changes for the improvement of Bangladesh society.
	√
	√
	√
	√

	
	
	
	
	
	
	

	Thinking skills (TS)
	TS1
	Exercise a very substantial degree of autonomy and often significant responsibility in making judgments/decisions towards the management of self, and others and for the allocation of substantial resources
	√
	√
	√
	√

	
	TS2
	Demonstrate professional knowledge and practical skills in both technical and management to lead a team in an inexperienced environment
	√
	√
	√
	√

	
	
	
	
	
	
	

	Personal skills (PS)
	PS1
	Engage in self-direction and self-enterprise skills
	√
	√
	√
	√

	
	PS2
	Demonstrate social, professional, environmental and ethical practice/values
	√
	√
	√
	√

	
	PS3
	Show-case global knowledge and competencies to fulfil employment and lifelong 
	√
	√
	√
	√

	
	PS4
	Contribute significantly to the society
	√
	√
	√
	√


16. Mapping courses with the PLOs (1st and 2nd year)

	
	PLO

	Course
	FS
	SS
	TS
	PS

	
	FS1
	FS2
	FS3
	FS4
	FS5
	FS6
	SS1
	SS2
	SS3
	SS4
	SS5
	SS6
	TS1
	TS2
	PS1
	PS2
	PS3
	PS4

	1st yr  (GC)
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	0923 ORE-101
	√
	√
	√
	√
	
	
	
	√
	√
	√
	
	
	
	√
	
	√
	√
	

	0413  BPA102
	√
	√
	√
	√
	√
	
	√
	
	√
	√
	√
	√
	√
	√
	√
	√
	√
	

	0231 ENG100
	√
	√
	
	
	
	
	√
	√
	√
	√
	
	
	
	√
	√
	√
	√
	√

	0311 BPA103
	√
	√
	√
	√
	
	
	√
	
	
	
	√
	√
	√
	
	
	√
	√
	

	0231 ENG101
	√
	√
	
	
	
	
	√
	√
	√
	√
	
	
	
	√
	√
	√
	√
	

	0319SOC113
	√
	√
	√
	√
	
	
	
	
	
	
	
	√
	√
	
	
	√
	
	√

	1st yr  (CC)
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	0413  BPA101
	√
	√
	
	√
	
	
	
	√
	√
	√
	
	√
	
	√
	√
	√
	√
	√

	0312BPA104
	√
	
	
	√
	
	
	
	
	
	
	
	√
	
	√
	
	
	
	√

	0314BPA105
	√
	√
	
	√
	
	√
	
	
	
	
	√
	√
	
	√
	√
	√
	
	√

	0413BPA106
	√
	√
	
	
	
	
	
	
	
	√
	
	
	
	
	
	
	
	

	1st yr  (EC)
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	0413BPA107
	√
	√
	√
	
	
	√
	√
	
	√
	
	
	
	√
	√
	√
	√
	√
	

	1st yr  (LC) 
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	0611 CSE101
	
	√
	√
	√
	
	√
	
	
	
	
	
	
	
	√
	
	
	√
	

	Viva voce I
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	2nd yr  (GC)
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	0031 ENG 201
	√
	√
	
	
	
	
	√
	√
	√
	√
	
	
	
	√
	√
	√
	√
	√

	0412BPA 202
	√
	√
	
	√
	
	
	
	√
	√
	√
	√
	√
	
	√
	√
	√
	√
	√

	0314 BPA 208
	√
	√
	√
	√
	
	√
	
	
	
	
	√
	√
	
	√
	
	
	
	√

	2nd yr  (CC)
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	0731BPA 201
	√
	
	√
	√
	
	
	
	
	
	
	
	√
	
	√
	
	√
	
	√

	0923BPA 203
	√
	√
	
	√
	
	√
	
	
	
	
	
	√
	√
	
	
	
	
	√

	0731BPA 204
	√
	√
	√
	√
	
	
	
	
	
	
	
	√
	
	√
	
	
	
	√

	0412BPA 205
	√
	√
	√
	
	
	√
	
	√
	
	√
	
	√
	√
	√
	
	
	√
	√

	0111 BPA 206
	√
	√
	
	√
	√
	√
	√
	
	√
	√
	
	
	
	√
	
	
	
	√

	0413 BPA 207
	√
	√
	
	√
	√
	
	
	
	
	
	
	
	
	√
	√
	
	
	

	0413 BPA 209
	√
	
	√
	√
	
	
	
	
	
	
	
	
	
	√
	
	
	√
	

	0421 BPA 210
	√
	
	√
	
	
	
	
	
	
	√
	
	√
	
	√
	
	
	
	

	0413 BPA 211
	√
	√
	√
	√
	√
	
	
	
	
	
	√
	
	√
	√
	
	
	
	√

	2nd yr  (EC)
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	2nd yr  (LC)
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	N/A
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Viva voce II
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	N/A
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	


Note PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental skills; SS, Social skills; TS, Thinking skills; PS, Personal skills; GC, General course: CC, Core course; EC, Elective course; LC, Laboratory course; Viva voce, 

16. Mapping courses with the PLOs (3rd and 4th year)

	 
	PLO

	Course
	FS
	SS
	TS
	PS

	
	FS1
	FS2
	FS3
	FS4
	FS5
	FS6
	SS1
	SS2
	SS3
	SS4
	SS5
	SS6
	TS1
	TS2
	PS1
	PS2
	PS3
	PS4

	3rd yr (GC)
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	0412 BPA311
	√
	√
	√
	√
	√
	
	
	
	
	
	√
	
	√
	√
	
	
	
	√

	3rd yr (CC)
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	0413 BPA 301
	√
	√
	√
	√
	
	
	
	
	
	
	
	√
	
	√
	
	
	√
	√

	0521 BPA 302
	√
	
	√
	√
	
	
	
	
	√
	√
	√
	
	
	√
	√
	√
	
	

	0413 BPA 303
	√
	√
	√
	
	√
	√
	√
	√
	
	√
	√
	
	√
	√
	
	√
	√
	

	1031 BPA 304
	√
	√
	√
	
	
	√
	
	√
	
	
	
	
	√
	√
	
	√
	
	√

	0413 BPA 305
	√
	√
	√
	√
	
	
	√
	
	
	
	√
	
	
	√
	√
	√
	√
	

	0415 BPA 306
	√
	√
	√
	√
	√
	
	
	
	
	√
	√
	√
	
	√
	
	√
	
	

	0111 BPA 307
	√
	√
	√
	√
	√
	√
	√
	√
	√
	√
	√
	√
	
	√
	√
	√
	√
	√

	1032 BPA308
	√
	√
	√
	√
	√
	
	
	
	
	
	√
	
	√
	√
	
	
	
	√

	0413 BPA309
	√
	
	
	√
	
	
	
	
	
	
	
	
	√
	√
	
	√
	√
	

	0311 BPA310
	√
	√
	√
	
	
	
	√
	
	√
	√
	
	
	√
	√
	
	
	
	

	0413 BPA 312
	√
	√
	√
	
	
	
	
	
	
	√
	
	√
	
	
	
	
	
	

	3rd yr (EC)
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	3rd yr (LC)
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Viva voce III
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	4th yr (GC)
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	0413 BPA 408
	√
	√
	√
	√
	√
	√
	
	√
	√
	√
	
	√
	√
	√
	
	√
	√
	√

	4th yr (CC)
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	0312 BPA 401
	√
	
	
	√
	
	
	
	
	
	
	
	√
	
	√
	
	
	
	√

	0413 BPA 402
	√
	√
	√
	√
	
	
	
	√
	
	√
	
	
	
	
	
	√
	√
	

	0542 BPA 403
	√
	√
	√
	√
	
	
	
	
	√
	
	
	√
	√
	√
	
	
	√
	

	0421 BPA 404
	√
	
	
	√
	
	
	
	√
	
	√
	√
	√
	
	
	
	√
	√
	

	0312 BPA 405
	√
	√
	√
	√
	√
	
	√
	
	
	√
	√
	√
	
	√
	√
	√
	√
	√

	0413 BPA 406
	√
	
	
	√
	
	
	
	
	
	√
	
	
	
	√
	
	
	√
	

	0314 BPA 407
	√
	√
	
	√
	
	
	
	
	√
	
	
	
	√
	
	
	
	
	

	0233 BPA 410
	√
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	√
	√
	√

	4th yr (EC)
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	0111 BPA 409
	√
	
	
	√
	√
	√
	
	
	
	√
	
	
	
	
	√
	
	
	

	4th yr (LC)
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	4th yr (RC)
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	0110 BPA 411
	√
	√
	
	√
	
	
	
	
	√
	
	
	
	√
	
	
	
	
	

	0110 BPA412
	√
	√
	
	√
	
	
	
	
	√
	
	
	
	√
	
	
	
	
	

	Viva voce IV
	√
	
	
	√
	√
	√
	
	
	
	√
	
	
	
	
	√
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	


Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental skills; SS, Social skills; TS, Thinking skills; PS, Personal skills; GC, General course: CC, Core course; EC, Elective course; LC, Laboratory course; RC, Research Component; Viva voce, 
Part B
17.  Structure of the Curriculum
a) Duration of the program:Year: Four years; Semesters: Eight semesters 
b) Requirement for admission: To be eligible for admission into the four-year Bachelor of Public Administration, the candidates must have a minimum GPA of 2.50 in both SSC and HSC. The educational qualification and selection of the candidates for admission to the Department shall be decided as per the University admission rules and regulations. For any other matters not covered in the general rules and guidelines, the existing rules and guidelines of the faculty and Stamford University Bangladesh will be applicable.
c) Total minimum credit requirement to complete the program [According to BNQF (Part B) for Higher Education]: 142 credits for four years of Bachelor of Public Administration. 

d) Total class weeks in a Year/semester: 28 weeks in a year/14 weeks in a semester
e) Minimum CGPA requirements for graduation: He/she must have to earn the minimum required CGPA of 2.5 on a 4.00 scale for the degree of Bachelor of Public Administration. To graduate with a Bachelor's degree a minimum of 142 credits or more if approved by the University authorities, with no ‘F” grade in any course must be earned by the student during the program. After successful completion of the requirements of the program, students will be awarded and conferred a Bachelor's degree by the University authority.
f) Maximum academic years of completion: A student must fulfil the requirements for a Bachelor's degree within a maximum period of 6 (six) academic years, starting from the year of registration.

g) Category of Courses:
i) General Education Courses:

(Interdisciplinary courses, beyond the discipline/program, that provide a well-rounded learning experience to the students of an academic program) For example Arts and Humanities, Social Sciences, ICT etc. (as applicable for the discipline academic program)
ii) Core courses: (Courses that characterize the discipline)
iii) Elective Courses: (Courses for specialization within the discipline)
iv)Capstone course/Internship/Thesis/Projects/Portfolio: (as applicable for the discipline /Academic program)
18. Year/Level/Semester/Term-wise distribution of courses

a. First Year/Level/Semester/Term courses

b. Second Year/Level/Semester/Term courses

c. Third Year/Level/Semester/Term Courses

d. Fourth Year/Level/Semester/Term courses

18. Year-wise distribution of courses for Bachelor of Public Admiration:
First Year Bachelor of Public Admiration:
	Course
	Course registration required (minimum)
	Credit
	Marks
	

	
	General courses – 5 theory, 1 lab & 1 co-curricular 
	21
	700
	

	
	Core courses - 4theory 
	12
	400
	

	
	Elective courses .
	0
	
	

	
	Viva-voce I
	0
	
	

	Total
	
	33
	1100
	

	Course Code
	Course Name
	Credit
	Marks
	Mandatory/Optional

	General course
	
	
	

	0923 ORE-101
	Career Planning and Development
	3
	100
	Mandatory

	0413  BPA102
	Fundamentals of Management 
	3
	100
	Mandatory

	0611 CSE101
	Digital Literacy
	3
	100
	Mandatory

	0314BPA105
	Fundamentals of Sociology
	3
	100
	Mandatory

	0231 ENG100
	Fundamentals of English
	3
	100
	Optional 

	0311 BPA103
	Fundamentals of Economics
	3
	100
	Mandatory

	0319SOC113
	Bangladesh Studies 
	3
	100
	Mandatory

	Core Course
	
	
	

	0413  BPA101
	Introduction to Public Administration  
	3
	100
	Mandatory

	0312BPA104
	Fundamentals of  Political Science
	3
	100
	Mandatory

	0413BPA106
	Public Administration in Bangladesh
	3
	100
	Mandatory

	0413BPA107
	Local Government in Bangladesh
	3
	100
	Mandatory

	0312BPA108
	Admionistrative and Political Thoughts 
	3
	100
	Mandatory

	Elective course
	
	
	

	Lab course ( GED)
	
	
	

	0611 CSE101
	Digital Literacy
	3
	100
	Mandatory

	Viva-voce
	
	
	

	
	
	
	
	


Second Year Bachelor of Public Administration  
	Course
	Course registration required (minimum)
	Credit
	Marks
	

	
	General courses – 3 theory, 
	9
	300
	

	
	Core courses -9 theory 
	27
	900
	

	
	Elective courses – 
	
	
	

	
	Viva-voce II
	
	
	

	Total
	
	36
	1200
	

	Course Code
	Course Name
	Credit
	Marks
	Mandatory/Optional

	General course
	
	
	

	0031-BPA200
	Business Communication 
	3
	100
	Mandatory

	0412BPA 202
	Human Resource Management
	3
	100
	Mandatory

	0314 BPA 208
	Gender and Development
	3
	100
	Mandatory

	Core Course
	
	
	

	0731BPA 201
	Urban Governance in Bangladesh 
	3
	100
	Mandatory

	0923BPA 203
	Management of Social Welfare and NGOs in Bangladesh 
	3
	100
	Mandatory

	0731BPA 204
	Rural Development in Bangladesh
	3
	100
	Mandatory

	0412BPA 205
	Public Financial Administration
	3
	100
	Mandatory

	0111 BPA 206
	Social Research Methodology
	3
	100
	Mandatory

	0413 BPA 207
	Public Personnel Administration in Bangladesh
	3
	100
	Mandatory

	0413 BPA 209
	Introduction to Public Management 
	3
	100
	Mandatory

	0421 BPA 210
	Constitution and Administrative Law 
	3
	100
	Mandatory

	0413 BPA 211
	Project Management
	3
	100
	Mandatory

	Lab course
	
	
	

	Elective course
	
	
	

	Viva-voce

	
	
	


Third Year Bachelor of Public Administration  
	Course
	Course registration required (minimum)
	Credit
	Marks
	

	
	   General courses – 1 theory
	3
	100
	

	
	   Core courses – 11 theory 
	33
	1100
	

	
	   Viva voce III
	
	
	

	Total
	
	36
	1200
	

	Course Code
	Course Name
	Credit
	Marks
	Mandatory/Optional

	General course
	
	
	

	0412 BPA311
	Management of Banks and Financial Institutions 
	3
	100
	Mandatory

	0415 BPA 306
	Office Management
	3
	100
	Mandatory

	Core Course
	
	
	

	0413 BPA 301
	Governance Theories and Practices
	3
	100
	Mandatory

	0521 BPA 302
	Disaster Management and Vulneralibility 
	3
	100
	Mandatory

	0413 BPA 303
	Organizational Behavior 
	3
	100
	Mandatory

	1031 BPA 304
	Emergency and Security Management 
	3
	100
	Mandatory

	0413 BPA 305
	Performance Management in Public Administration
	3
	100
	Mandatory

	0111 BPA 307
	Qualitative Research Methodology
	3
	100
	Mandatory

	1032 BPA308
	Police Administration in Bangladesh
	3
	100
	Mandatory

	0413 BPA309
	Introduction to Development Administration 
	3
	100
	Mandatory

	0311 BPA310
	Introduction to Political Economy 
	3
	100
	Mandatory

	0413BPA 312
	Land Administration in Bangladesh
	3
	100
	Mandatory

	Elective course
	
	
	

	Lab course
	
	
	

	Viva-voce
	
	
	


Fourth Year Bachelor of Public Administration  

	Course
	Course registration required (minimum)
	Credit
	Marks
	

	
	General courses – 1 theory
	3
	100
	

	
	Core courses – 8 theory 
	24
	800
	

	
	Elective courses – 1 theory
	3
	100
	

	
	Research component 1
	4
	100
	

	
	Oral Defense
	3
	100
	

	Total
	
	34
	1200
	

	Course Code
	Course Name
	Credit
	Marks
	Mandatory/Optional

	General course
	
	
	

	0413 BPA 408
	Entrepreneurship Development
	3
	100
	Mandatory

	Core course 
	
	
	

	0312 BPA 401
	Globalization and International  Relations
	3
	100
	Mandatory

	0413 BPA 402
	Comparative Public Administration
	3
	100
	Mandatory

	0542 BPA 403
	Quantitative  Research Methodology
	3
	100
	Mandatory

	0421 BPA 404
	Human Rights and Good Governance in Bangladesh
	3
	100
	Mandatory

	0312 BPA 405
	Introduction to Public Policy
	3
	100
	Mandatory

	0413 BPA 406
	Managing Change and Innovation in the Public Sector
	3
	100
	Mandatory

	0314 BPA 407
	Migration and Overseas Employment 
	3
	100
	Mandatory

	0233 BPA 410
	Ethics and Morality in Public Administration
	3
	100
	Mandatory

	Elective course
	
	
	

	0111 BPA 409
	Applied Research in Public Administration
	3
	100
	Mandatory

	Lab course
	
	
	

	Research component
	
	
	

	0110 BPA 411
	 Group A Internship and Viva
	4
	100
	Mandatory

	
	OR
	
	
	

	0110 BPA412 
	Group B Dissertation and Viva
	4
	100
	Mandatory

	Viva-voce
	
	
	

	0413BPA 413
	Oral Defense 
	3
	100
	Mandatory 


Semester-wise distribution of courses for Bachelor of Public Administration:
First Year Bachelor of Public Administration   
	Course
	Course registration required (minimum)
	Credit
	Marks
	

	
	General courses – 5 theory, 1 lab & 1 co-curricular 
	21
	700
	

	
	Core courses - 4 theory 
	12
	400
	

	
	Elective courses –.
	
	
	

	
	Viva-voce I
	0
	
	

	Total
	
	33
	1100
	

	Course Code
	Course Name
	Credit
	Marks
	Mandatory/Optional

	1st Semester

	General course
	
	
	

	0923 ORE-101
	Career Planning and Development
	3
	100
	Mandatory

	0314 BPA 105
	Fundamentals of Sociology
	3
	100
	Mandatory

	0413  BPA 102
	Fundamentals of Management 
	3
	100
	Mandatory

	0231ENG100*
	Fundamentals of English*
	3*
	100*
	Mandatory*

	0311BPA 103
	Fundamentals of Economics
	3
	100
	Mandatory

	Core Course
	
	
	

	0413BPA 101
	Introduction to Public Administration  
	3
	100
	Mandatory

	Elective course
	
	
	

	
	Not offered
	
	
	

	Lab course
	
	
	

	0611CSE 101
	Digital Literacy
	3
	100
	Mandatory

	2nd Semester

	General course
	
	
	

	0231ENG101
	English Composition
	3
	100
	Mandatory

	0319 SOC 113
	Bangladesh Studies 
	3
	100
	Mandatory

	Core course
	
	
	

	0312 BPA 104
	Fundamentals of  Political Science
	3
	100
	Mandatory

	
	
	
	
	

	0413BPA 106
	Public Administration in Bangladesh
	3
	100
	Mandatory

	0413 BPA 107
	Local Government in Bangladesh
	3
	100
	Mandatory

	0312BPA108
	Admionistrative and Political Thoughts 
	3
	100
	Mandatory

	Elective Course
	
	
	

	
	
	
	
	

	Remaining course
	
	
	

	
	None
	
	
	


* Mandatory for those students who could not obtain the expected scores required by the University

Second Year Bachelor of Public Administration 

	Course
	Course registration required (minimum)
	Credit
	Marks
	

	
	General courses – 3 theory, 
	9
	300
	

	
	Core courses -9 theory 
	27
	900
	

	
	Elective courses – 
	
	
	

	
	Viva-voce II
	
	
	

	Total
	
	36
	1200
	

	Course Code
	Course Name
	Credit
	Marks
	Mandatory/Optional

	3rd Semester

	General course
	
	
	

	0031-BPA200
	Business Communication
	3
	100
	Mandatory

	0412 BPA 20266
	Human Resource Management
	3
	100
	Mandatory

	Core Course
	
	
	

	0731 BPA 201
	Urban Governance in Bangladesh 
	3
	100
	Mandatory

	0923 BPA 203
	Management of Social Welfare and NGOs in Bangladesh 
	3
	100
	Mandatory

	0731 BPA 204
	Rural Development in Bangladesh
	3
	100
	Mandatory

	0412 BPA 205
	Public Financial Administration
	3
	100
	Mandatory

	Elective course
	
	
	

	Lab course
	
	
	

	

	4th Semester

	General course
	
	
	

	0314BPA 208
	Gender and Development
	3
	100
	Mandatory

	Core Course
	
	
	

	0111 BPA206
	Social Research Methodology
	3
	100
	Mandatory

	0413BPA 207
	Public Personnel Administration in Bangladesh
	3
	100
	Mandatory

	0413BPA 209
	Introduction to Public Management 
	3
	100
	Mandatory

	0413BPA 210
	Constitution and Administrative Law 
	3
	100
	Mandatory

	0413 BPA 211
	Project Management
	3
	100
	Mandatory

	Elective course
	
	
	

	
	
	
	
	

	Lab course
	
	
	

	Viva voce
	
	
	

	
	
	
	
	

	Remaining course
	
	
	

	
	None
	
	
	


Third Year Bachelor of Public Administration 
	Course
	Course registration required (minimum)
	Credit
	Marks
	

	
	   General courses – 1theory
	3
	100
	

	
	   Core courses – 11 theory 
	33
	1100
	

	
	   Viva voce III
	
	
	

	Total
	
	36
	1200
	

	Course Code
	Course Name 
	Credit
	Marks
	Mandatory/Optional

	5th Semester

	General course
	
	
	

	0415 BPA 306
	Office Management
	3
	100
	Mandatory

	Core course
	
	
	

	0413 BPA 301
	Governance theories and Practices
	3
	100
	Mandatory

	0521 BPA 302
	Disaster Management and Vulneralibility 
	3
	100
	Mandatory

	0413 BPA303
	Organizational Behavior 
	3
	100
	Mandatory

	1031 BPA 304
	Emergency and Security Management 
	3
	100
	Mandatory

	0413 BPA 305
	Performance Management in Public Administration
	3
	100
	Mandatory

	Elective course
	
	
	

	
	
	
	
	

	Lab Course
	
	
	

	6th Semester

	General course
	
	
	

	0412 BPA 311
	Management of Banks and Financial Institutions 
	3
	100
	Mandatory

	Core Course
	
	
	

	0111 BPA 307
	Qualitative Research Methodology
	3
	100
	Mandatory

	1032 BPA 308
	Police Administration in Bangladesh
	3
	100
	Mandatory

	0413 BPA 309
	Introduction to Development Administration 
	3
	100
	Mandatory

	0311 BPA 310
	Introduction to Political Economy 
	3
	100
	Mandatory

	0413 BPA 312
	Land Administration in Bangladesh


	3
	100
	Mandatory

	Elective course
	
	
	

	
	None
	
	
	

	Lab Course
	
	
	

	Viva-voce
	
	
	

	
	
	
	
	


Fourth Year Bachelor of Public Administration  

	Course
	Course registration required (minimum)
	Credit
	Marks
	

	
	General courses – 1 theory
	3
	100
	

	
	Core courses – 8 theory 
	24
	800
	

	
	Elective courses – 1 theory
	3
	100
	

	
	Research component 1
	4
	100
	

	
	Viva-voce IV
	3
	100
	

	Total
	
	37
	1200
	

	Course Code
	Course Name
	Credit
	Marks
	Mandatory/Optional

	7th Semester

	General course
	
	
	

	
	
	
	
	

	Core course
	
	
	

	0312 BPA 401
	Globalization and International  relations
	3
	100
	Mandatory

	0413 BPA 402
	Comparative Public Administration
	3
	100
	Mandatory

	0542 BPA 403
	Quantitative  Research Methodology
	3
	100
	Mandatory

	0421 BPA 404
	Human Rights and Good Governance in Bangladesh
	3
	100
	Mandatory

	0312 BPA 405
	Introduction to Public Policy
	3
	100
	Mandatory

	0413 BPA 406
	Managing Change and Innovation in the Public Sector
	3
	100
	Mandatory

	Elective course
	
	
	

	
	
	
	
	

	Lab course
	
	
	

	

	8th Semester

	General course
	
	
	

	0413 BPA 408
	Entrepreneurship Development
	3
	100
	Mandatory

	Core course
	
	
	

	0314 BPA 407
	Migration and Overseas Employment 
	3
	100
	Mandatory

	0233 BPA 410
	Ethics and Morality in Public Administration
	3
	100
	Mandatory

	Elective course
	
	
	

	0111 BPA 409
	Applied Research in Public Administration
	3
	100
	Mandatory

	Research component
	
	
	

	0110 BPA 411
	Internship and Viva Group A
	4
	100
	Mandatory

	
	OR
	
	
	

	0110BPA412
	Dissertation

and Viva


	4
	100
	Mandatory

	Viva-voce
	
	
	

	0413BPA 413
	Oral Defense 
	3
	100
	Mandatory 


Part C

Course Code: 0923ORE 101 
Course Title: Career Planning and Development
Credit Hours: 3

Rationale of the Course:
Career management has two distinct but related aspects: the personal and the institutional. At the individual level, career management involves actively and consistently pursuing one's vision through personal development goals, creating unique career routes, and enhancing one's abilities. The focus is on the specific professional and individual needs, attitudes, and values, disregarding the organizational goals and plans. The concept of job mobility is closely linked to the current state of the labor market, where the traditional notion of a lifelong career within one organization is becoming outdated. A new career paradigm is emerging in many organizations, characterized by being boundaryless, multi-threaded, and multi-faceted. From the company's standpoint, managing employee careers involves optimizing the utilization of the workforce to achieve the organization's ambitions, while also considering the specific needs and goals of employees. Thoroughly planning career management is crucial for ensuring a company's requirements are met, maintaining uninterrupted operations, achieving a greater alignment between employees' abilities and responsibilities, and maximizing their potential. 

Course Content:
1. Introduction to Career Planning

2. Communication Skills
3. Professional Skills

4. Leadership and Management Skills
5. Presetation skills 

6. Universal Human Values (Personal, Group, social, Technical  Skills)
7. Resumes, Cover Letters and Personal Branding 
8. Mapping of CLOs with PLOs 
	
	PLO

	CLO
	FS
	SS
	TS
	PS

	
	FS1
	FS2
	FS3
	FS4
	FS5
	FS6
	SS1
	SS2
	SS3
	SS4
	SS5
	SS6
	TS1
	TS2
	PS1
	PS2
	PS3
	PS4

	CLO1
	√
	
	
	
	
	
	
	
	
	√
	
	
	
	√
	
	
	√
	

	CLO2
	√
	
	
	√
	
	
	
	
	
	√
	
	
	
	√
	
	√
	
	

	CLO3
	
	√
	
	√
	
	
	
	
	
	√
	
	
	
	√
	
	√
	
	

	CLO4
	√
	
	√
	√
	
	
	
	√
	√
	√
	
	
	
	√
	
	√
	√
	


Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Course Learning Outcomes with the Teaching Learning and Assessment strategy
	
	Course Learning Outcome (CLO)
	Teaching Learning strategy


	Assessment strategy



	CLO 1
	Gain Self Competency and confidence


	Lecture, Interactive discussion 

Multimedia presentation
	Summary,  Quiz, question, assignment

	CLO 2
	 Practice EmotionalCompetency


	Lecture, Multimedia presentation and brain storming.
	MCQ, short question, discussion group

	CLO 3
	Gain IntellectualCompetency


	Lecture, Multimedia and group Discussion.
	MCQ, short question, assignment.

	CLO 4
	Gain an edge through ProfessionalCompetency


	Lecture, Case Studies, brainstorming and Interactive discussion.
	Diagram labelling, MCQ, short question

	CLO 5
	Aim for a high sense of Social Competency
	
	Summary,  Quiz, question, assignment

	CLO 6
	Be an integral human being


	
	Summary,  Quiz, question, assignment


Part D

Grading/Evaluation please see Annex 1
Part C

Course Code: 0413 BPA 102
Course Title: Fundamentals of Management
Credit Hours: 3

Rationale of the Course: 

This course is designed to orient the students with the basic functions and fundamental principles of management. It will focus on the theory and fundamental concepts of management including planning, organizing, leadership and control. This course is designed to cover the evolution of management thought, function, practice, current approaches and emerging concepts.

Course Content:

1. Introduction
2. Nature and Functions of Management

3. Development of Management Thought 

4. Organizing and Staffing

5. The System and Process of Controlling

6. Concept of Line/Staff and Delegation:

7. The Nature of Purpose of Planning

8. Managing Information: 
Mapping of CLOs with PLOs

	
	PLO

	CLO
	FS
	SS
	TS
	PS

	
	FS1
	FS2
	FS3
	FS4
	FS5
	FS6
	SS1
	SS2
	SS3
	SS4
	SS5
	SS6
	TS1
	TS2
	PS1
	PS2
	PS3
	PS4

	CLO1
	√
	
	
	
	
	
	√
	
	
	
	
	
	
	√
	
	
	
	

	CLO2
	
	
	
	
	
	
	
	
	√
	√
	
	
	
	
	
	√
	
	

	CLO3
	
	√
	√
	√
	
	
	
	
	
	
	
	√
	
	
	
	
	√
	

	CLO4
	
	
	
	
	
	
	√
	
	
	
	
	
	√
	
	√
	
	
	

	CLO5
	
	
	
	
	√
	
	√
	
	
	
	
	
	√
	
	
	
	√
	

	CLO6
	
	
	
	
	√
	
	
	
	
	√
	√
	
	
	
	
	
	
	


Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Course Learning Outcomes with the Teaching Learning and Assessment strategy

	
	Course Learning Outcome (CLO)
	Teaching Learning strategy
	Assessment strategy



	CLO 1
	Be able to understand the Management, the Management Process, Management Levels and Skills, Role of Managers


	Lecture, Interactive discussion 

Multimedia presentation
	Summary,  Quiz, question, assignment

	CLO 2
	Students will apply critical thinking to decision-making. 
	Lecture, Multimedia presentation and brain storming.
	short question, discussion group, presentation 

	CLO 3
	Students will apply ethics to decision-making. 
	Lecture, Multimedia and group Discussion.

Discussion
	MCQ, short question, assignment.

	CLO 4
	Students will communicate effectively. 


	Lecture, Case Studies, brain storming and Interactive discussion.
	Diagram MCQ, short question. Presentation 

	CLO 5
	Demonstrate field knowledge.


	Lecture, Brainstorming and Interactive discussion.
	Test, illustration, quiz. 

	CLO 6
	Understand the External Environment, Social Responsibility and Ethics of the organizations.


	Lecture, Brainstorming and Interactive discussion.
	Test, quiz role play.


Part D

Grading/Evaluation Please see Annex1
Part C

Course Code: 0231 ENG 100

Course Title: Fundamentals of English
Credit Hours: 3

Rationale of the Course: 

English language learning is a recursive process and develops through ever-widening contexts.  It is the language of international communication through media and the internet, so learning English is important for socialization, entertainment, and the working environment. The Fundamentals of English Course covers four skills of the English language required for students’ basic academic needs and beyond. Lessons are designed to optimize the learner’s progress to acquire a good command closely related to the ability to speak and write English for effective participation in academic and social settings. 

Course Content:

1. Reading and Vocabulary
2. Grammar and Mechanics
3. Writing and Speaking
Mapping of CLOs with PLOs

	
	PLOs

	CLOs
	FS
	SS
	TS
	PS

	
	FS1
	FS2
	FS3
	FS4
	FS5
	FS6
	SS1
	SS2
	SS3
	SS4
	SS5
	SS6
	TS1
	TS2
	PS1
	PS2
	PS3
	PS4

	CLO 1
	(
	
	(
	
	
	(
	(
	
	(
	(
	
	
	
	(
	
	
	
	

	CLO 2
	(
	
	(
	
	
	(
	(
	(
	(
	(
	
	
	
	(
	
	
	
	

	CLO 3
	(
	
	(
	
	
	(
	(
	
	(
	(
	
	
	
	(
	
	
	
	

	CLO 4
	(
	
	(
	
	
	(
	(
	
	
	(
	
	
	
	(
	
	
	
	


Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Course Learning Outcomes with the Teaching Learning and Assessment strategy

	
	Course Learning Outcome (CLO)
	Teaching Learning strategy
	Assessment strategy

	CLO 1


	Be able to understand the Management, the Management Process, Management Levels and Skills, Role of Managers
	· Direct Instruction (Class lecture)

· Indirect Instruction (Reflective discussion)

· Interactive Instruction (Discussion)

· Independent Learning 

· Slides/Video
	· Close-ended questions (Quizzes, Matching, Short Question, F/B, MCQs)

· Group Work (Group discussion, Group assignment)

· Assignment (Project-based, Concept mapping, Open-ended questioning)

· Oral Presentation

· Open-ended questions

	CLO 2

. 
	Students will apply critical thinking to decision-making
	· Direct Instruction (Class lecture)

· Indirect Instruction (Reflective discussion)

· Interactive Instruction (Discussion)

· Independent Learning 

· Slides/Video
	· Close-ended questions (Quizzes, Matching, Short Question, F/B, MCQs)

· Group Work (Group discussion, Group assignment)

· Assignment (Project-based, Concept mapping, Open-ended questioning)

· Oral Presentation

Open-ended questions

	CLO 3


	Students will apply ethics to decision-making. 
	· Direct Instruction (Class lecture)

· Indirect Instruction (Reflective discussion)

· Interactive Instruction (Discussion)

· Independent Learning

· Slides/Video
	· Close-ended questions (Quizzes, Matching, Short Question, F/B, MCQs)

· Group Work (Group discussion, Group assignment)

· Assignment (Project-based, Concept mapping, Open-ended questioning)

· Oral Presentation

Open-ended questions

	CLO 4

. 


	Students will communicate effectively
	Direct Instruction (Class lecture)

· Indirect Instruction (Reflective discussion)

· Interactive Instruction (Discussion)

· Independent Learning

· Slides/Video
	· Close-ended questions (Quizzes, Matching, Short Question, F/B, MCQs)

· Group Work (Group discussion, Group assignment)

· Assignment (Project-based, Concept mapping, Open-ended questioning)

· Oral Presentation

Open-ended questions


Part D

Grading/Evaluation Please see Annex 1

Part C

Course Code: 0311 BPA 103

Course Title: Fundamentals of Economics

Credit Hours: 3

Rationale of the Course: 

The course aims to provide the students with a basic understanding of the application of economic concepts to the analysis of scarcity of individual, firm, and organizational behavior. It combines topics and issues pertaining to both micro and macroeconomics. Topic coverage includes the theories of how consumers and firms make choices, and how various rules guide their respective decisions. The course also explores the theory of market structures, such as perfect and imperfect competition, as well as a monopoly. The course also deals with the issues such as analysis of national income and employment, economic fluctuations, inflation, fiscal and monetary policies, economic growth, and various economic policies and also how they affect economic growth.

Course Content:

· Basic Concepts of Economics and the Economic Role of Government 

· Laws of Demand and Supply 

· Market Equilibrium

· Consumer Behavior

· Production and Production Function 

· Costs and Revenues 

· Market Structure

· Macroeconomic Variables and Measuring the Total Activity of an Economy

· The Keynesian Theory of Income, Employment, Interest and Price

· Monetary and Fiscal Policies in the Keynesian Model.

· Money: Demand and Supply.

· Government and Government Policy. 

Mapping of CLOs with PLOs 

	    
	PLO

	CLO
	FS
	SS
	TS
	PS

	
	FS1
	FS2
	FS3
	FS4
	FS5
	FS6
	SS1
	SS2
	SS3
	SS4
	SS5
	SS6
	TS1
	TS2
	PS1
	PS2
	PS3
	PS4

	CLO1
	√
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	CLO2
	
	
	√
	
	
	
	
	
	
	
	
	
	
	
	
	√
	
	

	CLO3
	
	
	
	
	
	
	
	
	
	
	√
	
	
	
	
	
	
	

	CLO4
	
	√
	√
	
	
	
	
	
	
	
	
	
	√
	
	
	√
	
	

	CLO5
	
	
	
	√
	
	
	√
	
	
	
	
	√
	
	
	
	
	√
	


Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Course Learning Outcomes with the Teaching Learning and Assessment strategy

	
	Course Learning Outcome (CLO)
	Teaching Learning strategy
	Assessment strategy

	CLO 1
	Demonstrate knowledge and critical understanding of the well-established principles of economics and explain its different economic systems. 


	Lecture, Interactive discussion 

Multimedia presentation
	Summary,  

Quiz, 

Question, Assignment

	CLO 2
	Apply the preliminary knowledge of economics and adapt necessary skills to fulfil market demand and supply.
	Lecture, Multimedia presentation and brainstorming.
	MCQ, 

Short question, 

Class test 

	CLO 3
	Construct a clear idea about budgeting, planning, theory of production and function of cost.
	Lecture, Multimedia and Group Discussion.
	MCQ, 

Short question, assignment.

	CLO 4
	Describe the basic problems of society and their solutions in different economic systems.
	Lecture, brain storming, problem-solving and Interactive discussion.
	Diagram, 

Short question’ Presentation.

	CLO 5
	Evaluate critically the appropriateness of different problems of national income measurement, GDP, GNP, money and inflation systems.  
	Lecture, Brainstorming and Interactive discussion.
	Test, 

Illustration, 

Quiz, 

Short question.


Part D

Grading/Evaluation please see the Annex 1

Part C

Course Code: 0312BPA108

Course Title: Admionistrative and Political Thoughts
Credit Hours: 3

Rationale of the Course: 

This course explores the history of administrative and political ideas, analyzing prominent

theorists and comparing theories. It also examines the impact of globalization, technology, and social change on established paradigms. Students will apply these theories to real-world case studies and develop ethical reasoning skills. The course encourages students to engage in scholarly debates on current administrative and political issues and explores the intersection of administrative and political thinking with economics, sociology, and ethics.

Course Content:

Mapping of CLOs with PLOs 
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Course Learning Outcomes with the Teaching Learning and Assessment strategy
	
	Course Learning Outcome (CLO)
	Teaching Learning strategy
	Assessment strategy

	CLO 1
	Comprehensive understanding of key theories and concepts in administrative and political thoughts of prominent administrative and political thinkers. 
	Lecture, Interactive discussion 

Multimedia presentation
	Summary,  

Quiz, 

Question, Assignment

	CLO 2
	Understanding the impact of these theories on governance structures, policymaking processes, and administrative culture.

.
	Lecture, Multimedia presentation and brainstorming.
	MCQ, 

Short question, 

Class test 

	CLO 3
	Proficiency in tackling intricate administrative and political obstacles by employing a range of views and theories.


	Lecture, Multimedia and Group Discussion.
	MCQ, 

Short question, assignment.

	CLO 4
	Understanding the ethical considerations and values that influence administrative and political decision-making. 


	Lecture, brain storming, problem-solving and Interactive discussion.
	Diagram, 

Short question’ Presentation.

	CLO 5
	Ability to assess and critically analyze the relevance of administrative and political theories in a contemporary globalized and technologically advanced society
	Lecture, Brainstorming and Interactive discussion.
	Test, 

Illustration, 

Quiz, 

Short question.


Part D

Grading/Evaluation please see the Annex 1

Part C

Course code: 0319 SOC 113

Course Title: Bangladesh Studies

Credits: 3.0

Rationale of the course: 
This course will introduce students to the historical, geographical, ecological, social, economic, political, governmental, financial and developmental aspects of Bangladesh so that students will be aware of their culture, heritage and citizenship. It will also introduce them to social and moral responsibilities towards the country and humanity.

Course Content:

1. Origin, Evolution of society and culture of Bangladesh

2. Historical Evolution of Bangladesh

3. British rule in the Sub-Continent: The Pakistan Movement and Birth of Pakistan

4. Language Movement and the period of Pakistan (1947-71)

5. বাংলাভাষাওসাহিত্যঃ- প্রাচীনযুগ (৯৫০-১২০০খি;), মধ্যযুগ (১২০১-১৮০০খি;), আধুনিকযুগ (১৮০১খি;- বর্তমান)।
6. The emergence of Bangladesh: 1970 Parliament Election and Liberation war of 1971

7. Political Development and Democratic transition (1971-1990)

8. Constitution of Bangladesh and its amendments and evolution of Democratic system in Bangladesh.

9. Forms of government and state mechanism (Executive, legislature, judiciary) of Bangladesh and Administrative structure Local Government and of Bangladesh.

10. Foreign Policy of Bangladesh and Geo-Political realities.

11. Democracy and Good Governance in Bangladesh

12. Bangladesh Economy and Development Aspect of Bangladesh
Mapping of CLOs with PLOs
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Course Learning Outcomes with the Teaching Learning and Assessment strategy

	
	Course Learning Outcome (CLO)
	Teaching Learning strategy
	Assessment strategy



	CLO1
	Identify specific stages of Bangladesh’s political, Social, and Economic History, through the ancient, medieval, colonial, and post-colonial periods and critically analyze the plurality of cultural identities of Bangladesh.


	Lecture, slides/, journal/paper clip and discussion
	Summary, assignment, questionnaire, presentation

	CLO2
	Describe the reason for the liberation war and the birth of an independent Bangladesh.


	Lecture, slides, journal/paper clip and discussion
	MCQ, short question, diagram labelling, presentation, group discussion 

	CLO3
	Critically analyse how different constitutional bodies and socio-political institutions operate and how their behavior impact political governance 


	Lecture, journal/paper clip and group discussion
	Test, illustration, quiz, definition, poster, group work

	CLO4
	Observe the economic system of Bangladesh.


	Lecture, journal/paper clip and discussion/ video
	Short question, report, recommendation, group work

	CLO5
	Evaluate the social development and potential sectors of Bangladesh
	Lecture, journal/paper clip and group discussion
	Test, illustration, quiz, definition, poster, group work


Part D

Grading/Evaluation please see the Annex 1

Part C

Course Code: 0314BPA 105
Course Title: Fundamentals of Sociology

Credit Hours: 3

Rationale of the Course: 

This course aims to make the students familiar with the systematic analysis of various aspects of society having bearing on administration and governance. It focuses on introducing the organizing themes and ideas, empirical concerns and analytical approaches to the discipline of sociology. The course deals with both classical and contemporary views of modern society, institutions, nature of community, and on inequality with special attention to family, class, race, institutions, social stratification, social change and social conflict. 

Course Content:

1. Introduction and Concepts

2. Culture 

3. Social Institutions 

4. Economic Institutions 

5. Political Institutions

6. Socialization and Development  

7. Social Interaction and Social Group 

8. Deviant Behavior and Social Control 

9. Social Stratification 

10. Social Conflict 

11. Social Change

Mapping of CLOs with PLOs 
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Course Learning Outcomes with the Teaching Learning and Assessment strategy

	
	Course Learning Outcome (CLO)
	Teaching Learning strategy


	Assessment strategy



	CLO 1
	Understand the wide range of basic concepts and principles of Sociology having relevance to governance.


	Lecture, Interactive discussion 

Multimedia presentation
	Summary,  Quiz, question, assignment

	CLO 2
	Identify the relationship of Public Administration with society, state and government and explain its underlying dynamics.


	Lecture, Multimedia presentation and brainstorming.
	MCQ, short question, discussion group

	CLO 3
	Improve the knowledge on social interaction, social stratification, social conflict, social change and usage of the terms in administration and social purposes.


	Lecture, Multimedia and Group Discussion.
	MCQ, short question, assignment.

	CLO 4
	Understand the development of modern society, economic institutions, state and governance and use the knowledge for self-direction.

	Lecture, Case Studies, brainstorming and Interactive discussion.
	Diagram labelling, MCQ, short question

	CLO 5
	Demonstrate knowledge of social, cultural, and ethical values and contribute significantly to society.  
	Lecture, Brainstorming and Interactive discussion.
	Test, illustration, quiz, definition.



Part D

Grading/Evaluation please see the Annex1

Part C

Course Code: 0611 CSE101
Course Title: Digital Literacy
Credit Hours: 3

Rationale of the Course: 

This course is designed to orient the students with the basic functions and fundamental principles of management. It will focus on the theory and fundamental concepts of management including planning, organizing, leadership and control. This course is designed to cover the evolution of management thought, function, practice, current approaches and emerging concepts.

Course Content:

· ComputerApplicationsforProfessionals

· computer systems

· I/OdevicesandtheirUsage

· processing data

· storage devices

· Operating System Basics

· NetworkingBasics

· Word Processing Software

· Quantitative and Qualitative Data Analysis

· Programming

· Prepare, Represent and Analysis data

· SPSS and Data Preparation

· Graphical Presentation of Data and AnalyseTechniques
Mapping of CLOs with PLOs
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Course Learning Outcomes with the Teaching Learning and Assessment strategy

	CLOs
	
	Teaching-LearningStrategy
	AssessmentStrategy

	CLO1:


	Identifycomputer  componentsandexplaintheirfunctions,anddevelopatechnicalbasisinmodern technologies.
	· DirectInstruction(Classlecture)

· Indirect
Instruction
(Reflectivediscussion,Inquiry,Casestudy)

· InteractiveInstruction(Discussion)

· Independent
Learning
(Journals, Reports)
	· Close-ended questions(Matching,F/B,MCQs)

· GroupWork(Group discussion, Group assignment)

· Assignment(Project-based, Concept mapping,etc.)

· oral presentation

· Viva-voce

· Open-ended questions

	CLO 2:


	Learn the use of widely-used business productivity software such as MS Word, PowerPoint, Excel, Access, and others to examine the elements of a professional report and reviews the structuring, styling, and

· finalizing the documents.
	· Direct Instruction (Class lecture)

· Indirect
Instruction
(Reflective discussion, Inquiry, Case study)

· Interactive Instruction (Discussion)

· Experiential
Learning
(Field observation)

· Independent
Learning
(Journals, Reports)
	· Close-ended questions (Matching, F/B, MCQs)

· Group Work (Group discussion, Group assignment)

· Assignment (Project-based, Concept mapping, etc.)

· Oral Presentation

· Viva-voce

· Open-ended questions

	CLO 3:

.
	· Investigate different tools and apps for quantitative and qualitative data analysis methodologies, and apply them to specified data sets
	· Direct Instruction (Class lecture)

· Indirect
Instruction
(Reflective discussion, Inquiry, Case study)

· Interactive Instruction (Discussion)

· Experiential
Learning
(Field observation)

· Independent
Learning
(Journals, Reports)
	· Close-ended questions (Matching, F/B, MCQs)

· Group Work (Group discussion, Group assignment)

· Assignment (Project-based, Concept mapping, etc.)

· Oral Presentation

· Viva-voce

· Open-ended questions


Part C
Course Code: 0413BPA 101
Course Title: Introduction to Public Administration

Credit Hours: 3
Rationale of the Course: 

This course is designed as a broad introduction to public administration. Public administration differs from many other areas in academia in that it has a strong practical component.  This course will introduce students to both the theoretical and practical sides of public administration. The topics like the origin and growth of public administration, major theories of organization and management, processes and dimensions of public administration, and the relationship between politics and administration will be covered. Upon completion of the course, students will be able to gain a basic understanding of public administration
Course Content:
1. Basic Concepts of Public Administration 

2. Origin and Growth of Public Administration as an academic discipline 

3. Organization theories and Public Administration
4. Organization in Public Administration

5. Structure of Public Administration
6. Administrative Processes

7. Public Administration in different contexts and its challenges
Mapping of CLOs with PLOs 
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Course Learning Outcomes with the Teaching Learning and Assessment strategy

	
	Course Learning Outcome (CLO)
	Teaching Learning strategy
	Assessment strategy

	CLO 1
	 Students will be able to understand the definition, meaning of public administration and its scope


	Lecture, Interactive discussion 

Multimedia presentation
	Summary,  Quiz, question, assignment

	CLO 2
	Will be able to differentiate between public and private administration and their objective 


	Lecture, Multimedia presentation and brain storming.
	MCQ, short question, discussion group

	CLO 3
	Explain Paradigm, Necessity of Paradigm, Different Paradigms and their Applicability
	Lecture, Multimedia and group Discussion.
	MCQ, short question, assignment.

	CLO 4
	Be understand the relationship of public administration with society state and government


	Lecture, Case Studies, brain storming and Interactive discussion.
	Diagram labelling, MCQ, short question

	CLO 5
	Will get a clear knowledge about different branches of the government like the Legislature; Executive and Judiciary 

	Lecture, Brainstorming and Interactive discussion.
	Test, illustration, quiz, definition.


Part D

Grading/Evaluation please see Annex 1
Part C
Course Code: 0312 BPA 104
Course Title: Fundamentals of Political science
Credit Hours: 3

Rationale of the Course: 
The primary goal of this course is to obtain an understanding of the basic principles, functions and foundations of the modern state system and to contextualize them in Bangladesh. An understanding of political systems from a political philosophy perspective is essential to comprehend the functioning of a democracy and the liberties of its people. Knowledge in conjunction with the willingness and ability to affect change in the government what separates passive subjects from active citizens. Thus, the second part of the course deals with the connection between politics and administration and key issues in contemporary Bangladesh politics and government that affects the functioning of democracy in Bangladesh. 
Course Contents:
1. Basic Concepts of Politics

2. Concepts Related to State

3. Constitution and Constitutionalism 

4. Nation and Nation-State

5. Political Philosophers 

6. Political Process

7. Political Culture

8. Politics-Administration Interface

Mapping of CLOs with PLOs
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Course Learning Outcomes with the Teaching Learning and Assessment strategy
	
	Course Learning Outcome (CLO)
	Teaching Learning strategy
	Assessment strategy



	CLO 1
	Demonstrate knowledge and critical understanding of the issues of political science.
	Lecture, Interactive discussion 

Multimedia presentation
	Summary,  Quiz, question, assignment

	CLO 2
	Explore the relationship between state and individuals.
	Lecture, Multimedia presentation and brainstorming.
	MCQ, short question, discussion group

	CLO 3
	Evaluate critically the theories in the study of politics and government to the analysis of political ideas, events, institutions, and practices, relative to the historical and contemporary context
	Lecture, Multimedia and Group Discussion.
	MCQ, short question, assignment.

	CLO 4
	Apply underlying concepts of power, state, law, legitimacy, political culture, political participation, political system and party, and political development.


	Lecture, Case Studies, brain storming and Interactive discussion.
	MCQ, short question

	CLO 5
	Compare and contrast the main institutions and processes of government.
	Lecture, Brainstorming and Interactive discussion.
	Test, illustration, quiz, definition.


Part D

Grading/Evaluation please see the Annex 1
Part C

Course Code:  0413 BPA106 

Course Title: Public Administration in Bangladesh
Credit Hours: 3

Rationale of the course:

Understanding the basic formation of Public Administration in Bangladesh is a must for the student of public administration, it will help them to grasp the very foundation, structure, process, historical background along with constitutional basis behind Public administration.  

Course Content:

1. Bangladesh Constitution
2. Historical Background of Public Administration in Bangladesh
3. Structure of Public Administration in Bangladesh

4. Constitutional Bodies in Bangladesh
5. Bureaucratic Culture in Bangladesh
6. Corruption

7. Administrative Reforms
Mapping of CLOs with PLOs
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Course Learning Outcomes with the Teaching Learning and Assessment strategy

	
	Course Learning Outcome (CLO)
	Teaching Learning strategy


	Assessment strategy



	CLO 1
	Demonstrate advanced knowledge of the formation of the constitution and structure of administration  of Bangladesh and its growth
	Lecture, Interactive discussion 

Multimedia presentation
	Summary,  Quiz, question, assignment

	CLO 2
	Show a comprehensive understanding of the historical evolution of the discipline


	Lecture, Multimedia presentation and brainstorming.
	MCQ, short question, discussion group

	CLO 3
	Analyze the trends of administrative reforms of Bangladesh to 


	Lecture, Multimedia and Group Discussion.
	MCQ, short question, assignment.


Part D

Grading/Evaluation please see the Annex 1
Part C

Course Code: 0413BPA 107
Course Title: Local Government in Bangladesh
Credit Hours: 3

Rationale of the Course: 

This course is patterned as a broad introduction to the local and rural governance in Bangladesh, the theories of rural and local governance as well as the practical implication of these theories in our country. This course is regarded as a core area of public administration. This course will introduce the concept of local government· Present); theories and models of LG; decentralization in local government in Bangladesh; peoples' participation in local government; participatory approaches to Local development.
Course Content:

1. Decentralization and local government

2. Evolution of Local government systems in Bangladesh

3. Local government capacity development

4. Local government’s control over local administration and service delivery

5. Local government finance

6. Local level Planning and Budgeting in Bangladesh 

7. Local government accountability, transparency and participation in Bangladesh 

8. Innovations in rural and urban local governance in Bangladesh. 
9. Major challenges and emerging issues of local governance and local development management in Bangladesh 
10. International Best Practices of local governance 
Mapping of CLOs with PLOs
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Course Learning Outcomes with the Teaching Learning and Assessment strategy
	
	Course Learning Outcome (CLO)
	Teaching Learning strategy
	Assessment strategy



	CLO 1
	Demonstrate knowledge related to the local government core areas

	Lecture, Interactive discussion 

Multimedia presentation
	Summary,  Quiz, question, assignment

	CLO 2
	explain the functions of various institutions of local government

. 
	Lecture, Multimedia presentation and brainstorming.

Field Visit 
	short question, discussion group, presentation 

	CLO 3
	Understand the and weaknesses of local government institutions in Bangladesh
	Lecture, Multimedia and Group Discussion 

Guest lecture 
	MCQ, short question, assignment.

	CLO 4
	Describe different ways of accountability mechanisms of the local governance system   
	Lecture, Case Studies, brainstorming and Interactive discussion.
	Diagram MCQ, short question. Presentation 

	CLO 5
	Construct Gain useful insights about the dynamics of local development efforts, their justification and functioning
	Lecture, Brainstorming and Interactive discussion.
	Test, illustration, quiz. 


Part D

Please see Annex1
Part C

Course Code: 0031-BPA200

Course Title: Business Communication
Credit Hours: 3

Rationale of the Course:

This course concentrates on report writing- both Short Reports and Long Reports for business students. It also prepares students for oral forms of business communication such as presentation, conducting meeting & participations, telephoning, dictating and listening. Finally, this course enables students to understand the importance of cross-cultural communications in a global context.   

Course Content:

1. Strategies in the job search process 
2. constructing resume 

3. Handling the interview.

4. Basics of Report Writing: Types of Business Report- The shorter forms and Long, 
5. Informal Oral Communication, 
6. Public Speaking and Oral Reporting 
7. Techniques of Cross- Cultural Communication and Correctness of Communication 
8. Problems of language

Mapping of CLOs with PLOs 
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Course Learning Outcomes with the Teaching Learning and Assessment strategy

	
	Course Learning Outcome (CLO)
	Teaching Learning strategy
	Assessment strategy

	CLO 1
	Understand various Job Search strategies, develop techniques for preparing CV and Interview session. 


	Lecture, slides/video, journal/paperclip and discussion
	Summary,  Quiz, question, assignments

	CLO 2
	Develop basic report writing skills. Identify and understand different types of business reports and their appropriate use in different business context. 
	Lecture, slides, case studies, journal/paper clip and group discussion
	MCQ, short question, group discussion, assignments

	CLO 3
	Demonstrate report writing skills for both short and long reports. Integrate these report writing skills in appropriate communication situations. 


	Lecture, Case Studies and groupdiscussion
	MCQ, short question, group discussion& presentation (Individual & Group), assignments

	CLO 4
	Apply skills to effectively deliver formal and informal oral presentations to a variety of audiences in multiple contexts. Improve listening skills.
	Lecture, Casse Studies, and group discussion
	MCQ, short question, critical thinking exercise, assignments

	CLO 5
	Apply Communicate skills effectively across cultures and Learn correctness of communication in the back drop of technological evolution. 
	Lecture, Case studies and group discussion
	MCQ, short question, critical thinking exercise, assignments


Part D

Grading/Evaluation please see the Annex 1

Part C

Course Code: 0412 BPA 202
Course Title: Human Resource Management

Credit Hours: 3

Rationale of the Course: 

This course is patterned in the purpose of utilizing human resources. Human resource management is a core area in the context of public administration. This course will introduce students to both theoretical and practical sides of human resource management. Topics like human resource planning, recruitment selection, training, and performance appraisal will be covered. Upon completion of this course, students have a basic understanding of how to utilize human resources and productive perspectives of human resources. Students will also learn various practical issues such as the process of collective bargaining, industrial conflict and labour management co-operation

Course Content:

1. Introduction to HRM 

2. Strategic Human Resource Management

 3. Human Resource Planning

4. Recruitment and Selection 

5. Training and Development 

6. Job Analysis 

7. Performance Appraisal. 

8. Wage and Salary 

9. Career Management 

10. Collective Bargaining and Labor Relation 

11. Compliance
Mapping of CLOs with PLOs 
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Course Learning Outcomes with the Teaching Learning and Assessment strategy

	
	Course Learning Outcome (CLO)
	Teaching Learning strategy
	Assessment strategy

	CLO 1
	Describe the theoretical knowledge of human resource management and the importance of human resources in organizational function.


	Lecture, Interactive discussion 

Multimedia presentation
	Summary,  Quiz, question, assignment

	CLO 2
	Discuss the methods of planning, recruiting and training systems.


	Lecture, Multimedia presentation and brainstorming.
	MCQ, short question, discussion group

	CLO 3
	Analysis of the motivational theories for better productive results as well as conducting a performance appraisal.


	Lecture, Multimedia and Group Discussion.
	MCQ, short question, assignment.

	CLO 4
	Explain and identify the importance of human resources in the field of public administration 
	Lecture, Case Studies, brainstorming and Interactive discussion.
	Diagram labelling, MCQ, short question

	CLO 5
	· Explain and identify the importance of human resources in the field of administration.


	Explain and identify the importance of human resources in the field of public administration.


	Diagram labelling, MCQ, short question


Part D

Grading/Evaluation please see the Annex 1
Part C

Course Code: 0314 BPA 208

Course Title: Gender and Development
Credit Hours: 3

Rationale of the Course: 

This course begins with theoretical approaches to gender and development, development theory and feminist critiques. The aim of this course is to develop a greater understanding of the nature and importance of gender roles and gender relations in development processes and practice, with a particular focus on women in the production process and economy, women and the environment, participation of women in politics, administration and policy making and violence against women.  
Course Content:

1. A conceptual overview of Gender and Gender-related terms 
2. The shift of intellectual and institutional focus From Women to Gender
3. Transnational Activism on Women and Gender Development
4. Gender & Development
5. Third World Policy Approaches to Women in Development
6. Gendered State and Politics
7. Women in Administration in Global and National Context
8. Women and Environment
9. Gender-Based Violence
10. Status of Women in Bangladesh 
11. Gender Dimension of Poverty in Bangladesh
Mapping of CLOs with PLOs
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Course Learning Outcomes with the Teaching Learning and Assessment strategy

	
	Course Learning Outcome (CLO)
	Teaching Learning strategy
	Assessment strategy

	CLO 1
	Understand the meaning of gender, key concepts and theories relating to gender. 


	Lecture, Interactive discussion 

Multimedia presentation
	Summary,  Quiz, question, assignment

	CLO 2
	Recognize how gender is embedded in development practices, as well as diversities in gender systems in different contexts.
	Lecture, Multimedia presentation and brainstorming.
	short question, discussion group, presentation 

	CLO 3
	Improve skills in paying attention to understand the gendered institutions of the state and society and environment; analyze how decisions of these institutions affect women’s lives, choices and opportunities disproportionately.  
	Lecture, Multimedia and Group Discussion.

Discussion
	MCQ, short question, assignment.

	CLO 4
	Identify and develop strategies for overcoming gender disparities in society.
	Lecture, Case Studies, brain stroming and Interactive discussion.
	Diagram MCQ, short question. Presentation 

	CLO 5
	Formulate alternative development policy approaches and ways to address societal and power inequalities to improve women’s status.

	Lecture, Brainstorming and Interactive discussion.
	Test, illustration, quiz. 


Part D

Grading/Evaluation Please see Annex 1
Part C

Course Code: 0731 BPA 201

Course Title: Urban Governance in Bangladesh
Credit Hours: 3

Rationale of the Course: 

This course is designed to orient the students with the key issues and concepts related to urbanization, migration, and development. The idea is to be aware of the causes and effects of urbanization, the nature and extent of urban poverty, and the challenges of ensuring efficient and equitable distribution of urban resources and services in the face of increasing levels of urbanization. The course also focuses on the key actors and concerns of urban governance and how the relationship between actors evolved within the formal framework of different governance models. The central focus of this course would be to encourage debates and analysis of how urbanization can be made the engine of growth and development rather than poverty, vulnerability and exclusions through sound urban governance. Attention is equally paid to the intellectual history of urban planning and development of the sustainable city, its current and future challenges, and practice in the national and global context.

Course Contents:
1. Urbanization

2. Migration, Urbanization and Development

3. Urbanization and Development Linkage

4. Urban Governance

5. Urban Poverty

6. Urban Slums

7. Rural Urban Linkage
8. Environmental Problems
9. Understanding of Urban Basic Services
10. Urban Planning
11. Sustainable Cities
Mapping of CLOs with PLOs
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Course Learning Outcomes with the Teaching Learning and Assessment strategy
	
	Course Learning Outcome (CLO)
	Teaching Learning strategy


	Assessment strategy



	CLO 1
	Demonstrate the knowledge and understanding of the History, concept and development of Urbanization
	Lecture, Interactive discussion 

Multimedia presentation
	Summary,  Quiz, question, assignment

	CLO 2
	Evaluate critically the Migration Patterns and Flows to Urban Areas
	Lecture, Multimedia presentation and brainstorming.
	MCQ, short question, discussion group

	CLO 3
	Apply knowledge the Urban service, patterns and management in Cities
	Lecture, Multimedia and Group Discussion.
	MCQ, short question, assignment.

	CLO 4
	Evaluate critically the concept of Decision Support System, Different approaches for Urban Planning
	Lecture, Case Studies, brainstorming and Interactive discussion.
	MCQ, short question

	CLO 5
	Analyze critically the urban governance and role of NGOs
	Lecture, Multimedia and Group Discussion.
	MCQ, short question, assignment.

	CLO 6
	Identify Social, Political, and Economic Management in Urban areas


	Lecture, Multimedia and Group Discussion.
	MCQ, short question, assignment.


Part D

Grading/Evaluation please see the Annex 1
Part C
Course Code: 0923BPA 203
Course Title: Management of Social Welfare and NGOs in Bangladesh

Credit Hours: 3

Rationale of the Course: 

Irrespective of its nature, it is inevitable for the State to ensure the well-being of its citizens, which is popularly known as social welfare.  As a concept, social welfare involves some organized services and provisions for society to deal with social problems. The purpose of this course is to help students develop an understanding of the concept of social welfare and its management in Bangladesh. In this connection, the administrative arrangements and management practices of social welfare services across public and non-profit sectors/NGOs will be covered by the course. Intricate issues related to the management of NGOs will also be dealt with in this course.
Course Content:

1. Concepts related to Social Welfare

2. Approaches to Social Welfare

3. State and Social Welfare
4. Growth and Development of Social Welfare in Bangladesh 

5. Legal Framework of Social Welfare in Bangladesh 
6. Managing Social Welfare Programs by the Public Sector in Bangladesh
7. Non-Profit Sector/NGOs and Social Welfare 

8. Management of NGOs in Bangladesh: Legal and Institutional Framework

9. NGO Financing

10. GO-NGO Collaboration

11. NGO Accountability
Mapping of CLOs with PLOs
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Course Learning Outcomes with the Teaching Learning and Assessment strategy

	
	Course Learning Outcome (CLO)
	Teaching Learning strategy
	Assessment strategy



	CLO 1
	Understand the concepts, issues and approaches of social welfare and the non-profit sector/NGOs.

	Lecture, Interactive discussion 

Multimedia presentation
	Summary,  Quiz, question, assignment

	CLO 2
	Recognize agencies/institutions of the government and NGOs involvement in the delivery of social welfare services.
	Lecture, Multimedia presentation and brainstorming.

Field Visit 
	short question, discussion group, presentation 

	CLO 3
	Describe GOB and NGOs roles and values and evaluate how they affect NGO engagement in development.

	Lecture, Multimedia and Group Discussion 

Guest lecture 
	MCQ, short question, assignment.

	CLO 4
	Identify key components of GOB & NGOs’ organizational structure, policy and practice of management in development strategies to enhance their effectiveness in service. 


	Lecture, Case Studies, brain stroming and Interactive discussion.
	Diagram MCQ, short question. Presentation 

	CLO 5
	Analyze critically the collaboration program of social welfare by the Government with the Non-Profit sector. 


	Lecture, Brainstorming and Interactive discussion.
	Test, illustration, quiz. 


Part D

Please see Annex 1
Part C

Course Code: 0731 BPA 204
Course Title: Rural Development in Bangladesh
Credit Hours: 3

Rationale of the Course: 

The course will focus on the concept, issues and different dimensions of rural development. It will also focus on rural development from a holistic perspective of development. The Bangladesh situation will receive due contextual focus.
Course Content:

1. Concept.Nature, Scope and Importance of Rural Development

2. Rural Development and Other Related Aspects: 

3. Thinkers of Rural Development

4. Models of Rural Development: 
5. Inclusive Rural Development.
6. Rethinking Rural Development in Changing Context of Rural Reality

7. Transforming Agrarian Structure, Theories of Land Reform, Typology of Land Reform.  

8. Poverty Alleviation and Safety Net Programs 

Mapping of CLOs with PLOs
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Course Learning Outcomes with the Teaching Learning and Assessment strategy
	
	Course Learning Outcome (CLO)
	Teaching Learning strategy
	Assessment strategy



	CLO 1
	Demonstrate knowledge and critical understanding regarding the term rural development.
	Lecture, Interactive discussion 

Multimedia presentation
	Summary,  Quiz, question, assignment

	CLO 2
	Apply underlying concepts and basic elements of rural development.
	Lecture, Multimedia presentation and brain storming.
	MCQ, short question, discussion group

	CLO 3
	Apply knowledge and skills of the multifunctional role of rural areas and agriculture and an integrated vision for development of rural areas .
	Lecture, Multimedia and Group Discussion.
	MCQ, short question, assignment.

	CLO 4
	Apply underlying concepts of the traditional and new emerging leadership Pattern: myth & realty, adaptation of modern technologies in agricultural production and transforming the agrarian structure
	Lecture, Case Studies, brain stroming and Interactive discussion.
	MCQ, short question

	CLO-5
	Evaluate Critically human beings as the cause and consequence of development and know about some dilemmas in development
	Lecture, Multimedia and Group Discussion
	MCQ, short question, assignment

	CLO-6
	Understand the Knowledge of different approaches to rural development and the ability to apply these in diverse situations in developing developed and transition countries
	Lecture, Multimedia and group Discussion
	MCQ, short question, assignment


Part D

Grading/Evaluation please see the Annex 1
Part C
Course Code: 0412 BPA 205

Course Title: Public Financial Administration

Credit Hours: 3

Rationale of the Course: 

This course addresses the theory and practice of public finance with special reference to the government revenue system. It is concerned with taxation, borrowing and aid in the specific context of Bangladesh. The focus of this course is on the revenue and expenditure sides of public financial management, government budgeting and the changes in financial management. 

Course Content:
1. Public Financial Administration and Management

2. Government Revenue

3. Fiscal Policy.

4. Monetary Policies

5. Budgeting

6. Public Sector Auditing

7. Public Procurement

8. Public Debt Management
9. Internal and External Agencies and their Role in Financial Management
10. Recent Reforms in Financial Administration in Bangladesh
Mapping of CLOs with PLOs 
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Course Learning Outcomes with the Teaching Learning and Assessment strategy
	
	Course Learning Outcome (CLO)
	Teaching Learning strategy
	Assessment strategy

	CLO 1
	To demonstrate the preliminary knowledge of public financial administration and a critical understanding of well-established principles of public financial administration.
	Lecture
Interactive discussion 

Multimedia presentation
	MCQ

Short question

Assignment

	CLO 2
	Discuss the revenue collection process, budget making process and relate the importance of auditing and revenue collection for sustainable economic growth.  
	Lecture
Interactive discussion 

Multimedia presentation
	Quiz, 

Short question, 

Test, Presentation.

	CLO 3
	Evaluate critically the appropriateness of different approaches to acquire knowledge about monetary policy, fiscal policies and investment in marinating welfare economy. 
	Lecture, 

Slide presentation,

Group discussion

Role-playing
	Short question, 

Test, 

Assignment.

	CLO 4
	Describe the role of various public financial organizations in revenue collection.  
	Lecture

Case Studies
Interactive discussion
	Short question, 

Test, 

Presentation.

	CLO 5
	Demonstrate knowledge and critical understanding of international aid and discuss the importance of public auditing. 


	Lecture
Interactive discussion 

Multimedia presentation
	Group work,

Summary,

Quiz.


Part D

Grading/Evaluation please see the Annex 1
Part C
Course Code: 0111BPA 206
Course Title: Social Research Methodology

Credit Hours: 3

Rationale of the Course: 

This course is designed to introduce students to the tools which social scientists use to conduct research on society and produce knowledge – in other words, how to be sociologists. This course will provide an introduction to the research process and ethical dilemmas faced by sociologists, as well as cover the essential procedures used to collect and analyze data. During this course, the students will learn how to carry out a scientific investigation: from the formulation of hypotheses to the selection of appropriate methodology, and the steps involved in the implementation of a study, using qualitative methodology. A major focus of this course is to enhance student's ability to critically examine sociological research and also to provide exposure to different ways in which the acquired research skills can be utilized in conducting sociological research and also in our daily life

Course Content:

1. Introduction to Social Research:

2. Basic Research Methods: 

3. Research Design:

4. Sampling

5. Research Proposal: 

6. Group Project: 

Mapping of CLOs with PLOs
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Course Learning Outcomes with the Teaching Learning and Assessment strategy
	
	Course Learning Outcome (CLO)
	Teaching Learning strategy
	Assessment strategy



	CLO 1
	To provide a clear concept of Philosophy of Social Research.
	Lecture, Interactive discussion 

Multimedia presentation
	Summary,  Quiz, question, assignment

	CLO 2
	Will demonstrate an understanding of basic social science research methods.


	Lecture, Multimedia presentation and brain storming.
	short question, discussion group, presentation 

	CLO 3
	Will demonstrate that they have the competencies needed to function competently in an entry-level social science-related career.
	Lecture, Multimedia and Group Discussion.
	MCQ, short question, assignment.

	CLO 4
	Understanding of social scientific methods interpretive analysis.  
	Lecture, Case Studies, brain stroming and Interactive discussion.

Field visit
	Diagram,  MCQ, short question. Presentation 

	CLO 5
	To understand Participatory Research Methods and tools.

	Lecture, Brainstorming and Interactive discussion.
	Test, illustration, quiz. 

	CLO 6
	Knowledge of some moral issues of concern to social scientists
	Lecture, Brainstorming and Interactive discussion.
	Test, quiz 


Part D

Please see Annex 1
Part C

Course Code: 0413 BPA 207

Course Title: Public Personnel Administration in Bangladesh
Credit Hours: 3

Rationale of the course:

The course is designed to orient the participants with the public sector human resource policy and management in Bangladesh. It will help them to understand the major elements of the personnel management process, organizational functions of the human resource system, and contemporary issues and problems in the public sector with a particular focus on Bangladesh Civil Service (BCS).

Course Contents:
1. Concepts and Contextual Issues

2. Civil Service System in Bangladesh

3. Recruitment to Civil Service

4. Training and Development in Bangladesh Civil Service

5. Placement, Posting, and Transfer

6.  Civil Service Promotion Policies and Practices in Bangladesh

7. Performance Evaluation System in Bangladesh Civil Service

8. Civil Service Pay and Emolument Structures

9. Career Planning in Bangladesh Civil Service

10. The Regulatory Framework

11. Major challenges to the Government relating to HRM in Civil Service

Mapping of CLOs with PLOs
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Course Learning Outcomes with the Teaching Learning and Assessment strategy
	
	Course Learning Outcome (CLO)
	Teaching Learning strategy


	Assessment strategy



	CLO 1
	Develop  a new way of viewing the concept and principles of  Bangladesh public Service Commission  and illustrate  its underlying dynamics, along with explaining the origin and locate structures of it 


	Lecture, Interactive discussion 

Multimedia presentation
	Summary,  Quiz, question, assignment

	CLO 2
	Understand the process and procedures and to utilize those knowledge for  successful application and recruitment for Governmental Jobs 
	Lecture, Multimedia presentation and brain storming.
	MCQ, short question, discussion group

	CLO 3
	Understand the scope for enhancing skill engage in self entrepreneurial way
	Lecture, Multimedia and Group Discussion .
	MCQ, short question, assignment.

	CLO 4
	know adequate knowledge to  manage or lead a  team 
	Lecture, Case Studies, brain stroming and Interactive discussion.
	Diagram labelling, MCQ, short question

	CLO 5
	Exercise  the necessary managerial skill knowing   the existing system and its limitation
	Lecture, Brainstorming and Interactive discussion.
	Test, illustration, quiz, definition.

	CLO 6
	Practice the order of the office by supervision and mentoring


	Lecture, Brainstorming and Interactive discussion.
	Test, illustration, role play.

	CLO 7
	Generate solutions based on the existing challenges of civil service
	Lecture, Case Studies, brain stroming and Interactive discussion.
	Diagram labelling, MCQ, short question




Part D

Grading/Evaluation please see the Annex 1
Part C

Course Code: 0413 BPA 209

Course Title: Introduction to Public Administration
Credit Hours: 3

Rationale of the course:

This course focuses on how the new public management and reinventing government movements have affected the nature and practice of public management in recent decades.  The course makes a critical assessment of the challenges that public organizations and public managers are facing in the contemporary world and also the opportunities created therein with the advent of these globally popular public sector management conceptions. 

Course Content:

1. The changing nature and the emerging role of the public sector in developing countries. 

2. From New Public Administration to New Public Management

3. Main features of Public Management, New Public Management as a paradigm shift.

4. Market and Managerialism

5. Principles of reinventing government

6. Public enterprises reform and privatization
7. Public Private Partnership (PPP) and options for implementation. 

8. PPP best practices:  global and Bangladesh experiences

9. Strategic Management in the public sector and quality concerns in the public sector

10. New Public Management in developing countries: Problems and potentials.
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Course Learning Outcomes with the Teaching Learning and Assessment strategy
	
	Course Learning Outcome (CLO)
	Teaching Learning strategy
	Assessment strategy



	CLO 1
	 Devise a complete idea about the evolution of the field of public sector,  and Draw comparison between traditional Public Administration and public and new public Management.
	Lecture, Interactive discussion 

Multimedia presentation
	Summary,  Quiz, question, assignment

	CLO 2
	Use knowledge and skill to assemble and support a team


	Lecture, Multimedia presentation and brain storming.
	MCQ, short question, discussion group

	CLO 3
	Apply knowledge to solve problems

	Lecture, Multimedia and Group Discussion .
	MCQ, short question, assignment.

	CLO 4
	Compare different approaches to solve problems, 


	Lecture, Case Studies, brain stroming and Interactive discussion.
	Diagram labelling, MCQ, short question

	CLO 5
	 produce a coherent body of knowledge about PPP and evaluate possible employment sector


	Lecture, Brainstorming and Interactive discussion.
	Test, illustration, quiz, definition.



Part D

Grading/Evaluation please see the Annex 1
Part C

Course Code: 0421 BPA 210

Course Title: Constitution and Administrative Law
Credit Hours: 3

Rationale of the course:

The course introduces the students to basic issues of administrative law and the functioning of regulatory agencies in Bangladesh. Administrative law is the body of law concerned with the procedures, rules, and regulations that govern the activities of administrative agencies of government. It also includes rule-making, adjudication, or the enforcement of a specific regulatory agenda. Regulatory agencies enforce administrative law in order to maintain discipline in the functioning of public administration. They keep the activities of different spheres of public life on track and thereby ensure equilibrium in society.
Course Content:
1. Introduction to Administrative Law

2. Legal Framework of Administration

3. Delegated Legislation

4. Administrative Adjudication
5. Regulatory Administration and Theories of Regulation
6. Law Enforcing Authorities

7. Financial Regulatory Authorities

8. Other Regulatory Bodies

9. Performance of Regulatory Bodies

10. Relationship of Regulatory Bodies with Other Government Organizations
Mapping of CLOs with PLOs
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Course Learning Outcomes with the Teaching Learning and Assessment strategy
	
	Course Learning Outcome (CLO)
	Teaching Learning strategy


	Assessment strategy



	CLO 1
	Review important dynamics of administrative law


	Lecture, Interactive discussion 

Multimedia presentation
	Summary,  Quiz, question, assignment

	CLO 2
	Locate the center of power and authority of the government
	Lecture, Multimedia presentation and brain storming.
	MCQ, short question, discussion gorup

	CLO 3
	Identify the core concept of legislative administration , judicial power and regulatory mechanism
	Lecture, Multimedia and group Discussion .
	MCQ, short question, assignment.

	CLO 4
	Use knowledge to secure rights and responsibility in society
	Lecture, Case Studies, brain stroming and Interactive discussion.
	Diagram labeling, MCQ, short question

	CLO 5
	Evaluate performance of regulatory body


	Lecture, Brainstorming and Interactive discussion.
	Test, illustration, quiz, definition.


Part D

Grading/Evaluation please see the Annex 1
Part C
Course Code: 0413 BPA 211
Course Title: Project Management
Credit Hours: 3

Rationale of the Course: 

The course is primarily aimed at introducing the students to the world of ‘projects’ and ‘project management’ and acquainting them with the key concepts, debates, approaches, tools and strategies relating to the analyses and dynamics of project management. The focus is on bridging theoretical discourses with practical examples and learning. 
Course Content:

1. Project

2. Project Management

3. Project Planning

4. Project Formulation

5. Project Appraisal

6. Project Organization & Implementation

7. Project Control

8. Project Management Practices in Bangladesh 

Mapping of CLOs with PLOs
	
	PLO

	CLO
	FS
	SS
	TS
	PS

	
	FS1
	FS2
	FS3
	FS4
	FS5
	FS6
	SS1
	SS2
	SS3
	SS4
	SS5
	SS6
	TS1
	TS2
	PS1
	PS2
	PS3
	PS4

	CLO1
	
	(
	
	
	
	
	
	
	
	
	
	
	(
	
	
	
	
	(

	CLO2
	
	
	
	(
	
	
	
	
	
	
	
	
	
	(
	
	
	
	

	CLO3
	
	
	(
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	CLO4
	(
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	CLO5
	
	
	(
	
	
	
	
	
	
	
	(
	
	
	
	
	
	
	(

	CLO6
	
	
	
	
	(
	
	
	
	
	
	
	
	
	
	
	
	
	


Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Course Learning Outcomes with the Teaching Learning and Assessment strategy
	
	Course Learning Outcome (CLO)
	Teaching Learning strategy


	Assessment strategy



	CLO 1
	Apply underlying the basic concept of managing the organization in its different dimensions
	Lecture, Interactive discussion 

Multimedia presentation
	Summary,  Quiz, question, assignment

	CLO 2
	Evaluate critically the application of different theories of management.
	Lecture, Multimedia presentation and brain storming.
	MCQ, short question, discussion gorup

	CLO 3
	Apply Knowledge and deal with the key issues associated proper management of organizations.
	Lecture, Multimedia and group Discussion .
	MCQ, short question, assignment.

	CLO 4
	Demonstrate the knowledge and understanding the steps, process, and procedures of different Management issues for the achievement of organizational goals efficiently and linking between organizational culture and environment.
	Lecture, Case Studies, brain stroming and Interactive discussion.
	MCQ, short question

	CLO5
	Apply knowledge and various managerial skills- ethics, planning, leadership, motivating, controlling. 
	Lecture, Case Studies, brain stroming and Interactive discussion.
	MCQ, short question, assignment.

	CLO6
	Support supervision and build the skills of a good manager.
	Lecture, Case Studies, brain stroming and Interactive discussion.
	MCQ, short question, assignment.


Part D

Grading/Evaluation please see the Annex 1
Part C

Course Code: 0412 BPA 311

Course Title: Management of Banks & Financial Institutions in Bangladesh

Credit Hours: 3
Rationale of the Course:  

Students can examine the real scenario about financial environment which are playing crucial role for ensuring internal and external financial security. Students can develop knowledge about the structural role of Banks and other financial framework of Bangladesh. Students can develop their clear concept about the Banks and financial institutions I,e, financial market in Bangladesh. Ultimately this will prepare them to understand the fundamental skill and knowledge to be an administrator.

Course Content:

1. Introduction

2. Banking and financial institutions
3. History of Banking & Financial Institutions 

4. Types and Features of Banks & Financial Institutions 

5. Growth of different types of Banks & Financial Institutions in Bangladesh

6. Regulatory Bodies in Financial Sectors

7. Role of Central Bank

8. Functions and Operations of Banking Sector 

9. Functions and Operations of Insurance Companies

Mapping of CLOs with PLOs
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Course Learning Outcomes with the Teaching Learning and Assessment strategy

	
	Course Learning Outcome (CLO)
	Teaching Learning strategy
	Assessment strategy

	CLO 1
	Apply underlying the basic concept of managing the organization in its different dimensions
	Lecture, Interactive discussion Multimedia presentation
	Summary,  Quiz, question, assignment

	CLO 2
	Evaluate critically the application of different theories of management.
	Lecture, Multimedia presentation and brain storming.
	MCQ, short question, discussion gorup

	CLO 3
	Apply Knowledge and deal with the key issues associated proper management of organizations.
	Lecture, Multimedia and group Discussion .
	MCQ, short question, assignment.

	CLO 4
	Demonstrate the knowledge and understanding the steps, process, and procedures of different Management issues for the achievement of organizational goals efficiently and linking between organizational culture and environment.
	Lecture, Case Studies, brain stroming and Interactive discussion.
	MCQ, short question

	CLO5
	Apply knowledge and various managerial skills- ethics, planning, leadership, motivating, controlling. 
	Lecture, Case Studies, brain stroming and Interactive discussion.
	MCQ, short question, assignment.

	CLO6
	Support supervision and build the skills of a good manager.
	Lecture, Case Studies, brain storming and Interactive discussion.
	MCQ, short question, assignment.


Part D

Grading/Evaluation please see the Annex 1

Part C
Course Code: 0413 BPA 301
Course Title: Governance theories and Practices
Credit Hours: 3

Rationale of the Course: 

The course focuses to provide the students a basic understanding of a range of the different dimensions of the concept, process and practice of governance. It highlights the political and policy framework of governance from national perspective. Also explores different forms and modalities of governance in the global and Bangladesh context.  
Course Content: 

1. Concept of Governance  

2. Governance - an Interdisciplinary & Transformative Concept

3. Typologies of Governance

4. Different Governance models and Innovations

5. E-Governance

6. Constitutional Framework and Governance Philosophy - Bangladesh Perspective  

7. Political manifesto of political parties and policy implication and practices
8. Interface between governance and leadership: Conceptual link between governance and leadership, Philosophy of Mujib and Zia, their leadership style and nature governance  

9. Overview of the Governance process and practice in Bangladesh: Intuitional and political economic dimensions

10. Group presentations of Students Class Project

Mapping of CLOs with PLOs
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Course Learning Outcomes with the Teaching Learning and Assessment strategy
	
	Course Learning Outcome (CLO)
	Teaching Learning strategy
	Assessment strategy

	CLO 1
	Demonstrate knowledge and critical understanding of the concept of governance, and functions of governance.


	Lecture, Interactive discussion 

Multimedia presentation
	Summary,  Quiz, question, assignment

	CLO 2
	Discuss the role of various institutions, role of politics and actors involved in assuring good governance.
	Lecture, Multimedia presentation and brain storming.
	MCQ, short question, discussion gorup

	CLO 3
	Apply underlying concept of governance to public administration policy and practice.
	Lecture, Multimedia and group Discussion .
	MCQ, short question, assignment.

	CLO 4
	Evaluate critically the advantages and disadvantages of different approaches to governance from the context of developing countries in general and Bangladesh in particular.
	Lecture, Case Studies, brain stroming and Interactive discussion.
	MCQ, short question


Part D

Grading/Evaluation please see the Annex 1
Part C
Course Code:0521 BPA 302
Course Title:Disaster Management and Vulneralibility
Credit Hours: 3

Rationale of the Course: 

The main focus of the course is to familiarize the students with basic concepts, tools and mechanisms of managing environmental problems, natural disasters and related risks. Moreover, the course aims to provide the students with an understanding of the global as well as national measures for responding to the environmental and climate change related problems and the mechanisms of governing natural disasters and risk.

Course Content:

1. Concepts related to environment and its management

2. Environmental Problems and Issues  

3. Climate Change

4. Legal and Institutional Responses- Global and national

5. Concepts related to disaster and its management

6. Types, Trends, Causes and Consequences of Disaster    

7. Global and National Measures

8. Institutional Framework 

9. Tools and Techniques of   Disaster Management

10. International Experience

11. The Development and Environment Debate

Mapping of CLOs with PLOs
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Course Learning Outcomes with the Teaching Learning and Assessment strategy
	
	Course Learning Outcome (CLO)
	Teaching Learning strategy
	Assessment strategy



	CLO 1
	Identify the concepts of Disaster Management and Vulneralibility in the relevant dimensions.
	Lecture, Interactive discussion 

Multimedia presentation
	Summary,  Quiz, question, assignment

	CLO 2
	Understand the various approaches of environmental management and its consequences in national and international context.
	Lecture, Multimedia presentation and brain storming.
	short question, discussion gorup, presentation 

	CLO 3
	Recognize the appropriate practice of legal/regulatory and ethical issues in the context of the environment.


	Lecture, Multimedia and group Discussion .
	MCQ, short question, assignment.

	CLO 4
	Apply the major principles , tools and techniques to Sustainable development and Biodiversity to environmental and disaster management.
	Lecture, Case Studies, brain stroming and Interactive discussion.

Field visit
	Diagram,  MCQ, short question. Presentation 

	CLO 5
	Evaluate the theoretical and conceptual issues relating to environmental and disaster management and relate to the appropriate approaches.


	Lecture, Brainstorming and Interactive discussion.
	Test, illustration, quiz. 


Part D

Please see Annex 1
Part C

Course Code: 0413BPA 303

Course Title: Organizational Behavior
Credit Hours: 3

Rationale of the Course: 

This course will provide the students with a comprehensive knowledge on organizational behavior by focusing on all its four key aspects: individual and group behavior, structure and process of organization.  Students will gain both theoretical knowledge and practical skills to deal with the pertinent issues of organization including: motivation, communication, conflict resolution, decision making, team building, and group dynamics. 

Course Contents:
1. Organizational Behavior

2. Individual Behavior

3. Group Behavior

4. Organization Structure 

5. Organizational Processes

6. Behavioral Issues in Organization

7. Organization Development

8. Stress and Counseling

Mapping of CLOs with PLOs
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Course Learning Outcomes with the Teaching Learning and Assessment strategy
	
	Course Learning Outcome (CLO)   
	Teaching Learning strategy


	Assessment strategy



	CLO 1
	Analyze the concepts, theories and models of organizational behavior. 
	Lecture, Interactive discussion 

Multimedia presentation
	Summary,  Quiz, Presentation,  assignment

	CLO 2
	Acquire knowledge on individual and group behavior and how one is different from another, inter and intra group behavior
	Lecture, Multimedia presentation and brain storming.
	MCQ, short question, gorup discussion 

	CLO 3
	Learn different techniques to measure the personality of the employees to help organization take different decisions.  
	Lecture, Multimedia and group Discussion .
	MCQ, short question, assignment.

	CLO 4
	Manage their stress caused due to organizational and personal issues and perform well in an organization. 


	Lecture, Case Studies, brain stroming and Interactive discussion.
	Diagram labeling, MCQ, short question

	CLO 5
	Explain how organizational change and culture affect working relationships within organizations 

	Lecture, Brainstorming and Interactive discussion.

Group task 
	Test, illustration, quiz, definition.


Part D

Please see Annex 1
Part C

Course Code: 1031 BPA 304

Course Title: Emergency and Security Management

Credit Hours: 3

Rationale of the course:

Security and Emergency Management is gaining importance in contemporary world. The word “security” has different connotations and dimensions. Similarly, emergency management can be subdivided into various categories at application level. It is essential to point out that although national security, global security and regional security are interconnected, they are dealt with differently. Disaster management and emergency management may imply the same thing to most people but based on the magnitude, the precautions, preventions and actions during the crises differ at organizational and national level. More specifically, disaster management mostly deals with natural disasters and uncontrollable emergencies while security management deals with emergencies which are man-made and controllable.
Course Content:
1. Security Management Principles, Concept and Applications

2. Legal Framework of Security Management in Bangladesh 

3. Risk Analysis and Security Survey

4. Asset Protection Program

5. Asset Protection Program and Security Technology

6. Security Management Team and Guard Operation

7. Protection of Information

8. Emergency Management- High Rise building and Fire Hazard

9. Emergency Management- Organization Perspective

10. Applications of Security Management Tools in Varied Environment/ Situations

Mapping of CLOs with PLOs
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Course Learning Outcomes with the Teaching Learning and Assessment strategy
	
	Course Learning Outcome (CLO)
	Teaching Learning strategy


	Assessment strategy



	CLO 1
	Identify the primary knowledge of the principles of security management
	Lecture, Interactive discussion 

Multimedia presentation
	Summary,  Quiz, question, assignment

	CLO 2
	Define professional legal foundation of this discipline


	Lecture, Multimedia presentation and brain storming.
	MCQ, short question, discussion gorup

	CLO 3
	Practice  risk analysis and security survey
	Lecture, Multimedia and group Discussion .
	MCQ, short question, assignment.

	CLO 4
	Demonstrate knowledge of using hi-tech digital tools
	Lecture, Case Studies, brain stroming and Interactive discussion.
	Diagram labeling, MCQ, short question

	CLO 5
	Organize  and lead a team using professional knowledge
	Lecture, Brainstorming and Interactive discussion.
	Test, illustration, quiz, definition.

	CLO 6
	Apply technical knowledge and tool to manage people and resource
	Lecture, Brainstorming and Interactive discussion.
	Test, illustration, role play.



Part D

Grading/Evaluation please see the Annex 1
Part C
Course Code: 0413BPA 305

Course Title: Performance Management in Public Administration

Credit Hours: 3

Rationale of the Course: 

The course will help students understand the key concepts and approaches of performance management and its importance in public sector. It will familiarize the students with the techniques of designing performance management system in public sector organizations. In addition to this, the course will shed light on the current practices of performance management in the public sector of Bangladesh as well as on the best practices of public sector performance management systems elsewhere. Challenges in introducing performance management typically faced by the public-sector managers will also be highlighted in the course. 
Course Contents:
1. Performance Management: Concept, definition and importance  
2. Process of Performance Management 

3. Models/Approaches of Performance Management
4. Implementation strategies: Role of managers
5. Challenges in implementing Performance Management
6. Practices of Performance Management in Bangladesh

7. Best practices of Performance Management
Mapping of CLOs with PLOs
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Course Learning Outcomes with the Teaching Learning and Assessment strategy
	
	Course Learning Outcome (CLO)   
	Teaching Learning strategy


	Assessment strategy



	CLO 1
	Recognize the basic concepts of Performance Management in the respective dimensions.
	Lecture, Interactive discussion 

Multimedia presentation
	Summary,  Quiz, Presentation,  assignment

	CLO 2
	Demonstrate all relevant components in Performance Management areas with proper exemplification.
	Lecture, Multimedia presentation and brain storming.
	MCQ, short question, gorup discussion

	CLO 3
	Apply the acquired knowledge, developed skills and improved capabilities on the appropriate fields effectively and efficiently.
	Lecture, Multimedia and group Discussion .
	MCQ, short question, assignment.

	CLO 4
	Assess the situations whether the implementation practices of various components of Performance Management are appropriate or not.
	Lecture, Case Studies, brain stroming and Interactive discussion.
	Diagram labeling, MCQ, short question

	CLO 5
	Create the effective approaches which accelerate the progress of Performance Management.
	Lecture, Brainstorming and Interactive discussion.

Group task 
	Test, illustration, quiz, definition.


Part D

Please see Annex 1
Part C

Course Code: 0415BPA306

Course Title: Office Management
Credit Hours: 3

Rationale of the Course: 

This course is designed to provide office administrators, assistants, administrative supervisors and staff, executive secretaries, personal assistants, records management, office accommodation and inventory management. Topic coverage includes the office work measurement and cost control and office correspondence and report writing.  This course in Office Administration and Management Program allows you to evaluate and develop your interpersonal and professional skills.

Course Content:
1. Introduction:

2. Office communication:

3. Office accommodation and Inventory management:

4. Recruitment and orientation:

5. Record Management:  

6. Office manual and Office form:

7. Office work measurement and cost control:  

8. Office secretary:

9. Meetings:

10. Office correspondence and report writing:

11. Office management in Bangladesh:

Mapping of CLOs with PLOs 
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Course Learning Outcomes with the Teaching Learning and Assessment strategy
	
	Course Learning Outcome (CLO)
	Teaching Learning strategy
	Assessment strategy

	CLO 1
	Demonstrate knowledge & critical understanding of the well-established basic concepts of Office Management and explain the nature, scope and characteristics of office management and adapt the necessary skills of system theory.
	Lecture
Interactive discussion 

Multimedia presentation
	Summary
Quiz
Question
Assignment


	CLO 2
	Apply underlying concepts of office communication and office accommodation and inventory management. 


	Lecture, 

Slide presentation,

Group discussion

Role playing.
	MCQ

Short question

Assignment

Presentation

	CLO 3
	Adapt necessary skills of record management, meeting documents, preparing meeting’s agenda and describe the office work management and cost control.  
	Lecture, 

Slide presentation,
	MCQ

Short question

Assignment

	CLO 4
	Demonstrate professional knowledge & practical skills in both technical & management to lead team in in experienced environment. 
	Lecture
Interactive discussion 

Multimedia presentation
	Summary
Quiz
Question


	CLO 5
	Evaluate critically the appropriateness of different approaches to solving problems of recruitment and orientation.  
	Lecture

Multimedia presentation
Brain storming.
	MCQ

Short question

Assignment

Presentation


Part D

Grading/Evaluation please see the Annex 1
Part C

Course Code: 0111 PA 307
Course Title: Qualitative Research Methodology
Credit Hours: 3

Rationale of the course:

This course is designed as a broad introduction to public administration. Public administration differs from many other areas in academia in that it has a strong practical component.  This course will introduce students to both the theoretical and practical sides of public administration. The topics like origin and growth of public administration, major theories of organization, processes and different contexts of public administration will be covered. Upon completion of the course, students will be able to gain a basic understanding of public administration.  

Course Content:
1. Introduction to Qualitative Research 

 2. Philosophical Assumptions and Interpretive Frameworks

3. Formulating Qualitative Questions and Searching for Research   Issues

4. Various Approaches to Designing and Conducting Qualitative Research 

5. Collecting Qualitative Data

 6. Techniques of Interpreting, and Analyzing Qualitative Data/ Information

7. Approaches to Review and Synthesis of Qualitative Research/ Evidence Synthesis

 8. Reporting Research 

 9. Standards of Validation and Evaluation in Qualitative Research
Mapping of CLOs with PLOs
	
	PLO

	CLO
	FS
	SS
	TS
	PS

	
	FS1
	FS2
	FS3
	FS4
	FS5
	FS6
	SS1
	SS2
	SS3
	SS4
	SS5
	SS6
	TS1
	TS2
	PS1
	PS2
	PS3
	PS4

	CLO1
	√
	√
	 √
	√
	√
	√
	√
	
	
	
	√
	√
	
	√
	√
	
	√
	√

	CLO2
	√
	√
	
	√
	√
	 √
	
	
	√
	
	
	
	
	√
	√
	
	√
	√

	CLO3
	√
	
	√
	√
	√
	 √
	
	
	
	
	
	
	
	√
	√
	√
	√
	

	CLO4
	√
	√
	√
	
	√
	√
	 √
	√
	√
	√
	
	
	
	√
	√
	
	√
	√


Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Course Learning Outcomes with the Teaching Learning and Assessment strategy
	
	Course Learning Outcome (CLO)   
	Teaching Learning strategy
	Assessment strategy



	CLO 1
	Understand the historical and philosophical foundation of qualitative research methodology.


	Lecture, Interactive discussion 

Multimedia presentation
	Summary,  Quiz, question, assignment

	CLO 2
	Comprehend the key research strategies and principles for research design in the field of qualitative research.
	Lecture, Multimedia presentation and brain storming.
	 short question, discussion gorup

	CLO 3
	Have a clear idea about the skills, techniques, and knowledge necessary to undertake independent research using this methodology.

	Lecture, Multimedia and group Discussion .
	presentation, short question, assignment, Field study, discussion gorup

	CLO 4
	 Present the results of qualitative research in a professional academic manner in both oral and written formats.


	Lecture, Case Studies, brain stroming and Interactive discussion.
	short question, presentation, Assignment 


Part D

20. Grading /Evaluation Please see Annex1
Part C
Course Code: 0413 BPA 308

Course Title: Police Administration in Bangladesh

Credit Hours: 3

Rationale of the Course: 

Students can examine the real scenario about police administration which are playing crucial role for ensuring internal and external security. Students can develop knowledge about the structural role of police and legal framework of Bangladesh Police. They can compare Bangladesh police administration with other developed countries police administration as well as traditional police and community police in Bangladesh. Students can develop their clear concept about the Personnel Management system in police administration in Bangladesh. Ultimately this course will prepare them to understand the fundamental skill and knowledge to be an administrator.

Course Content:

1. Introduction

2. Police administration 

3. Context of policing

4. Historical Background of Police administration in Bangladesh

5. Legal and police Framework

6. Role of police

7. Personnel management in police administration:
8. Community policing in Bangladesh

Mapping of CLOs with PLOs
	
	PLO

	CLO
	FS
	SS
	TS
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	SS4
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Course Learning Outcomes with the Teaching Learning and Assessment strategy
	
	Course Learning Outcome (CLO)
	Teaching Learning strategy
	Assessment strategy

	CLO 1
	Apply underlying the basic concept of managing the organization in its different dimensions
	Lecture, Interactive discussion Multimedia presentation
	Summary,  Quiz, question, assignment

	CLO 2
	Evaluate critically the application of different theories of management.
	Lecture, Multimedia presentation and brain storming.
	MCQ, short question, discussion gorup

	CLO 3
	Apply Knowledge and deal with the key issues associated proper management of organizations.
	Lecture, Multimedia and group Discussion .
	MCQ, short question, assignment.

	CLO 4
	Demonstrate the knowledge and understanding the steps, process, and procedures of different Management issues for the achievement of organizational goals efficiently and linking between organizational culture and environment.
	Lecture, Case Studies, brain stroming and Interactive discussion.
	MCQ, short question

	CLO5
	Apply knowledge and various managerial skills- ethics, planning, leadership, motivating, controlling. 
	Lecture, Case Studies, brain stroming and Interactive discussion.
	MCQ, short question, assignment.

	CLO6
	Support supervision and build the skills of a good manager.
	Lecture, Case Studies, brain stroming and Interactive discussion.
	MCQ, short question, assignment.


Part D

Grading/Evaluation please see the Annex 1
Part C
Course Code: 0413BPA 309
Course Title: Introduction to Development Administration
Credit Hours: 3

Course Description:

This course is designed to equip the students with the analytical, methodological and practical knowledge about different theories of development that emerged over time and also pertinent issues related to development with particular emphasis on developing countries including Bangladesh. The course also intends to examine strategies for accelerated development combined with policies relating to the reduction of poverty and inequality. At the end of the course by critically examining the theory and practice of development administration students should be able to understand the meaning of development from the perspective of Public Administration.

Course Contents:

1. Development
2. Development Administration
3. Theories of Development
4. Features of Developed and Developing Countries
5. Development Planning
6. People’s Participation in Development
7. Administrative Capacity
8. Role of Different Stakeholders in Development
Mapping of CLOs with PLOs
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	CLO
	FS
	SS
	TS
	PS

	
	FS1
	FS2
	FS3
	FS4
	FS5
	FS6
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	SS2
	SS3
	SS4
	SS5
	SS6
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	PS2
	PS3
	PS4
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	√
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	CLO2
	
	
	
	√
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Course Learning Outcomes with the Teaching Learning and Assessment strategy
	
	Course Learning Outcome (CLO)
	Teaching Learning strategy


	Assessment strategy



	CLO 1
	construct a new way of viewing concept and principles  and Explain the development of the discipline
	Lecture, Interactive discussion 

Multimedia presentation
	Summary,  Quiz, question, assignment

	CLO 2
	Evaluate different theories and asses their effectiveness
	Lecture, Multimedia presentation and brain storming.
	MCQ, short question, discussion gorup

	CLO 3
	Show  global level knowledge about status of countries
	Lecture, Multimedia and group Discussion .
	MCQ, short question, assignment.

	CLO 4
	Demonstrate professional knowledge on planning and lead a team
	Lecture, Case Studies, brain stroming and Interactive discussion.
	Diagram labeling, MCQ, short question

	CLO 5
	act rationally in terms of making decision about utilizing resource
	Lecture, Brainstorming and Interactive discussion.
	Test, illustration, quiz, definition.

	CLO 6
	Calculate interest of society by managing stakeholders
	Lecture, Brainstorming and Interactive discussion.
	Test, illustration, role play.


Part D

Grading/Evaluation please see the Annex 1
Part C
Course Code: 0311 BPA 310

Course Title: Introduction to Political Economy

Credit Hours: 3

Rationale of the Course: 

Political economy is the study of the role of economic processes in shaping society and history.  Political economy is closely associated with the work of economists who adopted key concepts developed by Marx, in particular his focus on class processes or relationships. Thus, political economy makes extensive and intensive use of class analysis in making sense of society and history, but does so in the context of political, cultural, and environmental processes, as well as other economic processes. At the end of the semester students should be comfortable with understanding the difference between different approaches to economic and social analysis; understand aspects such as role of state in development, foreign capital and direct investment and their implications, globalization and its links with the MNCs and other international financial institutions.

Course Content:
1. The Concept of Political Economy
2. Mode of Production
3. The Evolution of Society and State
4. Early Market Economy
5. Economic Liberalism
6. Various Development Models
7. Market vs. Planned Economy
8. The Role of State in Today’s Economic Context
9. Institutionalism
10. Political Economy of International Institutions
Mapping of CLOs with PLOs 
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Course Learning Outcomes with the Teaching Learning and Assessment strategy

	
	Course Learning Outcome (CLO)
	Teaching Learning strategy


	Assessment strategy



	CLO 1
	Demonstrate knowledge and critical understanding of the influential major areas of political economy, political behavior of the way in which these principles have developed.  
	Lecture
Interactive discussion 

Multimedia presentation
	MCQ

Short question

Assignment 



	CLO 2
	Apply knowledge and skills in main issues of mode of production, productive forces and character of production relations/ solving problems with minimal supervision.
	Lecture
Interactive discussion 

Multimedia presentation
	Quiz, 

Short question, 

Test, Presentation.

	CLO 3
	Describe the concepts, scope, components and essence of political economy. 
	Lecture

Brainstorming
Interactive discussion.
	Quiz, 

Short question, 

Test.

	CLO 4
	Construct a clear idea about nature of the early market economy and explain the role state in today’s economic context.
	Lecture
Interactive discussion 

Multimedia presentation
	Quiz, 

Short question, 

Test, Presentation.

	CLO 5
	Compare the difference of market vs. planned economy and relationship between politics & economics. 
	Lecture

Case Studies
Interactive discussion
	MCQ

Short question

Assignment

	CLO 6
	Describe the different types of international financial institutions and various development models.   
	Lecture
Interactive discussion 

Multimedia presentation
	Quiz, 

Short question, 

Test, Presentation.


Part D

Grading/Evaluation please see the Annex 1
Part C
Course Code: 0413 BPA 312
Course Title: Land Administration in Bangladesh
Credit Hours: 3

Course Description:

Land administration is one of the prime functions that an administrator does in Bangladesh Civil Service.  Most of the cases filed under jurisprudence in Bangladesh are on land related disputes. The course will focus on the issues like Ownership of land, land survey and settlement, mutation, registration, Acquisition and land rights. This knowledge will help to understand different laws on land, land management procedures, etc. 

Course Content:

1. Introduction 

2. History of Land Ownership in this region

3. Land Administration and Management

4. Land Survey and Settlement

5. Registration of Land

6. Acquisition and Requisition of Land

7. Land Rights of Indigenous People

8. Other Important Concepts and Issues: SA, RS, CS, Land Development, Land Use etc.

9. Universal Property Right, Leasing of Khas Land, abandoned and vested property etc

Mapping of CLOs with PLOs
	
	PLO

	CLO
	FS
	SS
	TS
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	FS2
	FS3
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Course Learning Outcomes with the Teaching Learning and Assessment strategy
	
	Course Learning Outcome (CLO)
	Teaching Learning strategy


	Assessment strategy



	CLO 1
	 Develop  a way of viewing concept and principles of  Land Administration of Bangladesh   and explain the growth of it
	Lecture, Interactive discussion 

Multimedia presentation
	Summary,  Quiz, question, assignment

	CLO 2
	Describe complex structure of stakeholders related to land administration
	Lecture, Multimedia presentation and brain storming.
	MCQ, short question, discussion gorup

	CLO 3
	Use knowledge in an employment context


	Lecture, Multimedia and group Discussion .
	MCQ, short question, assignment.

	CLO 4
	Apply knowledge and skill to solve land related problems
	Lecture, Case Studies, brain stroming and Interactive discussion.
	Diagram labeling, MCQ, short question

	CLO 5
	Demonstrate knowledge about rights of others and improve society of Bangladesh by paying respect to it
	Lecture, Brainstorming and Interactive discussion.
	Test, illustration, quiz, definition.


Part C

Course Code: 0413 BPA 408

Course Title: Entrepreneurship and Business Development
Credit Hours: 3

Rationale of the course:

Twenty first century is about broadening the horizon, understanding the technologies, trends and developments, exploring people, market and opportunities, and taking new initiatives to address various social and economic challenges of the society.This course introduces students with the basic understanding and overview of the concepts, theories and requirements, necessary to establish and manage a new business. Topics include basic information about entrepreneurship, developing business plan for an entrepreneur, determining marketing strategies, financial strategies, compensation package, etc. 

Course Content: 
1. Entrepreneur and Entrepreneurship

2. Entrepreneurial Opportunities 

3. Developing a Business Plan

4. Selecting Ownership of Your Business  

5. Marketing of Your Business 

6. Managing Staff

7. Financing, Insurance and Protecting Business

8. Start-up and Beyond

Mapping of CLOs with PLOs
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	CLO
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	TS
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	FS4
	FS5
	FS6
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	SS2
	SS3
	SS4
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	SS6
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	PS3
	PS4
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Course Learning Outcomes with the Teaching Learning and Assessment strategy

	
	Course Learning Outcome (CLO)   
	Teaching Learning strategy


	Assessment strategy



	CLO 1
	Share the concepts, theories, and models of entrepreneurship development.


	Lecture, Interactive discussion 

Multimedia presentation
	Summary,  Quiz, question, assignment

	CLO 2
	Educate the students with necessary knowledge and skills that an entrepreneur should have to start, grow, and successfully manage a new business.  
	Lecture, Multimedia, role playing presentation and brain storming.
	MCQ, short question, discussion gorup

	CLO 3
	Introduce the students with different opportunities prevailing in the society which they can consider and pursue as their entrepreneurial initiatives
	Lecture, Multimedia and group Discussion .
	MCQ, short question, assignment.

	CLO 4
	 Able to develop efficient business plan and marketing plan
	Lecture, Case Studies, brain stroming and Interactive discussion.
	Diagram labeling, MCQ, short question

	CLO 5
	will have the inspiration to start a new business that would address both social and economic challenges

	Lecture, Brainstorming and Interactive discussion.
	Test, illustration, quiz, role play.


Part D

15  Grade/Evaluation

Please see the Annex  1
Part C

Course Code: 0312 BPA 401

Course Title: Globalization and International Relations

Credit Hours: 3

Rationale of the Course: 

This course is moderated to give students fundamental knowledge about international theories and globalization. In the era of globalization, a student of public administration has to know the diplomacy rules and regulations. The major topics will cover such as foreign policy, the international system, and peace-conflict. After completing this course students will learn about various IGOs, regional IGOs, and international law. Students will also learn about the development of the international system and IR theories which will help them as an administrative practitioner.

Course Content:
1. International Relations and Globalization

2. Basis of National Power

3. Playing the game of International Relations

4. Foreign Policy

5. International and Regional Organizations

6. Development of International System

7. Global Issues

8. War

9. Intervention

10. The Relevance of International Relations Theory

Mapping of CLOs with PLOs
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Course Learning Outcomes with the Teaching Learning and Assessment strategy
	
	Course Learning Outcome (CLO)
	Teaching Learning strategy


	Assessment strategy



	CLO 1
	Demonstrate knowledge and critical understanding of the function of international relations and the role of globalization in the field of public administration.
	Lecture, Interactive discussion 

Multimedia presentation
	Summary,  Quiz, question, assignment

	CLO 2
	Evaluate critically the activities of various international organizations for the strategic development of diplomacy.


	Lecture, Multimedia presentation and brain storming.
	MCQ, short question, discussion gorup

	CLO 3
	Apply knowledge and skills in addressing the strengths and weaknesses of foreign policy, international system, and global issues for the betterment of administrative action.
	Lecture, Multimedia and group Discussion .
	MCQ, short question, assignment.

	CLO 4
	Evaluate critically the importance of international theory and approaches.
	Lecture, Case Studies, brain stroming and Interactive discussion.
	MCQ, short question


Part D

Grading/Evaluation please see the Annex 1
Part C

Course Code: 0413 BPA 402
Course Title: Comparative Public Administration
Credit Hours: 3

Rationale of the course:

Comparative public administration is often defined as the study of administrative systems in a comparative fashion. In fact, it is a branch of public administration but as an approach, it considers the workings of government in different socio-economic and cultural settings. The emergence of comparative public administration as a systematic field of study is directly linked with the development and distribution of foreign aid particularly after the 2nd World War. Overtime, the field has evolved in many directions ranging from the study of administrative systems, processes and inefficiencies to distributions of governmental power. The purpose of this course is to provide students with an overview of the basic concepts used to compare public administration across countries. This course seeks to strengthen student’s understanding of broader public administrative systems and processes in different socio-economic and ecological settings across the globe. 

Course Content:
1. Comparative Public Administration: Meaning, Significance, Scope, Problems 

2. Evolution of Comparative Public Administration 
3. Models of and Approaches to the study of Comparative Public Administration 

4. Some Major Administrative Systems 

5. Relationship between the State and Society
6. Style of Public Administration in Comparative Perspectives (Developed and Developing Nations)

7. Administrative Systems in Advanced Countries (UK, USA, France) 

8. Administrative Systems in South and South East Asia and Far East (Bangladesh, India, Pakistan, Nepal, Malaysia, Singapore, South Korea, Japan)
Mapping of CLOs with PLOs
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Course Learning Outcomes with the Teaching Learning and Assessment strategy
	
	Course Learning Outcome (CLO)
	Teaching Learning strategy


	Assessment strategy



	CLO 1
	Develop  a new way of viewing concept and principles of   comparative public administration and  Describe the Growth of public administration in different context  


	Lecture, Interactive discussion 

Multimedia presentation
	Summary,  Quiz, question, assignment

	CLO 2
	Evaluate different approaches of public administration  and asses their effectiveness
	Lecture, Multimedia presentation and brain storming.
	MCQ, short question, discussion gorup

	CLO 3
	Describe complex structure of stakeholders related to public administration
	Lecture, Multimedia and group Discussion .
	MCQ, short question, assignment.


Part C
Course Code: 0542 BPA 403

Course Title: Quantitative  Research Methodology
Credit Hours: 3

Rationale of the Course: 

The course will introduce the students to basic statistical tools, process and approaches of data collection and data analysis including probability, distributions, sampling, chi-square test, hypothesis testing, confidence intervals, correlation and regression analysis. The students will generate primary data and do hand on exercise on the basis of collected data/information.

Course Content:
The course will cover the basic statistical tools and approaches to acquaint and orient the students to use those for data processing and analysis. 

1. Introduction to basic statistical tool that used for data processing and analysis.

2. Introduction to Central Tendency.

3. Measures of dispersion – Standard Deviation and Variances – I.

4. Class workshop on Central Tendency

5. Class workshop on Standard Deviation and Variances – I

6. Chi Square and Hypothesis Testing 

7. Correlation Analysis 

8. Regression Analysis I 

9. Regression Analysis II 

10. Primary data collection 

11. Practical training on data processing with Excel and SPSS

12. Presentation of survey data 

Mapping of CLOs with PLOs 
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Course Learning Outcomes with the Teaching Learning and Assessment strategy
	
	Course Learning Outcome (CLO)
	Teaching Learning strategy
	Assessment strategy



	CLO 1
	Demonstrate their competence and confidence in using inferential statistics in general and to the use of significance testing in particular.
	Lecture, 

Interactive discussion 

Multimedia presentation
	Class test, 

Quizzes, 

Presentations, 

Assignment

	CLO 2
	Illustrate basic statistical concepts and tests used in educational research and use statistics programs. 
	Lecture

Exercise

Group Work
	Class test, 

Quizzes, 

Presentations, 

Assignment

	CLO 3
	Discuss the researcher’s work (model), classify hypothesis testing and correlation analysis. 
	Lecture

Exercise

Group Work
	Class test, 

Quizzes, 

Presentations, 

Assignment

	CLO 4
	Apply knowledge and skills of handling of data and employ proper analyses.
	Lecture

Analysing Audio/Visual Materials
	Diagram, 

  Short     question,      Presentation.

	CLO 5
	Evaluate and identify the statistics and practical training on data processing with excel and SPSS. 
	Lecture

Exercise

Group Work

Analysing Audio/Visual Materials
	Class test, 

Quizzes, 

Presentations, 

Assignment


Part D

Grading/Evaluation please see the Annex1
Part C

Course Code: 0421 BPA 404
Course Title: Human Rights and Good Governance in Bangladesh
Credit Hours: 3

Rationale of the Course: 

This course aims to acquainted student with the concept of Human Rights and its associated dynamics playing active role ranged from individual to international through local, national and regional levels. Initiating a theatrical pedagogy this course will makes student familiar with practical dimension pertaining to human rights to make their knowledge applicable in real world concomitantly making them marketable. Finally a clear, concise and direct link will be established between Human Rights and Judicial administration of Bangladesh with a sole purpose to make them aware of their Rights as well as responsibility in the changing landscape, where student will learn about legal system of Bangladesh and hierarchy of courts, their constitution and function with power and jurisdiction, Code of Conduct and Ethics as prescribed by the Bangladesh Bar Council.

Course Content:

1. Basic Concept
2. Civil Rights
3. Scope of Human Rights
4. Human Rights Declarations
5. Legal system of contemporary Bangladesh
6. Constitutional Provisions and Laws Relating to Human  Rights in Bangladesh
7. Judicial System Bangladesh and Independence
8. Rule of Law and governing legislation
9. Arbitrary Power and Human Rights
Mapping of CLOs with PLOs
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Course Learning Outcomes with the Teaching Learning and Assessment strategy
	
	Course Learning Outcome (CLO)
	Teaching Learning strategy


	Assessment strategy



	CLO 1
	Understand the basic concept, origin and historical evolution of Human rights and Judicial Administration and its importance. And recognize the value of human life, dignity and worth


	Lecture, Interactive discussion 

Multimedia presentation
	Summary,  Quiz, question, assignment

	CLO 2
	Know about the process and Functions of relevant stakeholders pertaining to Human Rights.
	Lecture, Multimedia presentation and brain storming.
	MCQ, short question, discussion gorup

	CLO 3
	compare different approaches and identify the suitable one for own interest
	Lecture, Multimedia and group Discussion .
	MCQ, short question, assignment.

	CLO 4
	Understand the structure of Judicial administration of Bangladesh and the associated rules and constitutional obligation towards Human Rights,

	Lecture, Case Studies, brain stroming and Interactive discussion.
	Diagram labeling, MCQ, short question

	CLO 5
	analyze the Applicability of Human rights underlying in the Judicial Administration of Bangladesh.  
	Lecture, Brainstorming and Interactive discussion.
	Test, illustration, quiz, definition.


Part D

Grading/Evaluation please see the Annex 1
Part C

Course Code: 0312 BPA 405

Course Title: Introduction to Public Policy
Credit Hours: 3

Rationale of the course:

This course is moderated as a broad introduction to public policy. Public policy is an important discussion area of public administration. This course will show the inter relation with public policy and public administration. The course will cover some major topic such as policy making process, steps of policy making, policy implementation. Not only theoretical knowledge but also practical knowledge such as policy environment in the context of Bangladesh will be shared with the students. After completing this course, student will learn about the process of policy making, policy evaluation and institutions involved in policy making process in the context of Bangladesh.

Course Contents: 
1. Conceptual overview

2. Designing public policy: policy cycle

3. Models/approaches to policy making

4. Policy content and context

5. Policy actors

6. Policy implementation

7. Policy analysis 

8. Policy evaluation

Mapping of CLOs with PLOs
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Course Learning Outcomes with the Teaching Learning and Assessment strategy

	
	Course Learning Outcome (CLO)   
	Teaching Learning strategy


	Assessment strategy



	CLO 1
	Have a deeper knowledge and understanding about the fundamentals of public policy making.

	Lecture, Interactive discussion 

Multimedia presentation, Role playing 
	Summary,  Quiz, question, assignment

	CLO 2
	Be familiar with the popular theories/models/approaches to policy formulation, implementation and evaluation.

	Lecture, Multimedia presentation and brain storming.
	MCQ, short question, discussion gorup

	CLO 3
	Have a clear understanding about the complexities of public policy making process.

	Lecture, Multimedia and group Discussion . Brainstorming

Role playing 
	MCQ, short question, assignment.

Presentation, Case Study 

	CLO 4
	 Narrate the process of policy implementation and show how a policy can be productive by doing empirical evaluation.


	Lecture, Case Studies, brain stroming and Interactive discussion. Role playing
	Diagram labeling, MCQ, short question, Presentation, Case Study

	CLO 5
	Explain and identify the importance of public policy in the field of public      administration


	Lecture, and Interactive discussion.
	Test, illustration, quiz, definition. Presentation, Case Study,


Part D

Grade/Evaluation Please see Annex 1
Part C

Course Code: 0413 BPA 406
Course Title: Managing Change and Innovation in the Public Sector
Credit Hours: 3

Rationale of the course:

Organizational change and innovation appear to be happening with increasing frequency and magnitude in the public and private sectors in both developing and the developed countries.  It is understandable that in a world of rapid changes, transforming economies, reforming governments and societies, we are in need of a higher change capacity of public organizations to meet more complex demands for innovation in public services across the globe. The introduction of increased use of appropriate change management strategies and methods are often resisted and therefore identifying the boundaries of change management is important as is identifying the risks and potential mitigation measures. This course will help the students understand the concept of change management through looking at why organizations need to change; discussing the different ways of approaching change; describing a process for successful change management based on case studies.

Course Content:
1. Current discourse on innovation and change in public sector
2. Understanding the concepts related to innovation and change in public sector
3. Theories, models and approaches to change management

4. Innovations in Public Services

5. Public service delivery and managing change in public sector
6. Service Process Simplification (SPS)
7. Formulation of a change management plan

8. Leading and implementing change 

9. Managing resistance to change 

10. Recent innovations and changes in public sector in Bangladesh 

11. Global case studies on innovations and changes in public sector
Mapping of CLOs with PLOs
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Course Learning Outcomes with the Teaching Learning and Assessment strategy
	
	Course Learning Outcome (CLO)
	Teaching Learning strategy


	Assessment strategy



	CLO 1
	Show basic knowledge of managing change and innovation concept and Demonstrate the present growth of the field 


	Lecture, Interactive discussion 

Multimedia presentation
	Summary,  Quiz, question, assignment

	CLO 2
	Explain various approaches to initiate change process and solve problem


	Lecture, Multimedia presentation and brain storming.
	MCQ, short question, discussion gorup

	CLO 3
	Develop a plan to lead a team against resistance 


	Lecture, Multimedia and group Discussion .
	MCQ, short question, assignment.

	CLO 4
	Explain  complex structure of stakeholders related to change process


	Lecture, Case Studies, brain stroming and Interactive discussion.
	Diagram labeling, MCQ, short question

	CLO 5
	Demonstrate   global level knowledge about innovation and change


	Lecture, Brainstorming and Interactive discussion.
	Test, illustration, quiz, definition.


Part D

Grading/Evaluation please see the Annex 1

Part C

Course Code: 0314 BPA 407
Course Title: Migration and Overseas Employment
Credit Hours: 3

Rationale of this Course:
The flux of movement of people across boarder is shaping the direction of development. Thus making is imperative to study the patterns of migration and its aftermath including overseas employment. The idea of global citizenship is receiving momentum due to inception of globalization and technological advancement which facilitating new opportunities concomitantly threats. Studying this course will help students to realize the global trends of migration and the dynamics of overseas employment.  

Course Contents:

· Basic Concept

· Dynamics of Migration

· Politics of Migration

· Sustainable Cities and Communities

· Migration Patterns and Flows

· Overseas employment

· Migration and overseas employment in  Bangladesh

· Overseas employment and Skill

· Overseas Employment and Development

Mapping of CLOs with PLOs
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Course Learning Outcomes with the Teaching Learning and Assessment strategy
	
	Course Learning Outcome (CLO)
	Teaching Learning strategy
	Assessment strategy



	CLO 1
	 construct a new way of viewing concept and principles  of Migration  and overseas employment explain  its growth 


	Lecture, Interactive discussion 

Multimedia presentation
	Summary,  Quiz, question, assignment

	CLO 2
	use  the knowledge of migration  dynamics
	Lecture, Multimedia presentation and brain storming.
	MCQ, short question, discussion gorup

	CLO 3
	Examine the complex  policy , instruments, patterns, impact behind migration
	Lecture, Multimedia and group Discussion .
	MCQ, short question, assignment.

	CLO 4
	Evaluate approaches to ensure balanced and secure  migration flow
	Lecture, Case Studies, brain stroming and Interactive discussion.
	Diagram labeling, MCQ, short question

	CLO 5
	Devise safe migration training for safe employment
	Lecture, Brainstorming and Interactive discussion.
	Test, illustration, quiz, definition.


Part D

Grading/Evaluation please see the Annex 1
Part C
Course Code: 0233 BPA 410
Course Title: Ethics and Morality in Public Administration
Credit Hours: 3

Rationale of the course:

The purpose of this course is to familiarize students with the tradition of moral philosophy and the use of moral philosophy in the study of ethical and professional behavior in public service. Ethics and professionalism go hand in hand in ensuring efficient and just governance in the functioning of state. These two constitute the two sides of a single coin. Professionalism in public administration is an overarching value that determines how its activities will be carried out. It encompasses all other values that guide the public service such as loyalty, neutrality, transparency, diligence, punctuality, effectiveness, impartiality, and other values that may be specific to a country. On the other hand, ethics are broad norms that delineate how public administration should exercise judgment and discretion in its duties and responsibilities. Most of the current problems of governance including endemic corruptions especially in the developing countries   are directly or indirectly related to the crises in professionalism and ethics. 

Course Content: 
1. The meaning of ethics and professionalism, ethics and professionalism in Public Administration. 

2. Principles of professionalism, the value base of Public Administration.

3. Professionalism and ethics in Public Administration in an era of radical transformations.

4. Influence of new paradigms of Public Administration on ethics and professionalism.

5. Determinants and dilemmas of ethics and professionalism in Public Administration

6. Ethical and professional guidelines: The Constitution and other laws and policies.
7. Ethics, morality and distributive justice in Public Administration.
8. The value basis of ethical and professional conduct in Public Administration.

9. The future of ethics and professionalism in Public Administration. 

10. Role of civil society and private sector in promotion of ethical and professional standards in Public Administration. 

Mapping of CLOs with PLOs
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Course Learning Outcomes with the Teaching Learning and Assessment strategy
	
	Course Learning Outcome (CLO)
	Teaching Learning strategy
	Assessment strategy



	CLO 1
	Discover the domain of   ethics and professionalism pertaining to public administration and Act based on the principles of professionalism in his/her field


	Lecture, Interactive discussion 

Multimedia presentation
	Summary,  Quiz, question, assignment

	CLO 2
	Locate the center of challenges and promote professionalism thus contributing  to the society
	Lecture, Multimedia presentation and brain storming.
	MCQ, short question, discussion gorup

	CLO 3
	Show knowledge on values  of  professionalism and ethics


	Lecture, Multimedia and group Discussion .
	MCQ, short question, assignment.

	CLO 4
	Act based on understanding of individual, public, organizational  values
	Lecture, Case Studies, brain stroming and Interactive discussion.
	Diagram labeling, MCQ, short question


Part D

Grading/Evaluation please see the Annex 1
Part C

Course Code: 0111 BPA 409

Course Title: Applied Research in Public Administration
Credit Hours: 3

Rationale of the course:

We can use research to participate in communication with the public, learn about their ideas and values, and try to improve their comprehension of the organization's internal workings and policies. Pure research is conducted to develop knowledge in fields such as anthropology, psychology, sociology, political science, and economics, which are used by public managers. As a result, applied research is conducted in order to improve the implementation of government policies, programs, and management practices.

Course Content:

1. Introduction 

2. Rationale of Research

3. Characteristics, purpose and Methods of research

4. High-Quality Applied Research 

5. Applied Research Project Design

6. Steps of Applied Research

Mapping of CLOs with PLOs
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Course Learning Outcomes with the Teaching Learning and Assessment strategy

	
	Course Learning Outcome (CLO)
	Teaching Learning strategy


	Assessment strategy



	CLO 1
	Realize the importance of research and its basic terminology
	Lecture, Interactive discussion 

Multimedia presentation
	Summary,  Quiz, question, assignment

	CLO 2
	Understand the rationale behind applied research and its merit and demerits


	Lecture, Multimedia presentation and brain storming.
	MCQ, short question, discussion gorup

	CLO 3
	Apply knowledge and skill to  initiate and evaluate research  for professional development
	Lecture, Multimedia and group Discussion .
	MCQ, short question, assignment.

	CLO 4
	Generate advanced knowledge about high quality research


	Lecture, Multimedia presentation and brain storming.
	MCQ, short question, discussion gorup

	CLO5
	Competently use advances tools and software requited for quality research 
	
	



Part D

Grading/Evaluation please see the Annex 1

Part C

Course code: 0110 BPA 411

Course title: Internship and Viva

Credit: 4.0

Rationale of the course:

Practical experience will help the students to achieve professional level knowledge and dynamic skills which will benefit them to prepare for future development. Working under a supervisor and team members will also develop their communication skill and etiquette. The course will also help him/her to understand the management, troubleshoots and problem solving approaches of an industry or research laboratory.

Course content: 

The course content will depend on the working environment and the supervisor. Government, private and public sector organizations, multinational companies, research and development sectors, nongovernmental organization (NGO) & nonprofit sectors have their own working protocol. Students will have the opportunities to choose from their area of interest for their Internship. 

Mapping Course Learning Outcome with PLO:
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Course Learning Outcomes with the Teaching Learning and Assessment strategy

	
	Course Learning Outcome (CLO)
	Teaching Learning strategy
	Assessment strategy

	CLO1
	Conduct experiments following standard research protocols.
	Demonstration, observation, working protocol, practice, documentation
	Presentation, Reports, Questions,

performance

	CLO2
	Demonstrate communication skills and etiquette while working under a supervisor and a team.
	Demonstration, observation, working protocol, practice, documentation
	Presentation, Reports, Questions,

performance

	CLO3
	Demonstrate critical thinking ability and troubleshoot problems related to the task.
	Demonstration, observation, working protocol, practice, documentation
	Presentation, Reports, Questions,

performance

	CLO4
	Demonstrate report writing and presentation skills.
	working protocol, practice, documentation
	Presentation, Reports, Questions,

performance



Part C

Coursecode:0110BPA412

Coursetitle:  Dissertation(GroupA)

Credit:4.0

Rationale of the course:

Research projects in different institution will help the students to achieve professional level knowledge and dynamic skills which will benefit them to prepare for future development. Study design, hypothesis and possible outcome is the most crucial part of a research project which willbe constructedby the supervisor. Working under a supervisor and team memberswill also develop his/her communication skill and etiquette. The course will also help them tounderstand about the critical thinking, troubleshoots and problem solving approaches from theresearchworks.

Course Content: The course content will depend on the research topic elected by the choice ofstudents or given by the supervisor. The choices of working areas include, administration and management. Studentswillhavetochooseamong theirarea of interestandacquireknowledge.

MappingCourseLearningOutcomewithPLO:
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

CourseLearningOutcomeswiththeTeachingLearningandAssessmentstrategy

	
	Course Learning Outcome (CLO)
	Teaching Learning strategy
	Assessment strategy

	CLO1
	Explain and demonstrate research procedure.
	Demonstration, observation, working protocol, practice,

documentation
	Presentation, Reports, Questions, performance

	CLO2
	Communicate and interact with the mentor and other members following standard

procedures, etiquettes and ethics..
	Demonstration, observation, working protocol, practice,

documentation
	Presentation, Reports, Questions, performance

	CLO3
	Think critically individually and in a team and solve problems.
	Demonstration, observation, working protocol, practice,

documentation
	Presentation, Reports, Questions, performance

	CLO4
	Demonstrate report writting skills.
	working protocol, practice, documentation
	Presentation, Reports, Questions,

performance


Part C

Coursecode:0413 BPA 413

Coursetitle: Viva voice (Oral Defense)

Credit:3.0

Rational of the Course 

The fourth-year viva is an academic interview at which the examiners will be looking for anunderstanding of the subject matter of both theoretical and practical courses completed withinan academic year. An appreciation of its significance to established knowledge in the field, andan awareness of the breadth of the subject area.

Course Content:  all of the 4 year courses (Specially Public Administration Related Courses)
MappingCourseLearningOutcomewithPLO:

	
	PLO

	CLO
	FS
	SS
	TS
	PS
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	√
	
	
	
	√
	√
	√
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	√
	

	CLO3
	
	
	
	
	
	
	√
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

CourseLearningOutcomeswiththeTeachingLearningandAssessmentstrategy:

	
	CourseLearningOutcome(CLO)
	TeachingLearning

strategy
	Assessmentstrategy

	CLO1
	To evaluate their knowledge and thinking capacity
as
well
as
pressure handling capacity.
	Question,Answer
	Evaluation, Question, performance

	CLO2
	Ability to describe the process of Social Science.
	Question,

Answer
	Evaluation, Question,

performance

	CLO3
	Ability to communicate and collaborate  with other disciplines.
	Question,

Answer
	Evaluation,Question,

performance


PartD

16. Grading/Evaluation

16.1 Grading Scale: Four (4) pointgrade

16.2 Grades: The performance of a student in a given course is made through continuous evaluation that comprises quiz, in-course, class participation, attendance, homework, assignment, case study, other related activities, mid-term and semester final examinations. Letter grades and grade points are used to evaluate the performance of a student in a given course. A+, A, A-, B+, B, B-, C+, C and D are the passing grades while F is the failing grade. Grade ‘I” is incomplete and grade W is for withdraw. The numerical grades used in calculating the GPA/CGPA (Cumulative grade point average) are as follows:

	Marks Obtained
	Corresponding Letter Grade
	Grade point

	80% and above
	A+ (A plus)
	4.00

	75% to less than 80%
	A (A regular)
	3.75

	70% to less than 75%
	A- (A minus)
	3.50

	65% to less than 70%
	B+ (B plus)
	3.25

	60% to less than 65%
	B (B regular)
	3.00

	55% to less than 60%
	B- (B minus)
	2.75

	50% to less than 55%
	C+ (C plus)
	2.50

	45% to less than 50%
	C (C regular)
	2.25

	40% to less than 45%
	D
	2.00

	Less than 40%
	F
	0.00

	
	I
	Incomplete

	
	W
	Withdrawn


A course in which a student has obtained “D” or higher grade will be counted as credits earned by him/her and obtained “F” grade will not be counted towards his/her earned credits.

16.3 Grade Point Average (GPA) and Cumulative Grade Point Average (CGPA):

Grade Point Average (GPA) is the weighted average of the grade points obtained in all courses passed/completed by a student in a semester of academic year. The GPA is computed in the following manner:

Either GPA or CGPA = ∑CnGn / ∑Cn
Where, PE means Points Earned (i.e. Grade Points × Credits) and Cr. means Credits attempted in a semester of academic year. The Cumulative Grade Point Average (CGPA) for the 1st, 2nd, 3rd and 4th year results is computed by dividing the total accumulated grade points earned up to date by the total credit points attempted. The course in which a student has obtained "D" or higher grade will be counted as earned credit hours. Any course in which a student has obtained "F" grade will not be counted towards his/her earned credit. In that case he/she will have to repeat the course. "F" grade will not be counted for GPA calculation.
Course Withdrawal:

Student may be allowed to withdraw regular/retake course(s) for valid reasons with withdrawal fees as applicable for that course. Courses once registered for incomplete/improvement cannot be withdrawn, as student must register for minimum two courses (equivalent to 6.0 Cr. Hours) for maintaining registration in a semester.

16.4 Incomplete (I) courses: Grade “I” or incomplete will be awarded to those students who will fail to appear at the semester final or midterm examination. To complete the course students will have to appear at the mid-term or semester final examination whichever he/she missed within the next three semesters. Incomplete exam fee will be applicable.

16.5 Retake: If any student secured “F” grade in any course or does not appear at both midterm and semester final examination he/she will be treated as failed in that course. In such case he/she will have to repeat that course with the following batch. The fee for the repeating course is same as regular tuition fee. Repetition of a course implies that the student has to attend all classes, class tests, midterm and final examinations as a regular student. Repetition of the course will be allowed maximum of three times. If any student fails to improve the grade within the stipulated times, he/she will not be allowed to take any further course(s) to continue until he/she improves the grade. The fee for repeating the course is the same as regular tuition fee. If any student fails to secure pass mark in theoretical part of a course but secure pass mark in sessional/lab., he will be considered pass in sessional/lab. and need not re-take the sessional/lab. examination in the subsequent semester. Similarly, if any student fails to secure pass marks in the sessional/lab part of the course but secure pass mark in the theoretical part he/she will be considered pass in theoretical part and need not re-take the theoretical examination in the subsequent semester. Students failing to obtain 50% marks or above (C+) in a course will be allowed to retake that particular course.

Repetition of a course would be allowed maximum of three times. If any student fails to improve the grade within the stipulated times, he/she will not be allowed to take any further course(s) to continue until he/she improves the grade

16.6 Grade Improvement: Courses having less than “B” grade (i.e. “B” downwards) will be allowed to register as improvement and once only. Existing improvement fees will be applicable. Maximum of two courses can be taken in a single semester for improvement examination.

16.7 Dropout: Students of undergraduate, graduate, postgraduate or any other academic and professional programs with a GPA less than 2.50 will be placed under probation for one semester only. If he/she fails to improve his/her grade within one semester, he/she will have to leave the university.

References:

1. Bangladesh National Qualification Framework, Part B: Higher Education (level 7-10). 2021. Ministry of Education, Government of Peoples Republic of Bangladesh

2. Outcome Based Education (OBE) Curriculum (Revised). 2021. University Grants Commission of Bangladesh, Dhaka, Bangladesh

3. Strategic Plan for Higher Education in Bangladesh: 2018-2030. 2018. Higher Education Quality Enhancement Project (HEQEP), University Grants Commission of Bangladesh, Dhaka, Bangladesh
4. International Standard Classification of Education, Field of Education and Training 2013 (ISCED-F 2013)-Detailed field description. 2015. United Nation Educational Scientific and Cultural Organization (UNESCO), Institute of Statistics, Montreal, Quebec, Canada
Course Outline
(Outcome Based Education Curriculum)
Part A: Introduction

	1. Course Code
	:
	ORE 101

	2. Course Title
	:
	Career Planning and Development

	Course Type
	:
	GED

	4. Year/Semester
	:
	1/1

	5. Academic session
	:
	XXXXXXXXX

	6. Course Teacher
	:
	XXXXXXXXX

	7. Prerequisite
	:
	None 

	8. Credit value
	:
	3 Credit Hours

	9. Contact hours
	:
	42

	10. Total marks
	:
	100


Rationale of the Course:
Career planning is a course designed to help individuals identify their career goals, develop strategies for achieving those goals, and make informed decisions about their career paths. The course typically covers a range of topics,
12. Course Objectives: 

1. To enhanceone’s ability to be fully self aware by helping one self to overcome all fears and insecurities and to grow fully from inside out and outside in. 

2. To increase one’s knowledge and awareness of emotional competency and emotional intelligence at the place of study/work. 

3. To provide opportunities for realizing one’s potential through practical experience. 

4. To develop inter personal skills and adopt good leadership behaviour for empowerment of self and others. 

5. To set appropriate goals, and manage stress and time effectively. 

6. To manage competency- mix at all levels for achieving excellence with ethics. 

3. Mapping of CLOs with PLOs 
	
	PLO

	CLO
	FS
	SS
	TS
	PS

	
	FS1
	FS2
	FS3
	FS4
	FS5
	FS6
	SS1
	SS2
	SS3
	SS4
	SS5
	SS6
	TS1
	TS2
	PS1
	PS2
	PS3
	PS4

	CLO1
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	√
	
	
	
	√
	
	
	√
	

	CLO2
	√
	
	
	√
	
	
	
	
	
	√
	
	
	
	√
	
	√
	
	

	CLO3
	
	√
	
	√
	
	
	
	
	
	√
	
	
	
	√
	
	√
	
	

	CLO4
	√
	
	√
	√
	
	
	
	√
	√
	√
	
	
	
	√
	
	√
	√
	


Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Part: B
14. Course plan specifying content, CLOs, teaching learning and assessment strategy mapped with CLOs.

	Week
	Topics 
	Sub-topics
	Teaching-learning strategy
	Assessment strategy
	Corresponding CLOs

	1
	Introduction to Career Planning
	Importance of career planning

 Steps in the career planning process

Self-assessment tools (interests, values, skills, personality)
	Lecture, Interactive discussion 

Multimedia presentation
	Summary,  Quiz, question, assignment

MCQ, question, assignment, discussion gorup
	CLO 1



	1 & 2


	Communication Skills

	Listening 
· Techniques of effective listening 

· Listening and comprehension 

· Probing questions 

Barriers to Speaking 
· Pronunciation 

· Enunciation 

· Vocabulary 

· Fluency 

· Common Errors 

·  listening 
	Lecture, Interactive discussion 

Multimedia presentation
	 Summary,  Quiz, question, assignment

MCQ, question, assignment, discussion gorup
	CLO 1,2 


	3&4
	Communication Skills

	 1.Reading 
· Techniques of effective reading 

· Gathering ideas and information from a given text 

2. Writing and different modes of writing 
3.Digital Literacy 
4.Effective use of Social Media 

5. Non-verbal communication 
	Lecture, Interactive discussion 

Multimedia presentation
	Summary,  Quiz, question, assignment

MCQ, question, assignment, discussion gorup
	CLO 2,3


	5  & 6 


	Professional Skills


	Resume Skills
Interview Skills

	Lecture, Interactive discussion 

Multimedia presentation
	Summary,  Quiz, question, assignment

MCQ, question, assignment, discussion gorup
	CLO 3
CLO 4
CLO 5

	7&8 


	Professional Skills


	Group Discussion Skills Exploring Career Opportunities 
Team Skills 

	Lecture, Interactive discussion 

Multimedia presentation
	Summary,  Quiz, question, assignment

MCQ, question, assignment, discussion gorup
	CLO 4
CLO 5

	9 & 10
	Leadership and Management Skills

	Leadership Skills
Managerial Skills

	Lecture, Interactive discussion 

Multimedia presentation
	Summary,  Quiz, question, assignment

MCQ, question, assignment, discussion gorup
	CLO 4

CLO 5

	11 & 12 
	Leadership and Management Skills

	Entrepreneurial Skills
Innovative Leadership and Design Thinking Ethics and Integrity 

	Lecture, Interactive discussion 

Multimedia presentation
	Summary,  Quiz, question, assignment

MCQ, question, assignment, discussion gorup
	CLO 4

CLO 5

	13, 14 &
	Universal Human Values

	Love & Compassion 

Truth Non-Violence
Righteousness
Peace
Service
Renunciation (Sacrifice) 
	Lecture, Interactive discussion 

Multimedia presentation
	Summary,  Quiz, question, assignment

MCQ, question, assignment, discussion gorup
	 CLO 2

CLO 6



Part C

15. Assessment and Evaluation 

Assessment pattern: See Annex 1
Part D
16. Learning Resources 

Joshi Kireet, Education for Character Development, Dharma Hinduja Center of Indic Studies

Joshi Rokeach (1973). The Nature of Human Values. New York: The Free Press

Ghosh, Sri Aurobindo. 1998. The Foundations of Indian Culture. Pondicherry: Sri Aurobindo

Ashram

Basham A.L., The Wonder That was India, London: Picador Press

Patra, Avinash (2012), The Sprirtual Life and Culture of India, Oxford University Press
Course Outline:

Part A: Introduction

	1. Course Code
	:
	 0413BPA102

	2. Course Title
	:
	Fundamentals of Management

	3. Course Type
	:
	GED

	4. Year/Semester
	:
	2/1

	5. Academic session
	:
	XXXXXXXXX

	6. Course Teacher
	:
	XXXXXXXXX

	7. Prerequisite
	:
	None 

	8. Credit value
	:
	3 Credit Hours

	9. Contact hours
	:
	42

	10. Total marks
	:
	100


11. Rationale of the Course: 

This course is designed to orient the students with the basic functions and fundamental principles of management. It will focus on the theory and fundamental concepts of management including planning, organizing, leadership and control. This course is designed to cover the evolution of management thought, function, practice, current approaches and emerging concepts.

12. Course Objectives: 

· To provide a basic theoretical knowledge on management.

· To understand nature of management approaches.

· To learn various function of management such as organizing and staffing, controlling process, planning etc.

· To point out the theories of management in experimental implication of various types of public organization.

13. Mapping of CLOs with PLOs

	
	PLO

	CLO
	FS
	SS
	TS
	PS

	
	FS1
	FS2
	FS3
	FS4
	FS5
	FS6
	SS1
	SS2
	SS3
	SS4
	SS5
	SS6
	TS1
	TS2
	PS1
	PS2
	PS3
	PS4

	CLO1
	√
	
	
	
	
	
	√
	
	
	
	
	
	
	√
	
	
	
	

	CLO2
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	√
	
	
	
	
	
	√
	
	

	CLO3
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	√
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	√
	

	CLO4
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	√
	
	√
	
	
	

	CLO5
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	√
	

	CLO6
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	√
	√
	
	
	
	
	
	
	


Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Part: B

14. Course plan specifying content, CLOs, teaching learning and assessment strategy mapped with CLOs.

	Week
	Topics 
	Sub-topics
	Teaching-learning strategy
	Assessment strategy
	Corresponding CLOs

	1 & 2


	Introduction:
	Why are managers important, who are manager and where do they work, what do managers do, How is the manager s job changing and why study management
	· Lecture
· Interactive discussion 

· Multimedia presentation 
	-Students will give brief introduction about themselves. 

-The faculty member will be discussing the course outline details.

-Any documents/ storytelling/ 
	CLO1: 

	3&4
	Nature and Functions of Management
	 Organizations and the Need for Management, the Management Process, Management Levels and Skills, Role of Managers.
	· Lecture
· Interactive discussion

· Multimedia presentation
	· Summary
· Quiz
· Question
· Assignment
	CLO1: 

	5&6
	Development of Management Thought 
	Early Thinking about Management, the Classical Management School, the Behavioral School, Quantitative Approaches to Management, Integrating Perspectives for Managers, Contemporary Management Issues and Challenges.
	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO1: 

CLO3:  

CLO5: 

	 7 & 8


	Organizing and Staffing
	Human and Participative Theories of Organizing,Contingency Theories of Organizing, Concepts Fundamental to Organizing. Evolving Organization Designs, Staffing- Human Resource Administration.
	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO1: 

CLO2:.

CLO6: 



	8&9 
	The System and Process of Controlling
	: The Basic Control Process, Critical ControlPoints and Standards, Control as a Feedback System, Feed Forward Control, Requirements for Effective Controls
	· Lecture

· Group discussion

· Role playing.
	· MCQ

· Short question

· Assignment
	CLO1: 

CLO5: 

	10& 11
	Concept of Line/Staff and Delegation:
	Line and Staff Concepts, FunctionalAuthority, Benefits of Staff, Limitations of Staff, Delegation of Authority, The art of Delegation
	· Lecture
· Interactive discussion 

· Multimedia presentation 
	· Summary
· Quiz
· Question
· Assignment

	CLO1: C

LO2: 

CLO5: 

	12 
	The Nature of Purpose of Planning


	The Nature of Planning, Types of Plans, Stepsand Process of Planning
.

.
	· Lecture

· Case Studies
· Interactive discussion.
	· MCQ

· Short question

· Presentation 
	CLO2: 

CLO4: 

CLO5: 

	13&14
	Managing Information: 

	Evaluation of Information System, Management InformationCategories, Information Processing Components, Management Information System,Support Managerial Function, Designing a Management Information System, Two Key Concepts for Managers in Computerizing Information
	· Lecture

· Brainstorming
· Interactive discussion.

· Group Discussion 
	· MCQ

· Gorup discussion

· Test

· Quiz

· .
	 CLO

CLO2 

CLO4: 

CLO6


Part C

15. Assessment and Evaluation Please see Annex1
Part D

16. Learning Resources  

Donnelly, J. H. Gibson, J. L. & Ivancevich, J. M. 1998. Fundamentals of Management, 10th Edition, Irwin McGraw –Hill, International Edition.

Griffin, R. W. 2009. Management-Principles and Practices, 11th Edition, New York:  Houghton Mifflin Company.

Massie, J. L. 2004. Essentials of Management, 4th Edition, New Delhi: Prentice-Hall of India Private Limited.

Stoner, J. A. F. Freeman, R. E. & Gilbert, Jr. D. R. 2005. Management, 6th edition, New Delhi: Prentice Hall of India Private Limited.

Weihrich, H. Koontz, H. & Cannice, M. V. 2004. Management -A Global, Innovative and Entrepreneurial Perspective, 14th Edition, New Delhi: McGraw-Hill.

Course Outline:

Part A: Introduction

	1. Course Code
	:
	0231 ENG 100

	2. Course Title
	:
	Fundamentals of English

	3. Course Type
	:
	GED

	4. Year/Semester
	:
	2/1

	5. Academic session
	:
	XXXXXXXXX

	6. Course Teacher
	:
	XXXXXXXXX

	7. Prerequisite
	:
	None 

	8. Credit value
	:
	3 Credit Hours

	9. Contact hours
	:
	42

	10. Total marks
	:
	100


11. Rationale of the Course: 

English language learning is a recursive process and develops through ever widening contexts.  It is the language of international communication of media and internet, so learning English is important for socialization, entertainment, and working environment. The Fundamentals of English Course covers four skills of the English language required for students’ basic academic needs and beyond.Lessons are designed to optimize the learner’s progress to acquire a good command closely related to the ability to speak and write English for effective participation in academic and social settings.

12. Course Objectives: 

· grammatically correct and coherent sentences for descriptive and narrative writing 

· vocabulary skills through word formation activities

· basic English sentence structures and patterns 

· free writing skill through listening

13. Mapping of CLOs with PLOs
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Course Outline:

Part A: Introduction

	1. Course Code
	:
	0311BPA 103

	2. Course Title
	:
	Fundamentals of Economics 

	
	:
	GED

	4. Year/Semester
	:
	1/1

	5. Academic session
	:
	XXXXXXXXX

	6. Course Teacher
	:
	XXXXXXXXX

	7. Prerequisite
	:
	None 

	8. Credit value
	:
	3 Credit Hours

	9. Contact hours
	:
	42

	10. Total marks
	:
	100


11. Rationale of the Course: 

The course aims to provide the students with basic understanding of application of economic concepts to the analysis of scarcity of individual, firm, and organizational behavior. It combines topics and issues pertaining to both micro and macro-economics. Topic coverage includes the theories of how consumers and firms make choices, and how various rules guide their respective decisions. The course also explores the theory of market structures, such as perfect and imperfect competition, as well as monopoly. The course also deals with the issues such as analysis of national income and employment, economic fluctuations, inflation, fiscal and monetary policies, economic growth, and various economic policies and also how they affect economic growth.

12. Course Objectives: 

Course Learning Objectives:

Upon completion of this course the students should be able to:

· Gain factual knowledge and learn basic economic principles pertaining to both micro and macro-economics.

· Develop economic intuition and analytical skills.

· Demonstrate how economic analysis can be applied to a variety of personal, societal, and international issues.

· Acquire an understanding of the market mechanism as a means of allocating scarce resources.

· Explain why some nations are rich and others are poor.

· Learn to apply the concepts of competitive supply and demand in studying markets.

· Understand how various economic policies affect economic growth and development.
Mapping of CLOs with PLOs 

	
	PLO

	CLO
	FS
	SS
	TS
	PS

	
	FS1
	FS2
	FS3
	FS4
	FS5
	FS6
	SS1
	SS2
	SS3
	SS4
	SS5
	SS6
	TS1
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	PS1
	PS2
	PS3
	PS4
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Part: B

· Course plan specifying content, CLOs, teaching learning and assessment strategy mapped with CLOs.

	Week
	Topics 
	Sub-topics
	Teaching-learning strategy
	Assessment strategy
	Corresponding CLOs

	1
	Basic Concepts of Economics
	Scarcity, Choice and Opportunity Costs. The Economic Role of Government: Efficiency, Imperfect Competition, Equity, Macroeconomic Growth and Stability.
	Lecture
Interactive discussion 

Multimedia presentation 
	-Students will give brief introduction about themselves. 

-The faculty member will be discussing the course outline details.

-Any documents/ storytelling/ video presentation.
	CLO- 1

	2
	Laws of Demand and Supply
	The Law of Demand, the Demand Curve, Individual and Market Demand, Factors Affecting the Demand Curve, shifts vs. Movement along the Demand Curve, Elastic and Inelastic Demand, The Law of Supply, the Supply Curve, Factors Affecting the Supply Curve, Elasticity of Supply.
	Lecture
Interactive discussion

Multimedia presentation
	Summary
Quiz
Question
Assignment
	CLO- 2

	3
	Market Equilibrium
	Interaction of Demand and Supply, Effect of a Shift in Demand or Supply or both, Effect of a Tax or a Subsidy, Price Controls.
	Lecture

Multimedia presentation
Brain storming.
	MCQ

Short question

Gorup discussion
	CLO- 2

	4 & 5
	Consumer Behaviour
	Utility and Choice, Marginal Utility, Diminishing Marginal Utility, Equi-marginal Principle, Indifference Curves and their Properties, Budget Sets, Equilibrium of the Consumer with Indifference Curves and Budget Sets, Income and Substitution Effects, Deriving the Demand Curve from the Indifference Curves and Budget Sets, Complements and Substitutes, Consumer surplus.
	Lecture

Multimedia presentation
Brain storming.


	MCQ

Short question

Gorup discussion

Presentation 
	CLO -1

CLO- 3

	6
	Production and Production Function
	Concept of a Production Function, Total, Average and Marginal Product, the Law of Diminishing Returns, Returns to Scale.
	Lecture, 

Slide presentation,

Group discussion

Role playing.
	MCQ

Short question

Assignment
	CLO- 3

	7


	Costs and Revenues


	Fixed and Variable Cost, Total, Average and Marginal cost, Short Run and Long Run Costs. Total Revenue, Average Revenue and Marginal Revenue.
	Lecture,
Interactive discussion 

Multimedia presentation 


	Summary
Quiz
Question
Assignment

	CLO- 3



	8
	Market Structure
	Perfectly Competitive Markets, Monopoly, Oligopoly, Monopolistic Competition.
	Lecture

Case Studies
Interactive discussion.
	Diagram

Presentation 

MCQ

Short question
	CLO- 2

CLO- 4

	9 & 10
	Macroeconomic Variables and Measuring the Total Activity of an Economy
	National Income, Employment, Interest and Price, GDP, Real vs. Nominal GDP, Price Deflators, Consumption, Investment, Government Expenditure, Net Exports.
	Lecture

Brainstorming
Interactive discussion.


	Summary
Quiz
Question
Assignment

	CLO- 5

	11
	The Keynesian Theory of Income, Employment, Interest and Price
	The IS-LM Framework.
	Lecture

Problem solving 

Brainstorming
Interactive discussion.
	Diagram

Question
MCQ

Short question
	CLO- 5

	12
	Monetary and Fiscal Policies
	Keynesian Model.
	Lecture, 

Slide presentation,

Group discussion
	Summary
Quiz
Question
Assignment

	CLO- 5

	13
	Money
	Functions of Money, Demand and Supply.
	Lecture

Brainstorming
Interactive discussion.
	MCQ

Short question

Assignment
	CLO- 5

	14
	Government and Government Policy
	Debate over Government Debt, the Ricardian Proposition, Lags in Government Policy.
	Lecture
Interactive discussionMultimedia presentation
	MCQ

Short question

Assignment

Presentation
	CLO- 3


Part C

15. Assessment and Evaluation 

Assessment pattern: See Annex1

Part D

16. Learning Resources  

Barro, R. J. 1997. Macroeconomics, 5th Edition, the MIT Press.

Hirschleifer, J., Glazer, A., and D. Hirsheleifer.  2005. Price Theory and Applications, 5th Edition, Cambridge University Press
Mankiw, G. N. 2012. Macroeconomics, 8h Edition, Worth Publishers, Inc.

Pindyck, R. S., and D. L. Rubinfeld. 2012. Microeconomics, 8th Edition, Pearson Education.
Samuelson, P. A. and W. D. Nordhaus. 2004. Economics, 18th Edition, McGraw-Hill/Irwin.

Course Outline:

Part A: Introduction

	1. Course Code
	:
	0314 BPA 105

	2. Course Title
	:
	Fundamentals of Sociology

	
	:
	Core

	4. Year/Semester
	:
	2/1

	5. Academic session
	:
	XXXXXXXXX

	6. Course Teacher
	:
	XXXXXXXXX

	7. Prerequisite
	:
	None 

	8. Credit value
	:
	3 Credit Hours

	9. Contact hours
	:
	42

	10. Total marks
	:
	100


11. Rationale of the Course: 

This course aims to make the students familiar with the systematic analysis of various aspects of society having bearing on administration and governance. It focuses on introducing the organizing themes and ideas, empirical concerns and analytical approaches to the discipline of sociology. The course deals with both classical and contemporary views of modern society, institutions, nature of community, and on inequality with special attention to family, class, race, institutions, social stratification, social change and social conflict. 

12. Course Objectives: 

Upon completion of this course the student should be able to:

· Familiar with the wide range of concepts related to Sociology having relevance with governance

· Acquire knowledge on the basic principles, functions and foundations of modern society

· Have an in-depth understanding on social interaction, social stratification, social institutions, social change

· Deal with the key issues in contemporary Bangladesh society, development and governance in Bangladesh.

13. Mapping of CLOs with PLOs 
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	CLO
	FS
	SS
	TS
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	FS4
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	√


Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Part: B

14. Course plan specifying content, CLOs, teaching learning and assessment strategy mapped with CLOs.

	Week
	Topics 
	Sub-topics
	Teaching-learning strategy
	Assessment strategy
	Corresponding CLOs

	1 & 2


	Introduction:
	Concept Relationship with Other Social Sciences, Emergence of Sociology, Sociological Perspectives 


	· Lecture
· Interactive discussion 

· Multimedia presentation 
	-Students will give brief introduction about themselves. 

-The faculty member will be discussing the course outline details. Documents/ storytelling/ video presentation.
	CLO-1
CLO-2



	3
	Culture:
	Concept of Culture, Component, Subculture, Cultural Lag, Hofstede’s Dimensions of National Culture.


	· Lecture
· Interactive discussion

· Multimedia presentation
	· Summary
· Quiz
· Question
· Assignment
	CLO-3

CLO-5

	4 & 5
	Social Institutions:
	Concept, Nature/Types and Functions of Family and Marriage, Religion, Community; education and society.


	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO-4

 CLO-5

	 6 


	Economic Institutions:
	Property, Inheritance, Market and Production, Division of labour, MNCs, TNCs.


	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO-4

	9 
	Social Interaction and Social Group:
	Types of Social Interaction, Elements of Social Interaction, Nature of Groups, Functions of Group.


	· Lecture

· Group discussion

· Role playing.
	· MCQ

· Short question

· Assignment
	CLO-3  

CLO-5

	10 ,11 & 12
	Deviant Behavior and Social Control:

Social Stratification:

	Functional and Dysfunctional side of Deviance, Mechanism of Social Control, Theories of Deviance.

Nature of Social Stratification, Stratification System, Dimension, Theories of Stratification.


	· Lecture
· Interactive discussion 

· Multimedia presentation 


	· Summary
· Quiz
· Question
· Assignment

	CLO-4
 CLO-5

	13 & 14
	Social Conflict:
Social Change:

	Factors of Conflict, Causes of Conflict, Resolution of Conflict.

Sources of Social Change, Theories of Social Change.
	· Lecture

· Case Studies
· Interactive discussion.
	· Diagram

· Labelin

· MCQ

· Short question
	CLO-5 




Part C

15. Assessment and Evaluation 

Assessment pattern: See Annex……………………………

Part D

16. Learning Resources  

1. Giddens. Anthony. 2009. Sociology, London: The Polity Press.

2. Gelles, R. J. & Levine, A. 1995. Sociology: An Introduction, 5th Edition, USA: McGraw-Hill, Inc.

3. Horton, P. B. & Hunt, C. L. 2004. Sociology, 6th Edition, India: Tata McGraw-Hill.

4. Parsons, T. & Bales, R. F. 1955. Family, Socialization and Interaction Process, Free Press. 
5. Schaefer, R. T. 2003. Sociology, 8th Edition, India: McGraw-Hill.
Course Outline:

Part A: Introduction

	1. Course Code
	:
	0312BPA108

	2. Course Title
	:
	Admionistrative and Political Thoughts

	
	:
	Core 

	4. Year/Semester
	:
	1/1

	5. Academic session
	:
	XXXXXXXXX

	6. Course Teacher
	:
	XXXXXXXXX

	7. Prerequisite
	:
	None 

	8. Credit value
	:
	3 Credit Hours

	9. Contact hours
	:
	42

	10. Total marks
	:
	100


11. Rationale of the Course: 

This course explores the history of administrative and political ideas, analyzing prominent

theorists and comparing theories. It also examines the impact of globalization, technology, and social change on established paradigms. Students will apply these theories to real-world case studies and develop ethical reasoning skills. The course encourages students to engage in scholarly debates on current administrative and political issues and explores the intersection of administrative and political thinking with economics, sociology, and ethics.

12. Course Objectives: 

· Comprehensive understanding of key theories and concepts in administrative and political thoughts of prominent administrative and political thinkers.
· Understanding the impact of these theories on governance structures, policymaking processes, and administrative culture
· Proficiency in tackling intricate administrative and political obstacles by employing a range of views and theories.

· Understanding the ethical considerations and values that influence administrative and political decision-making. 

· Ability to assess and critically analyze the relevance of administrative and political theories in a contemporary globalized and technologically advanced society
13. Mapping of CLOs with PLOs
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Part: B

14. Course plan specifying content, CLOs, teaching learning and assessment strategy mapped with CLOs.

	Week
	Topics 
	Sub-topics
	Teaching-learning strategy
	Assessment strategy
	Corresponding CLOs

	1 & 2


	Introduction:
	Understanding political and administrative thoughts, relationship between politics and administration and relevant concepts 
	· Lecture
· Interactive discussion 

· Multimedia presentation 
	-Students will give brief introduction about themselves. 

-The faculty member will be discussing the course outline details.
	CLO-1
CLO-2



	3
	Kautilya
	Life and times of Kautilya (Chanakya), Arthasastra: Overview and structure, Political Realism and Statecraft, Economic Policy and administration, Justice of Law, Criticism and Legacy. 
	· Lecture
· Interactive discussion

· Multimedia presentation
	· Summary
· Quiz
· Question
· Assignment
	CLO-2


	4 
	Ali Ibn Abu Taleb
	Role as Fourth Caliph and His Political Context, Najh Al-Balaga: Overviwe and Themes, Justice and Governance, Ethics and Morality, Military Leadership and Strategy. 
	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO3
 

	 5 


	Confucious: 
	Confucianism; Laozi: Taoism; Han Feizi: Legalism; Mozi: Mohism; Sun Tzu: The Art of War;
	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO2,3

	6
	Plato, Aristotle:

	The Republic, Theory of Justice, The Tripartite Soul, The Ideal State, Criticisms and impact on later thinkers. 

Life and contributions to various fields, Theory of state and citizenship, classification of governments, virtue and good life, Politics 
	· Lecture

· Group discussion

· Role playing.
	· MCQ

· Short question

· Assignment
	CLO2,3

	6
	Karl Marx:
	Life of Karl Marx and industrial revolution, Historical materialism, Class struggle and alienation, Communist Manifesto, Das Capital, Criticism of Marxist theory.
	· Lecture

· Case Studies
· Interactive discussion.
	· MCQ

· Short question
	CLO2,3


	8
	Jean-Jacques Rousseau
	The Social Contract, State of Nature and Human Freedom, General Will and Sovereignty, Analysis in “Discourse on the Origin of Inequality.”
	· Lecture

· Case Studies
· Interactive discussion.
	· MCQ

· Short question
	CLO2,3


	8
	Woodrow Wilson:
	Political and academic career, two terms of presidency, Writings on administration and politics, Criticisms of Wilsonian ideas.
	Lecture

· Case Studies
· Interactive discussion.
	· MCQ

· Short question
	CLO2,3


	10
	Max Weber:
	Authority, Ideal-type Bureaucracy, Religion.
	Lecture

· Interactive discussion.
	MCQ

· Short question
	CLO4

	11 and 12
	Chester I. Barnard:
	Cooperative system, Formal and Informal organization, Theory of authority, system of coordination, the executive functions.
	· Lecture

· Case Studies
· Interactive discussion.
	· MCQ

· Short question
	CLO-4


	13 and  14
	Herbert Simon, Fred W. Riggs, Dwight Waldo:
	Rationality, decision-making model, administrative efficiency, artificial intelligence.

Ecological approach, Attributes of society, Model of Prismatic society, Sala model of administration.

Idea of Administrative State, New Public Administration, Public Administration, politics and morality.
	· Lecture

· Case Studies
· Interactive discussion.
	· MCQ

· Short question
	CLO-5



Part C

15. Assessment and Evaluation 

Assessment pattern: See Annex1
Part D

16. Learning Resources

Textbooks:

Strauss, L. (1945). On classical political philosophy. Social Research, 98-117.

Rhodes, R. A., Binder, S. A., & Rockman, B. A. (2008). The Oxford handbook of political institutions. OUP Oxford.
Prasad, D. R., Prasad, V. S., & Satyanarāyaṇa, P. (Eds.). (1991). Administrative thinkers. Sterling Publishers Pvt. Ltd.

Sapru, R. K. (2008). Administrative theories and management thought. PHI Learning Pvt. Ltd.

Course Outline
Part A: Introduction

	1. Course Code
	:
	0319SOC113

	2. Course Title
	:
	Bangladesh Studies

	 3.Course Type:
	:
	General

	4. Year/Semester
	:
	1st year/ 2nd semester

	5. Academic session
	:
	XXXXXXXXX

	6. Course Teacher
	:
	XXXXXXXXX

	7. Prerequisite
	:
	None 

	8. Credit value
	:
	3 Credit Hours

	9. Contact hours
	:
	42

	10. Total marks
	:
	100


11.Rationale of the Course

This course will introduce students with the historical geographical, ecological, social, economic, political, governmental, financial and developmental aspects of Bangladesh so that students will be aware of their culture, heritage and citizenship. It will also introduce them to social and moral responsibilities towards the country and humanity.

12.Course objective:
The course intends to equip students with factual knowledge and analytical skills that will enable them to learn and critically appreciate history, politics, and economy of Bangladesh. It will trace the historical root of Bangladesh as an independent state focusing on the social, economic and political developments that have taken place since its independence. 

It will also identify the major socio-economic, political, environmental and developmental issues that have arisen during this period, before assessing the progress over time
13.Course Learning Outcomes: 

On successful completion of this course, students will be able to:

CLO 1 Identify specific stages of Bangladesh’s political, Social, and Economic History, through the ancient, medieval, colonial, and post-colonial periods and critically analyze the plurality of cultural identities of Bangladesh.

CLO 2 Describe the reason for the liberation war and the birth of independent Bangladesh.

CLO 3 Critically analyse how different constitutional bodies and socio-political institutions operate and how their behavior impact on political governance .

CLO 4 Observe the economic system of Bangladesh.

CLO 5 Evaluate the social development and potential sectors of Bangladesh.
Mapping of CLOs with PLOs
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Part-B

	Week
	Topics 
	Sub-topics
	Teaching-learning strategy
	Assessment strategy
	Corresponding CLOs

	1&2
	Introduction 

Historical Evolution of Bangladesh: Bangladesh during pre-Muslim and Muslim rule.


	Origin and anthropological identity, Language, Cultural harmony and religious tolerance of Bangladesh.

Dynasties & their Achievements 

 Socio-Economic Structure 

Achievements of the Independent Sultanate of Bengal

Mughal Imperial Expansion and Resistance of the Bara Bhuiyans

Background to the Battle of Palashi and the Role of Nawab Siraj ud daula


	· Lecture
· Interactive discussion 

· Multimedia presentation 
	-Students will give brief introduction about themselves. 

-The faculty member will be discussing the course outline details.

-Any documents/ storytelling/ video presentation.
	CLO1



	3
	British Rule in the Sub-Continent: The Pakistan Movement and Birth of Pakistan
	The Beginning of British Rule, Palashi and its Aftermath 

First Partition of Bengal (1905) and Swadeshi Movement: Its Proponents and Opponents 

Birth of the Muslim League  

Pakistan Movement: From Birth of the Muslim League to the Lahore Resolution of 1940 

Second Partition of Bengal (1947): Causes, Processes and Consequences
	· Lecture
· Interactive discussion

· Multimedia presentation
	· Summary
· Quiz
· Question
· Assignment
	CLO1



	4&5
	Language movement and the period of Pakistan (1947-71) 

বাংলাভাষাওসাহিত্যঃ- প্রাচীনযুগ (৯৫০-১২০০খি;), মধ্যযুগ (১২০১-১৮০০খি;), আধুনিকযুগ (১৮০১খি;- বর্তমান)।
Emergence of Bangladesh: 1970 Election and Liberation War of 1971


	Language movement

Juktafront Election 1954, Six-point Program 1966, and the Upsurge of 1969.

প্রাচীনযুগঃ- চর্যাপদ, লুইপা, কাহ্নপা, ভুসুকুপা, চন্দাবতী।
মধ্যযুগঃ- মঙ্গলকাব্য, বৈষ্ণবপদাবলি, রোমাঞ্চধর্মীপ্রণয়োখ্যানওঅনুবাদসাহিত্য।
আধুনিকযুগঃ- গদ্যসাহিত্য, উপন্যাস, নাটক, প্রবন্ধ, কাব্যওকবিতা, ছোটগল্প, মধ্যকাব্যওবিখ্যাতগান।
বঙ্কিমচন্দ্র, শরৎচন্দ্র, রবীন্দ্রনাথ, মধূসুদন, নজরুল।
1970 Parliamentary Election of Pakistan

Beginning of War: Spontaneous Resistance and Retreat 

Bangladesh Government in Exile or the Moribana Government 

Final Phase of the War, Fall of Dhaka and the Surrender of the Pakistan Army


	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO1

CLO 2



	6
	Political Development and Democratic Transition (1971-1990):


	Sheikh Mujibur Rahman 1972-1975 

(Democratic Rule): Return of Sheikh Mujibur Rahman, Formulation of constitution, Reorganization of war-torn countries, Assassination of Bangabandhu and his family and changing the ideology of Bangladesh
Zia Regime

Ershad Regime and Critical Analysis of Different Regimes


	· Lecture

· Multimedia presentation
· Brain storming.
	· Summary

· Short question

· Gorup discussion
	CLO1

CLO 3



	7
	Constitution of Bangladesh and its Amendments and Evolution of Democratic system in Bangladesh.
	Bangladesh Constitution: Framing of the Constitution in 1972 

Basic Features of the Constitution, Amendments of the Constitution(1-17)
	· Lecture

· Group discussion

· Role playing.
	· MCQ

· Short question

· Assignment
	CLO3



	8&9
	Forms of Government and State Mechanisms of Bangladesh and Administrative Structure of Bangladesh 

Local govt. of Bangladesh


	Executive, Legislature, Judiciary. 

Structure and Functions of local government (Union Parishad, Upazilla parishad, Zilla Parishad, Municipalities and City Corporation.)


	· Lecture

· Group discussion

· Role playing.
	· MCQ

· Short question

· Assignmet
	CLO3



	10


	Foreign Policy of Bangladesh and Geo-political realities


	Principles, Objectives and Determinates of Bangladesh foreign policy, Challenges of Bangladesh foreign policy.

Geo political Strength, Weakness and its impact upon foreign policy.
	· Lecture

· Case Studies
· Journal/paper clip

· Interactive discussion.
	· Summary

· MCQ

· Short question
	CLO3



	11
	Democracy and Good Governance in Bangladesh


	Concept of Democracy and Governance.

Characteristics of Democracy and Good Governance in Bangladesh.

Problems of Democracy and good governance in Bangladesh.
	· Lecture
· Interactive discussion 

· Multimedia presentation 


	· Summary
· Quiz
· Question
· Assignment

	CLO3

CLO4 



	12
	BANGLADESH ECONOMY


	Major aspect of Bangladesh Economy in Agricultural, Industry Trade & Commerce, 

Foreign investment, foreign trade. 

Blue Economy of Bangladesh: Prospects and challenges.

Thrust areas of Bangladesh Economy.
	· Lecture

· Case Studies
· Interactive discussion.
	· MCQ

· Short question
	

	13&14
	Development aspect of Bangladesh


	Development process, poverty and Social Safety NetsProgram(SSN), Poverty reduction Strategy Plan(PRSP)

Resources of Bangladesh (Gas, Coal, oil, Limestone etc.)

Natural Resource Management (Land, water, soil, Plant)

Human Resource Management 

(Expatriation, Repatriation) 

Millennium Development Goals(MDGs 2000-2015)

Sustainable Development goals (SDGs 2015-2030)


	· Lecture

· Case Studies
· Journal/paper clip

· Brainstorming
· Interactive discussion.
	· MCQ

· Short question

· Test

· Quiz

· Definition.
	CLO5




Part C

15. Assessment and Evaluation 

Assessment pattern: See Annex1
16. Learning Resources 

BANGLAPEDIA – National Encyclopedia of Bangladesh, Edited by Prof. Sirajul Islam
BANGLADESH REVISITED – A Comprehensive Study of an Asian Nation by Prof. Muhammad Ruhul Amin, Department of International Relations, University of Dhaka. 

· History of Bangladesh: Social and Cultural History, Political History, Economical History by Mr. Sirajul Islam.

· Bangladesh National Culture and Heritage: An Introductory Reader Edited by Mr. A F Salauddin Ahmed.

· Rashid.er.H 2009 - Geography of Bangladesh. Dhaka :UPL

Kamruddin.M. 1980 - Social History of Bangladesh

Course Outline:

Part A: Introduction

	1. Course Code
	:
	0413BPA101

	2. Course Title
	:
	Introduction to Public Administration 

	
	:
	Core

	4. Year/Semester
	:
	2/1

	5. Academic session
	:
	XXXXXXXXX

	6. Course Teacher
	:
	XXXXXXXXX

	7. Prerequisite
	:
	None 

	8. Credit value
	:
	3 Credit Hours

	9. Contact hours
	:
	42

	10. Total marks
	:
	100


11. Rationale of the Course: 

This course is designed as a broad introduction to public administration. Public administration differs from many other areas in academia in that it has a strong practical component.  This course will introduce students to both the theoretical and practical sides of public administration. The topics like origin and growth of public administration, major theories of organization and management, processes and dimensions of public administration, and the relationship between politics and administration will be covered. Upon completion of the course, students will be able to gain a basic understanding of public administration
12. Course Objectives: 

1. To provide a basic theoretical knowledge on Public Administration.

2. To understand history, scope, and environment of public administration.

3. To learn the functions of government and the role of public administrators in carrying out those functions.

4. To identify the importance of ethics and accountability in public organizations.
13. Mapping of CLOs with PLOs 
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Part: B

14. Course plan specifying content, CLOs, teaching learning and assessment strategy mapped with CLOs.

	Week
	Topics 
	Sub-topics
	Teaching-learning strategy
	Assessment strategy
	Corresponding CLOs

	1 & 2


	Introduction:
	Concepts of Public, Administration and Management, Meaning and Definitions of Public Administration, Its Scope and Importance, Public Administration and Private Administration, Relationship of Public Administration with Other Disciplines. 

· 
	· Lecture
· Interactive discussion 

· Multimedia presentation 
	-Students will give brief introduction about themselves. 

-The faculty member will be discussing the course outline details. Documents/ storytelling/ video presentation.
	CLO1: 

CLO2: 

	3
	Origin and Growth:
	Growth of Public Administration and its Relationship with Family, Society, State and Government.
	· Lecture
· Interactive discussion

· Multimedia presentation
	· Summary
· Quiz
· Question
· Assignment
	CLO1: 

CLO2: 

	4
	Paradigms of Public Administration:
	 Meaning of Paradigm, Necessity of Paradigm, Different Paradigms and their Applicability 
	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO3: 

	5  & 6 


	Basic Concepts of Public Administration
: 
	 Power and Authority, Constitution, Public Interest, Market, Sovereignty, Ecology of Public Administration.


	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO1: 

CLO4

	7&8 


	Organization in Public Administration:
	Role and Functions of Organization, Basic Elements of Organizations, Formal and Informal Organizations, Bureaucracy, Different Types of Public Organizations, Evolution of Public Organization.

.
	· Lecture

· Group discussion

· Role playing.
	· MCQ

· Short question

· Assignment
	CLO2

CLO5: 



	9 & 10
	Structure of Public Administration
	Legislature, Executive, Judiciary, Central and Field Administration, Local Government, Corporations, Autonomous Bodies.
	· Lecture
· Interactive discussion 

· Multimedia presentation 


	· Summary
· Quiz
· Question
· Assignment
	CLO2: 
CLO5: 


	11 & 12 
	Administrative Processes:

	Leadership, Decision Making, Communication, Control and Accountability.


	· Lecture

· Case Studies
· Interactive discussion.
	· Diagram

· Labelin

· MCQ

· Short question
	CLO4: 


	13, 14 & 15
	Dimensions of Public Administration:


	Public administration in Developed and Developing countries, State and Future Prospect of Public Administration.
	· Lecture

· Brainstorming
· Interactive discussion.


	· MCQ

· Short question

· Gorup discussion

· Test

· Illustratio
	CLO4: 

CLO5: 



Part C

15. Assessment and Evaluation 

Assessment pattern: See Annex1
Part D

16. Learning Resources  

Avasti, Amreshwar & Shriram Maheshwari (1985) Public Administration, Lakshi Narain Aragrwal, Agra, India
Henry, Nicholas (1980) Public Administration and Public Affairs (2nd Edition), Prentice-Hall, Inc, Englewood, Clift, NJ, USA.

Nigro F. A. & Nigro L.G (1989) Modern Public Administration, Harper Collins Publishers, New York.

Hughes, Owen E (1994) Public Management & Administration, The Macmillan Press Ltd, London.
Rosenbloom, David, H (1989) Public Administration, McGraw-Hill Book Company, New York.

Course Outline:

Part A: Introduction

	1. Course Code
	:
	0312 BPA 104

	2. Course Title
	:
	Fundamentals of Political science

	
	:
	Core

	4. Year/Semester
	:
	1st Year/2nd Semester

	5. Academic session
	:
	XXXXXXXXX

	6. Course Teacher
	:
	XXXXXXXXX

	7. Prerequisite
	:
	None 

	8. Credit value
	:
	3 Credit Hours

	9. Contact hours
	:
	42

	10. Total marks
	:
	100


11.Rationale of the Course: 

The primary goal of this course is to obtain an understanding of the basic principles, functions and foundations of modern state system and to contextualize them in Bangladesh. An understanding of political systems from political philosophy perspective is essential to comprehend the functioning of a democracy and the liberties of its people. Knowledge in conjunction with the willingness and ability to affect change in the government are what separate passive subjects from active citizens. Thus, the second part of the course deals with connection between politics and administration and key issues in contemporary Bangladesh politics and government that affects functioning of democracy in Bangladesh. 

12.Course Learning Objectives:

Students who successfully complete this course will be able to: 

· Equip theemselves with the basic principles, functions and foundations of modern state system
· Make familiar with the diverse concepts related to politics 

· Get an opportunity to have an in-depth understanding on political philosophers 
Deal with the key issues in contemporary Bangladesh politics and government that affects functioning of democracy in Bangladesh.
13.Mapping of CLOs with PLOs
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Part-B
	Week
	Topics 
	Sub-topics
	Teaching-learning strategy
	Assessment strategy
	Corresponding CLOs

	1 & 2


	Introduction:
	· Basic Concepts of Politics: Defining Politics, Power, Obligation, Legitimacy, Authority,Sources of Authority, Uses of Authority and Power- Coercion, Consent, Sovereignty
	· Lecture
· Interactive discussion 

· Multimedia presentation 
	-Students will give brief introduction about themselves. 

-The faculty member will be discussing the course outline details.

-Any documents/ storytelling/ video presentation.
	 CLO -1

CLO - 4

	3
	Concepts Related with State:
	Evolution of the Concept of Stateand Related Theories

· 
	· Lecture
· Interactive discussion

· Multimedia presentation
	· Summary
· Quiz
· Question
· Assignment
	CLO-2



	4
	Constitution and Constitutionalism:
	 Basic Theories on Constitutionalism


	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO-3



	5  & 6 


	Nation and Nation-State: Nation-Building and State
	Nation-Building and Nationalism, Growth of Nationalism
	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO-3



	7&8 


	Political Philosophers:
	· Eight Key Philosophers that Influenced the Modern State System will be discussed in this Course-Plato, Aristotle, Machiavelli, Hobbes, Locke, Rousseau, Marx, Woodrow Wilson (Relating Political Science to Public Administration)
	· Lecture

· Group discussion

· Role playing.
	· MCQ

· Short question

· Assignment
	CLO-3



	9 & 10
	Political Process:
	· . Defining Political System and Identifying its Components, Forms of Political System (Emphasis on Democracy), Electoral Systems, Public Opinion and Election, Political Process in Bangladesh
	· Lecture
· Interactive discussion 

· Multimedia presentation 


	· Summary
· Quiz
· Question
· Assignment

	CLO-4



	11 & 12 
	Political Culture:
	Types and Classification of Political Culture, Growth of the Existing Political Culture in Bangladesh- the Process
	· Lecture

· Case Studies
· Interactive discussion.
	· Diagram

· Labelin

· MCQ

· Short question
	CLO-4

CLO-5



	13, &14 
	Politics-Administration Interface:

	Administration Interaction in the Existing Political System of Bangladesh
	Lecture

· Brainstorming
· Interactive discussion.
	· MCQ

· Short question

· Gorup discussion

· Test

· Illustratio

· Quiz
	CLO-3

CLO-4




Part C

15. Assessment and Evaluation 

Assessment pattern: See Annex1
Part D

16. Learning Resources  

Jahan, F. & Shahan, A. M. 2008. The Vicious Cycle of Administrative Politicization in Bangladesh: Gain of the Incompetent Few, Loss of the Citizenry. Journal of Bangladesh Studies.10(2): 69-83
Jahan, F. & Shahan, A. M. 2008. Politics-Bureaucracy Relationship in Bangladesh: Consequences for the Public Service Commission. Public Organization Review, 8 (4): 307-328.

Porter, J.M. 2009. Classics in Political Philosophy, 3rd Edition, Canada, Prentice Hall, Inc.

Rhodes, R. A. W.  Binder S. A. & Rockman B. A. 2008. The Oxford Handbook of Political Institutions, New York, Oxford University Press

Weingast, B. R.  & Wittman, D. A. (Eds.) 2008. The Oxford Handbook of Political Economy, New York, Oxford University Press.

Course Outline:

Part A: Introduction

	1. Course Code
	:
	0413 BPA106

	2. Course Title
	:
	Public Administration in Bangladesh

	
	:
	Core

	4. Year/Semester
	:
	2/1

	5. Academic session
	:
	XXXXXXXXX

	6. Course Teacher
	:
	XXXXXXXXX

	7. Prerequisite
	:
	None 

	8. Credit value
	:
	3 Credit Hours

	9. Contact hours
	:
	42

	10. Total marks
	:
	100


11. Rationale of the Course: 

Understanding the basic formation of Public Administration in Bangladesh is a must for the students of public administration, it will help them to grasp the very foundation, structure, process, historical background along with constitutional basis behind Public administration.

12. Course Objectives:

· To provide basic theoretical knowledge about Public Administration in Bangladesh.
· To understand the history, dynamics and environment of public administration during the British and Pakistan period.

· To learn the nature of bureaucracy, reasons for administrative reasons, the values of these administrative reforms also the culture of administration.

· To point out the various social problems of Bangladesh and what are initiatives of different public organizations to solve those problems.

Mapping of CLOs with PLOs
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Part-B

	Week
	Topics
	Sub-Topic
	Teaching-learning strategy
	Assessment strategy
	Corresponding CLOs

	1 & 2


	Bangladesh Constitution
	: Philosophy of the Constitution of the People’s Republic of Bangladesh, Provisions Related to Public Administration, Recent Developments and Amendments of the Constitution.


	· Lecture
· Interactive discussion 

· Multimedia presentation 
	-Students will give a brief introduction about themselves. 

-The faculty member will be discussing the course outline details.

-Any documents/ storytelling/ video presentation.
	CLO-1

Demonstrate advanced knowledge of the formation of the constitution and structure of administration  of Bangladesh and its growth

	3 & 4
	Historical Background of Public Administration in Bangladesh
	: Historical Background of Bangladesh Civil Service, (a) The Structure and Organization of Public Administration in British India; (b) State of Public Administration in United Pakistan. 


	· Lecture
· Interactive discussion

· Multimedia presentation
	· Summary
· Quiz
· Question
· Assignment
	CLO2 -

Show a comprehensive understanding of the historical evolution of the discipline



	5 & 6
	Structure of Public Administration in Bangladesh


	Three Branches of Government and Their Interrelationship; Secretariat Set-Up, Ministries, Divisions, Departments, Autonomous and Semi-Autonomous Bodies/Agencies- Structure, Functions and Relationship; Field Administration in Bangladesh: District and Thana/ Upazilla Administration- Structure, Functions, Control and Coordination.


	· Lecture

· Multimedia presentation
· Brainstorming.
	· MCQ

· Short question

· Group discussion
	CLO-1

Demonstrate advanced knowledge of the formation of the constitution and structure of administration  of Bangladesh and its growth

	7 & 8


	Constitutional Bodies in Bangladesh
	: Structure, Functions, Success and Failure (Special Attention will be given to ‘EC, CAG and PSC’).


	· Lecture

· Multimedia presentation
· Brainstorming.
	· MCQ

· Short question

· Group discussion
	CLO-1

Demonstrate advanced knowledge of the formation of the constitution and structure of administration  of Bangladesh and its growth 

	9 & 10
	Bureaucratic Culture in Bangladesh
	The Normative Roots of Administrative Culture in Bangladesh, the Culture of ‘Tadbir’: The ‘Building Block’ of Decision Making in the Civil Service of Bangladesh, Politicization of Administration
	· Lecture

· Group discussion

· Role-playing.
	· MCQ

· Short question

· Assignment
	CLO-1

Demonstrate advanced knowledge of the formation of the constitution and structure of administration  of Bangladesh and its growth

	11 & 12
	Corruption
	Conceptual and Comparative Perspective. Dimensions, Causes and Consequences, Political and Administrative Corruption in Bangladesh, Why Corruption Persists In Bangladesh? Recent Anti-Corruption Initiatives Role of Anti-Corruption Commission (ACC).
	· Lecture
· Interactive discussion 

· Multimedia presentation 


	· Summary
· Quiz
· Question
· Assignment

	CLO-1

Demonstrate advanced knowledge of the formation of the constitution and structure of administration  of Bangladesh and its growth

	13 & 14
	Administrative Reforms
	Defining Administrative Reform, Constraints to Major Administrative Reforms, Strategies for Facilitating Major Administrative Reforms, Government Reform Efforts in Bangladesh. 


	· Lecture

· Case Studies
· Interactive discussion.
	· Diagram

· Labelling

· MCQ

· Short question
	CLO-3

Analyze the trends of administrative reforms in Bangladesh to 




Part C

15.

Part-D

16. Learning Resources

Suggested Readings:

Hussain B. 2008, Constitutional History of Bangladesh: Comments on Contemporary Political Crisis and Leading Case-Laws, 1st Edition, Bangladesh Law Book Company, Dhaka.

Jamil Ishtiaq, 2007, Administrative Culture in Bangladesh, 1st Edition, AHDPH Publication.

Shawkat Ali A.M.M., 2007, Civil Service Management in Bangladesh, UPL, Dhaka.

Shawkat Ali A.M.M., 2004, Bangladesh Civil Service: A Political Administrative Perspective, UPL, Dhaka.

Khan M.M., 2006, Dominant Executive and Dormant Legislature, AHD Publishing House, Dhaka.

Zafarullah H., and Khan M.M., 2005, The Bureaucratic Ascendancy: Public Administration in Bangladesh: The First Three Decades, Dhaka: AH Development Publishing House.

Chowdhury and Alam (ed.), 2002, Bangladesh: On the Threshold of the Twenty-First Century, Asiatic Society of Bangladesh.

Course Outline:
Part A: Introduction

	1. Course Code
	:
	 0413 BPA 107

	2. Course Title
	:
	Local Government in Bangladesh

	3. Course Type
	:
	Core

	4. Year/Semester
	:
	2/1

	5. Academic session
	:
	XXXXXXXXX

	6. Course Teacher
	:
	XXXXXXXXX

	7. Prerequisite
	:
	None 

	8. Credit value
	:
	3 Credit Hours

	9. Contact hours
	:
	42

	10. Total marks
	:
	100


11. Rationale of the Course: 

This course is patterned as a broad introduction to the local and rural governance in Bangladesh, about the theories of rural and local governance as well as the practical implication of these theories in our country. This course is regarded as a core area of public administration. This course will introduce about the concept of local government· Present); theories and models of LG; decentralization in local government in Bangladesh; peoples' participation in local government; participatory approaches to Local development.

12. Course Objectives: 

· To define the rural and urban local government in Bangladesh (1972• Present);

· To describe and explain the functions of various institutions of local government;

· To explain various theories and models of local government;

· To analyze Peoples' participation and specially role of women in Local Government.

Mapping of CLOs with PLOs
	
	PLO

	CLO
	FS
	SS
	TS
	PS

	
	FS1
	FS2
	FS3
	FS4
	FS5
	FS6
	SS1
	SS2
	SS3
	SS4
	SS5
	SS6
	TS1
	TS2
	PS1
	PS2
	PS3
	PS4

	CLO1
	√
	
	
	
	
	√
	√
	
	
	
	
	
	√
	
	√
	√
	
	

	CLO2
	
	√
	√
	
	
	
	√
	
	√
	
	
	
	
	
	√
	√
	
	

	CLO3
	
	
	
	
	
	
	
	
	√
	
	
	
	√
	
	
	
	
	√

	CLO4
	
	
	√
	
	
	
	
	
	
	
	
	
	
	
	
	
	√
	

	CLO5
	
	√
	
	
	
	√
	
	
	
	
	
	
	
	√
	
	
	
	


Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Part: B

14. Course plan specifying content, CLOs, teaching learning and assessment strategy mapped with CLOs.

	Week
	Topics 
	Sub-topics
	Teaching-learning strategy
	Assessment strategy
	Corresponding CLOs

	1 & 2


	Decentralization and local government
	Local government and local development, definition, concepts and approaches, rationales. How local government contributes to local development?
	· Lecture
· Interactive discussion 

· Multimedia presentation 
	· Summary
· Question and aswering
· Assignment
	CLO1: 

	3, 4&5
	Evolution of local government systems in Bangladesh
	Consitutional basis, legal framework, structure, composition and functions.
	· Lecture
· Interactive discussion

· Multimedia presentation
	· Summary
· Quiz
· Question
· Assignment
	CLO1: 

	6&7
	Local government capacity development:
	Meaning, Approaches, Issues and Challenges. 
	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO1: 

	 8&9


	control over local administration 
	Local government’s control over local administration and service delivery, UNO, functio of UNO. Relation with other actors 
	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO1: 

CLO4: 



	10


	Local Government Finance:
	Local fiscal autonomy, Issues of intergovernmental fiscal transfer in Bangladesh. 
	· Lecture

· Group discussion

· Role playing.
	· MCQ

· Short question

· Assignment
	CLO4: 

CLO5


	11
	Local government and good governance 
	Local government accountability, transparency and participation in Bangladesh
	· Lecture
· Interactive discussion 

· Multimedia presentation 

· Guest lecture 
	· Summary
· Quiz
· Question
· Assignment

	CLO4: 

CLO5: 

	12
	Innovations in rural and urban local governance in Bangladesh:
	Aiding Local Government in Bangladesh. Sirajgonj Local Governance Development Project (SLGDP), Local Governance Support Program-I, LGSP-LIC, Local Governance Support Program II, III, Upazila Governance Project (UZGP) and Union Parishad Governance Project (UPGP), Upazila Governance Development Project (UGDP), Upazila Integrated Capacity 
	· Lecture

· Case Studies
· Interactive discussion.

· Field visit 
	· MCQ

· Short question

· Presentation 
	CLO2: 

CLO4: 

	13
	Challenges of Local governance 

	Major challenges and emerging issues of local governance in Bangladesh
	· Lecture

· Brainstorming
· Interactive discussion.

· Group Discussion 
	· MCQ

· Gorup discussion

· Test

· Quiz

· .
	 CLO1: 

CLO2: 

CLO4: 

	14 
	International Best Practices
	International Best Practices of Decentralization, local governance and local development and lessons for Bangladesh.


	· Lecture

· Brainstorming
· Interactive discussion.

· Group Discussion 
	· MCQ

· Gorup discussion

· Test

· Quiz

· .
	CLO2: 

CLO4: 

CLO5: 


Part C Please see Annex1
Part D

16. Learning Resources  

· Cheema, G. Shabbir andDennis A .Rondinelli (1983) Decentralization andDevelopment, SAGE.

· Panday,  Pranab  Kumar  (2013)  Women’s  Political  Participation  in  Bangladesh:

Institutional Reforms, Actors and Outcomes, Springer

· Siddique, Noore Alam(1997) Decentralization and Development: Theory and Practicein Bangladesh, Dhaka university Press.

· Siddiqui ,Kamal (1995) Local Government in South Asia, UPL.

· Siddiqui ,Kamal (2000) Local Governance in Bangladesh : Leading Issues and MajorChallenges, UPL.

· Siddiqui, Kamal (2005) Local Government in Bangladesh, UPL.

Course Outline:

Part A: Introduction

	1. Course Code
	:
	 0611 CSE101

	2. Course Title
	:
	Digital Literacy

	3. Course Type
	:
	GED

	4. Year/Semester
	:
	2/1

	5. Academic session
	:
	XXXXXXXXX

	6. Course Teacher
	:
	XXXXXXXXX

	7. Prerequisite
	:
	None 

	8. Credit value
	:
	3 Credit Hours

	9. Contact hours
	:
	42

	10. Total marks
	:
	100


1. Rationale of the course:

The Fundamental of Computer course is designed to provide students with a comprehensive understanding of computer architecture, operating systems, and other essential IT topics. It aims to introduce students to the general usage of computers in day-to-day life. Here, a student will gain the necessary skills to use different software to increase efficiency and productivity.

2. Course Objective:

a. Familiarize themselves with the fundamental ideas and concepts of computer science.

b. Know the fundamentals of electronic computers, microprocessors, and microcomputers, as well as their evolution, history, and development.

c. Gain an understanding of computer hardware, software, data processing, and current computer technology advances in this course.

d. Learn about computer hardware and software, operating systems, database management systems, and classic applications (Microsoft Word, Microsoft Excel, make a presentation using Microsoft PowerPoint, email correspondence).

e. Learn the use of various tools and applications for experimenting with quantitative and qualitative data analysis techniques to supply data sets.

3. Course Learning Outcomes (CLO):

	
	Course Learning Outcome (CLO)

	CLO1
	Identify computer components and explain their functions  to develop a technical

basis in modern technologies.

	CLO2
	Capable of using widely-used business productivity software such as MS Word,

PowerPoint, Excel, Access, and others to examine the elements of a professional report and reviews the structuring, styling, and finalizing the documents.



	CLO3
	Investigate different tools and apps for quantitative and qualitative data analysis

Methodologies, and apply them to specified data sets.


Mapping Course Learning Outcome with PLO:

	
	PLO

	CLO
	FS
	SS
	TS
	PS

	
	FS1
	FS2
	FS3
	FS4
	FS5
	FS6
	SS1
	SS2
	SS3
	SS4
	SS5
	SS6
	TS1
	TS2
	PS1
	PS2
	PS3
	PS4

	CLO1
	
	√
	√
	√
	
	√
	
	
	
	
	
	
	
	
	
	
	
	

	CLO2
	
	√
	√
	√
	
	√
	
	
	
	
	
	
	
	√
	
	
	√
	

	CLO3
	
	√
	√
	√
	
	√
	
	
	
	
	
	
	
	√
	
	
	√
	


Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Part B:

4. Course plan specifying content, CLOs, co-curricular activities (if any), teaching learning and assessment strategy mapped with CLOs,

	Week
	Topics 
	Teaching-learning strategy
	Assessment strategy
	Corresponding CLOs

	1 


	Introduction
to
Computer
and
Demonstration
of different parts of a computer
and
its functions.
	Direct Instruction (Class lecture) Indirect Instruction
(Reflective discussion, Inquiry, Case study) Interactive Instruction (Discussion) Independent Learning (Journals, Reports)
	Close-ended questions
(Matching, F/B, MCQs) Group
Work
(Group discussion, Group assignment)

Assignment (Project-based, Concept mapping, etc.) Oral Presentation

Viva-voce

· Open-ended questions
	1

	2 
	The standard of CPUs, modern CPUs, and their general working procedure.
	Direct Instruction (Class lecture) Indirect Instruction
(Reflective discussion, Inquiry, Case study) Interactive nstruction (Discussion)
· Independent
Learning (Journals, Reports)
	· Close-ended
questions
(Matching, F/B, MCQs)

· Group
Work
(Group
discussion, Group assignment)

· Assignment (Project-based, Concept mapping, etc.)

· Oral Presentation

· Viva-voce

· Open-ended questions
	1

	3 
	Basic Input and Output and Storage devices
- types working procedure, and their physics.
	· Direct
Instruction
(Class lecture)
· Indirect
Instruction
(Reflective
discussion, Inquiry, Case study)
· Interactive
Instruction (Discussion)
· Independent
Learning (Journals, Reports)
	· Close-ended
questions
(Matching, F/B, MCQs)

· Group
Work
(Group
discussion, Group assignment)

· Assignment (Project-based, Concept mapping, etc.)

· Oral Presentation

· Viva-voce

· Open-ended questions
	1

	 4 


	Operating System and Networking Basics - the creation of a Network and introduction to the Internet.
	· Direct
Instruction
(Class lecture)
· Indirect
Instruction
(Reflective
discussion, Inquiry, Case study)
· Interactive
Instruction (Discussion)
· Independent Learning (Journals, Reports)
	· Close-ended
questions
(Matching, F/B, MCQs)

· Group
Work
(Group
discussion, Group assignment)

· Assignment (Project-based, Concept mapping, etc.)

· Oral Presentation

· Viva-voce

· Open-ended questions
	1

	5
	Microsoft Word and Advanced
Word Processing
	· Direct
Instruction
(Class lecture)
· Indirect
Instruction
(Reflective
discussion, Inquiry, Case study)
· Interactive
Instruction (Discussion)
· Experiential Learning (Field trip, Field observation)
· Independent
Learning (Journals, Reports)
	· Close-ended
questions
(Matching, F/B, MCQs)

· Group
Work
(Group
discussion, Group assignment)

· Assignment (Project-based, Concept mapping, etc.)

· Oral Presentation

· Viva-voce

· Open-ended questions
	2

	6 
	PowerPoint
basics, PowerPoint animation
	· Direct
Instruction
(Class lecture)
· Indirect
Instruction
(Reflective
discussion, Inquiry, Case study)
· Interactive
Instruction (Discussion)
· Experiential Learning (Field trip, Field observation)
· Independent
Learning (Journals, Reports)
	· Close-ended
questions
(Matching, F/B, MCQs)

· Group
Work
(Group
discussion, Group assignment)

· Assignment (Project-based, Concept mapping, etc.)

· Oral Presentation

· Viva-voce

· Open-ended questions
	2

	7 
	Microsoft Excel and Excel’s functions and programming
	· Direct
Instruction
(Class lecture)
· Indirect
Instruction
(Reflective discussion, Inquiry, Case study)
· Interactive
Instruction (Discussion)
· Experiential Learning (Field trip, Field observation)
· Independent Learning (Journals, Reports)
	· Close-ended
questions
(Matching, F/B, MCQs)

· Group
Work
(Group
discussion, Group assignment)

· Assignment (Project-based, Concept mapping, etc.)

· Oral Presentation

· Viva-voce

· Open-ended questions
	2

	8 
	Microsoft Access and Database Management System
	· Direct
Instruction
(Class lecture)
· Indirect
Instruction
(Reflective
discussion, Inquiry, Case study)
· Interactive
Instruction (Discussion)
· Experiential Learning (Field trip, Field observation)
· Independent
Learning (Journals, Reports)
	· Close-ended
questions
(Matching, F/B, MCQs)

· Group
Work
(Group
discussion, Group assignment)

· Assignment (Project-based, Concept mapping, etc.)

· Oral Presentation

· Viva-voce

· Open-ended questions
	2

	9 
	Academic Writing and related    terms,    Free Writing,



Brain Storming,

Grammar checking(Grammarly), paraphrasing(Quill Bot),
plagiarism, predatory,


citation, etc.
	· Direct
Instruction
(Class lecture)
· Indirect
Instruction
(Reflective
discussion, Inquiry, Case study)
· Interactive
Instruction (Discussion)
· Experiential Learning (Field trip, Field observation)
· Independent
Learning (Journals, Reports)
	· Close-ended
questions
(Matching, F/B, MCQs)

· Group
Work
(Group
discussion, Group assignment)

· Assignment (Project-based, Concept mapping, etc.)

· Oral Presentation

· Viva-voce

· Open-ended questions
	2

	Week 10
	Learn the syntax of R,R-script, R-Objects and the data type of the
R-objects
to accomplish simple programs.
	· Direct
Instruction
(Class lecture)
· Indirect
Instruction
(Reflective
discussion, Inquiry, Case study)
· Interactive
Instruction (Discussion)
· Experiential Learning (Field trip, Field observation)
· Independent Learning (Journals, Reports)
	· Close-ended
questions
(Matching, F/B, MCQs)

· Group
Work
(Group
discussion, Group assignment)

· Assignment (Project-based, Concept mapping, etc.)

· Oral Presentation

· Viva-voce

· Open-ended questions
	3

	Week 11
	Read and write data to and from external data sources and utilize a variety of libraries to construct charts and graphs for displaying them.
	· Direct
Instruction
(Class lecture)
· Indirect
Instruction
(Reflective
discussion, Inquiry, Case study)
· Interactive
Instruction (Discussion)
· Experiential Learning (Field trip, Field observation)
· Independent
Learning (Journals, Reports)
	· Close-ended
questions
(Matching, F/B, MCQs)

· Group
Work
(Group
discussion, Group assignment)

· Assignment (Project-based, Concept mapping, etc.)

· Oral Presentation

· Viva-voce

· Open-ended questions
	3

	Week 12
	Use built-in functions in R to perform various statistical analyses.
	· Direct
Instruction
(Class lecture)
· Indirect
Instruction
(Reflective
discussion, Inquiry, Case study)
· Interactive
Instruction (Discussion)
· Experiential Learning (Field trip, Field observation)
· Independent
Learning (Journals, Reports)
	· Close-ended
questions
(Matching, F/B, MCQs)

· Group
Work
(Group
discussion, Group assignment)

· Assignment (Project-based, Concept mapping, etc.)

· Oral Presentation

· Viva-voce

· Open-ended questions
	3

	Week 13
	Learn
SPSS
environment
and different commands in SPSS,        implement
them
to
do
quantitative
data
preparation
using SPSS.
	· Direct
Instruction
(Class lecture)
· Indirect
Instruction
(Reflective
discussion, Inquiry, Case study)
· Interactive
Instruction (Discussion)
· Experiential Learning (Field trip, Field observation)
· Independent
Learning (Journals, Reports)
	· Close-ended
questions
(Matching, F/B, MCQs)

· Group
Work
(Group
discussion, Group assignment)

· Assignment (Project-based, Concept mapping, etc.)

· Oral Presentation

· Viva-voce

· Open-ended questions
	3

	Week 14
	Graphical presentation of quantitative data and apply quantitative data analysis techniques on them.
	· Direct
Instruction
(Class lecture)
· Indirect
Instruction
(Reflective
discussion, Inquiry, Case study)
· Interactive
Instruction (Discussion)
· Experiential Learning (Field trip, Field observation)
· Independent
Learning (Journals, Reports)
	· Close-ended
questions
(Matching, F/B, MCQs)

· Group
Work
(Group
discussion, Group assignment)

· Assignment (Project-based, Concept mapping, etc.)

· Oral Presentation

· Viva-voce

· Open-ended questions
	3


Part C:

Assessment and Evaluation

The assessment and evaluation strategies for the course are given as follows:

Assessment Strategies

Class Participation: Students’ in-class responses, attention, and sense of discipline, morality will be adjudged based on 5 (five) marks.

Class Test/Quiz: Students will sit for only 1 (one) class test/quiz during the semester. The test/quiz will be taken before the midterm. Class test/quiz marks will be assessed in 5 (five). No makeup class test will be taken. Students are strongly recommended not to miss any test.

Group Work: The students will have to form groups consisting of a maximum of 4 members. There will be 1 assignment consisting of 5 (five) marks. The topics or case studies will be given as assignments in groups during the class which they have to prepare at home and will submit on or before the due date.                     

Assignment: No late submission of assignments will be accepted.

Oral Presentation: Students, in groups, will have to present the report of their assignments. Oral presentations of the students will be assessed in 5 (five) marks.

No late presentation will be accepted.

Viva-vocé: Students will have to appear for viva-vocé before their Midterm (5 marks) and Final examination (5 marks).

Midterm Exam:
The midterm exam will be held according to the Academic Calendar published by the university. Midterm assessment marks will be 30 (thirty).

Final Exam: The final exam will be held according to the Academic Calendar published by the university. The final assessment marks will be 40 (forty). Course contents learned before the Midterm examination will be included in the syllabus of the Final Examination.    

Part D: Learning Materials

Textbooks:  Introduction to Computers By Peter Norton (6th Edition) Published by The McGraw-Hills Companies., Inc., Boston, MA, USA.
Reference Books:
· PowerPoint Slides by Peter Norton

· Mayers, A. (2013). Introduction to Statistics and SPSS in Psychology (1st Ed.). Pearson Education Limited, Edinburgh Gate, UK. IBM SPSS Statistics 20 Command Syntax Reference. IBM Corporation.

· Flick, U. (2014). The SAGE Handbook of Qualitative Data Analysis. SAGE Publications Limited, London, UK.

· Learn R Programming, tutorials point, https://www.tutorialspoint.com/r/index.htm

Course Outline:

Part A: Introduction

	1. Course Code
	:
	0031-BPA200


	2. Course Title
	:
	Business Communication

	
	:
	GED

	4. Year/Semester
	:
	1/1

	5. Academic session
	:
	XXXXXXXXX

	6. Course Teacher
	:
	XXXXXXXXX

	7. Prerequisite
	:
	None 

	8. Credit value
	:
	3 Credit Hours

	9. Contact hours
	:
	42

	10. Total marks
	:
	100


11. Rationale of the Course: 

This course concentrates on report writing- both Short Reports and Long Reports for business students. It also prepares students for oral forms of business communication such as presentation, conducting meeting & participations, telephoning, dictating and listening. Finally, this course enables students to understand the importance of cross-cultural communications in a global context

Course Learning Objectives:

· Understand various Job Search strategies, develop techniques for preparing CV and Interview session.  

· Develop basic report writing skills. Identify and understand different types of business reports and their appropriate use in different business context 

· Demonstrate report writing skills for both short and long reports. Integrate these report writing skills in appropriate communication situations.  

· Apply skills to effectively deliver formal and informal oral presentations to a variety of audiences in multiple contexts. Improve listening skills

· Apply Communicate skills effectively across cultures and Learn correctness of communication in the back drop of technological evolution.
Mapping of CLOs with PLOs 

	CLOs
	PLOs

	
	Fundamental Skills (FS)
	Social Skills (SS)
	Thinking Skills (TS)
	Personal Skills (PS)
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Part: B

· Course plan specifying content, CLOs, teaching learning and assessment strategy mapped with CLOs.

	Week Plan
	Contents
	Teaching-Learning Strategies
	Assessment Strategies
	CLO

	Week 1,2 and 3
	Strategies in the job search process and Basics of Report Writing 
Strategies in the Job Search Process, constructing resume and cover message, handling the interview. Determining the report purpose, Organizing the report, writing report, Collaborative report writing.


	· Direct Instruction (Class lecture)

· Indirect Instruction (Reflective discussion, Inquiry, Case study)

· Interactive Instruction (Discussion)

· Independent Learning (Journals, Reports)

· In-class Speaking

· Listening Activities
	· Close-ended questions (MCQs, Matching, F/B)

· Group Work (Group discussion, Group assignment)

· Assignment (Open-ended questioning, Project-based, Concept mapping etc.)

· Oral Presentation

· Open-ended questions
	1

	Week 4,5,6 and 7
	Listening Basics of Report Writing: Types of Business Report- The shorter forms and Long, Formal Report 
An overview of report structure, Characteristics and forms of shorter report forms, Special report forms. Long, Formal Reports; Organizing and content of longer reports, The prefatory parts, The report proper, Appended parts and Structural coherence helpers. Graphics in reports and other documents.
	· Direct Instruction (Class lecture)

· Indirect Instruction (Reflective discussion, Inquiry, Case study)

· Interactive Instruction (Discussion)

· Independent Learning (Journals, Reports)

· In-class Speaking

· Listening Activities
	· Close-ended questions (MCQs, Matching, F/B)

· Group Work (Group discussion, Group assignment)

· Assignment (Open-ended questioning, Project-based, Concept mapping etc.)

· Oral Presentation

· Open-ended questions
	4

	Week 8,9,and 10
	Informal Oral Communication, Public Speaking and Oral Reporting 
Conducting and participating in minutes, Using the telephone, dictating messages and reports, Listening, the reinforce role of nonverbal communication. Making formal speeches, Team (Collaborative) presentations and reporting orally.
	· Direct Instruction (Class lecture)

· Indirect Instruction (Reflective discussion, Inquiry, Case study)

· Interactive Instruction (Discussion)

· Independent Learning (Journals, Reports)

· In-class Speaking  

· Listening Activities
	· Close-ended questions (MCQs, Matching, F/B)

· Group Work (Group discussion, Group assignment)

· Assignment (Open-ended questioning, Project-based, Concept mapping etc.)

· Oral Presentation

· Open-ended questions
	1,2

	Week 11,12,13 and 14
	Techniques of Cross- Cultural Communication and Correctness of Communication 
Problems of cultural differences, Problems of language, General suggestion for communication across culture, the nature of correctness, Standards for grammars and the use of numbers.
	· Direct Instruction (Class lecture)

· Indirect Instruction (Reflective discussion, Inquiry, Case study)

· Interactive Instruction (Discussion)

· Independent Learning (Journals, Reports)

· In-class Speaking

· Listening Activities
	· Close-ended questions (MCQs, Matching, F/B)

· Group Work (Group discussion, Group assignment)

· Assignment (Open-ended questioning, Project-based, Concept mapping etc.)

· Oral Presentation

· Open-ended questions
	1,2


Part C

15. Assessment and Evaluation 
	Assessment Strategies

	Class Participation
	:
	Students’ individual in-class responses, attention, and sense of discipline, morality will be adjudged on the basis of 5 (five) marks. 

	Class Test/Quiz
	:
	Students will sit for only 1 (one) class test/quiz during the semester. The test/quiz will be taken before midterm. Class test/quis marks will be assessed in 5 (five).
No makeup class test will be taken. Students are strongly recommended not to miss any test.

	Group Work
	:
	The students will have to form groups consisting of maximum 4 members. There will be 1 assignment consisting of 5 (five) marks. The topics or case studies will be given as assignments in groups during the class which they have to prepare at home and will submit on or before the due date.


	Assignment
	:
	

	Oral Presentation
	:
	Students, individually or in groups, will have to present 4 presentations – Speeches of Introduction, Informative Speech, Informal/Ceremonial/Impromtu Speech, and Persuasive Speech. Each oral presentations of the students will be assessed in 10 (ten) marks.
Anyrequest for presentation on a later datewill not be accepted.   

	Listening Activities
	:
	Students will be provided with standard and graded listening materials 

	Midterm Exam
	:
	Midterm exam will be held according to the Academic Calendar published by the university. Midterm assessment marks will be 15 (fifteen) including 5 (five) marks for viva).

	Final Exam
	:
	Final exam will be held according to the Academic Calendar published by the university. Final assessment marks will be 15 (fifteen)including 5 (five) marks for viva).
Course contents learnt before Midterm examination will not be included in the syllabus of Final Examination.

	Make-up Procedure
	:
	No late submission and/or make-up assignment/presentation/quiz will be allowed without prior permission and adequate and reasonable proof of absence.


Marks Distribution: CIE & SMEE

	Assessment Type
	Assessment Criteria
	Bloom’s Taxonomy (Cognitive Domain)
	Marks Distribution

	
	
	Remember
	Understand
	Apply
	Analyze
	Evaluate
	Create
	

	Continuous Internal Evaluation (CIE)
	Class Participation
	
	
	
	
	
	
	5%

	
	Assignments,
Class Test, Quiz, Viva-vocé, 
	
	
	
	
	
	
	10%

	
	Oral Presentations
	
	
	
	
	
	
	40%

	
	Listening Activities
	
	
	
	
	
	
	15%

	Semester Mid and End Examination (SMEE)
	Midterm Examination
	
	
	
	
	
	
	15%

	
	Final Examination
	
	
	
	
	
	
	15%

	
	Total
	
	
	
	
	
	
	100%


Part D

16. Learning Resources  

· Bhatia, V. K., & Bremner, S. (2012). English for business communication. Language teaching, 45(4), 410-445. 
· Ober, S., & Hillson, J. (2003). Contemporary business communication. Houghton Mifflin Company.
· Gibson, R. (2002). Intercultural Business Communication: An Introduction to the Theory and Practice of Intercultural Business Communication for Teachers, Language Trainers, and Business People. Oxford University Press.
· 1. 9 tips to improve your public speaking skills. (n.d.). Retrieved October 15, 2022, from https://www.saintleo.edu/about/stories/blog/9-tips-to-improve-your-public-speaking-skills 
· 3. Aromiekim, C., Dawdy, J., & Cook, E. (2022, August 19). How to speak English well: 25 simple tips for extraordinary fluency: Fluentu English blog. Retrieved September 22, 2022, from https://www.fluentu.com/blog/english/how-to-speak-english-well-fluently/ 
· 4. Bailey, S. (2021, April 29). 10 ways to improve your public speaking skills: BestColleges. Retrieved November 1, 2022, from https://www.bestcolleges.com/blog/how-to-improvepublic-speaking-skills/ 5. Barnard, D. (2018, August 03). How to structure your presentation, with examples. Retrieved October 
· 5, 2022, from https://virtualspeech.com/blog/how-to-structure-yourpresentation 
· 6. Berry, T. (2022, August 12). How to write an effective executive summary: Bplans. Retrieved November 1, 2022, from https://articles.bplans.com/writing-an-executivesummary/
 Course Outline:

Part A: Introduction

	1. Course Code
	:
	0412 BPA 202

	2. Course Title
	:
	Human Resource Management   

	
	:
	GED

	4. Year/Semester
	:
	2/1

	5. Academic session
	:
	XXXXXXXXX

	6. Course Teacher
	:
	XXXXXXXXX

	7. Prerequisite
	:
	None 

	8. Credit value
	:
	3 Credit Hours

	9. Contact hours
	:
	42

	10. Total marks
	:
	100


11. Rationale of the Course: This course is patterned in the purpose of utilizing the human resource. Human resource management is a core area in the context of public administration. This course will introduce students in both theoretical and practical sides of human resource management. The topic like human resource planning, recruitment-selection, training, and performance appraisal will be covered. Upon completion of this course students have a basic understanding how to utilize the human resources and productive perspectives of human resource. Students will also learn various practical issues such as the process of collective bargaining, industrial conflict and labor management co-operation
12. Course Objectives: 

· To provide a basic theoretical knowledge on human resource management.
· To understand how human resource can be planned in a proper way as well as recruiting, selection and training systems.

· To learn the importance of motivation, motivational theories and to conducting performance appraisal.

· To identify the importance of human resource management in the field of public administration.

13. Mapping of CLOs with PLOs 

	
	PLO

	CLO
	FS
	SS
	TS
	PS

	
	FS1
	FS2
	FS3
	FS4
	FS5
	FS6
	SS1
	SS2
	SS3
	SS4
	SS5
	SS6
	TS1
	TS2
	PS1
	PS2
	PS3
	PS4

	CLO1
	√
	√
	
	√
	
	
	
	√
	
	√
	
	
	
	√
	
	
	
	√

	CLO2
	√
	
	
	
	
	
	
	
	√
	
	
	
	
	
	
	
	
	

	CLO3
	
	
	
	√
	
	
	
	
	
	√
	
	√
	
	
	√
	
	
	

	CLO4
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	√
	√
	
	

	CLO5
	
	√
	
	√
	
	
	
	
	
	
	√
	
	
	
	
	
	√
	


Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Part: B

14. Course plan specifying content, CLOs, teaching learning and assessment strategy mapped with CLOs.

	Week
	Topics 
	Sub-topics
	Teaching-learning strategy
	Assessment strategy
	Corresponding CLOs

	1 & 2


	Introduction to HRM
	Meaning, Scope, Function, and Significance of HRM, Historical Development and the Philosophy of HRM, Various Theoretical Issues Relating to HRM.
	· Lecture
· Interactive discussion 

· Multimedia presentation 
	-Students will give brief introduction about themselves. 

-The faculty member will be discussing the course outline details. Documents/ storytelling/ video presentation.
	CLO1: 

CLO2: 

	3
	Strategic Human Resource Management:
	Concept of Strategic HRM, Concept of Competitive Advantage, Cost Leadership, Differentiation, HR’s Role as a Strategic Partner. 
	· Lecture
· Interactive discussion

· Multimedia presentation
	· Summary
· Quiz
· Question
· Assignment
	CLO1: 

CLO2: 

	4
	Human Resource Planning:
	Human Resource Planning: Definition, Importance, and Process of Human Resource Planning.
	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO3: 

	5  & 6 


	Recruitment and Selection:: 
	 Concept of Recruitment and Selection, Sources of Recruitment , Selection Process and Placement


	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO1: 

CLO4

	7&8 


	Training and Development:
	Concept of Training and Development, Determining Training Need Assessment, Methods of Training, Evaluation of Training Effectiveness.
	· Lecture

· Group discussion

· Role playing.
	· MCQ

· Short question

· Assignment
	CLO2

CLO5: 



	9
	Job Analysis:
	Concept, Steps in Job Analysis, Methods of Collecting Job Analysis Information, Job Description, Job Specification, Job Design, Job Evaluation.
	· Lecture
· Interactive discussion 

· Multimedia presentation 
	· Summary
· Quiz
· Question
· Assignment
	CLO2: 
CLO5: 


	10
	Performance Appraisal: 
	Concept, Appraisal Process, Appraisal Methods.
	· Lecture

· Case Studies
· Interactive discussion.
	· Diagram

· Labelin

· MCQ

· Short question
	CLO4: 


	11
	Wage and Salary: 

	Concept, Objectives, and Determinants of Wage and Salary.


	· Lecture

· Brainstorming
· Interactive discussion..
	· MCQ

· Short question

· Gorup discussion

· Test

· Illustratio
	CLO4: 

CLO5: 


	12
	Career Management:
	Career, Career Development, Career Planning, Career Stages, Managing Career.
	· Lecture

· Brainstorming
· Interactive discussion.
	· MCQ

· Short question

· Gorup discussion

· Test

· Illustratio


	CLO4: 

CLO5: 


	13
	Collective Bargaining and Labor Relation:
	Concept, Components of Collective Bargaining Process, Reasons for Joining Trade Union, Process of Collective Bargaining, Concept of Industrial Relation and Its Importance.
	· Lecture

· Brainstorming
· Interactive discussion.

· .
	· MCQ

· Short question

· Gorup discussion

· Test

· Illustratio


	CLO4: 

CLO5: 


	14
	Compliance:
	Customer Compliance, Employee Compliance.
	· Lecture

· Brainstorming
· Interactive discussion.

· .
	· MCQ

· Short question

· Gorup discussion

· Test

· Illustratio


	CLO4: 

CLO5: 



Part C

15. Assessment and Evaluation 

Assessment pattern: See Annex1

Part D

16. Learning Resources  

Suggested Readings: Byars, L. L., Rue, L. W. 2007. Human Resource Management. New York, 

McGraw Hill. Dessler, G. 2006. Human Resource Management. New Jersey, Prentice Hall Inc. 

Gomez -Mejia, L.R. Balkin, D. B. (1998). Managing Human Resources. New Jersey, Prentice 

Hall. Robbins, S. P. 2003. Human Resource Management. U.S.A., John Wiley and Sons. 

Belcourt, M. et al. 2006. Managing Human Resources. Canada, Nelson
Course Outline:

Part A: Introduction

	1. Course Code
	:
	0314BPA 208

	2. Course Title
	:
	Gender and Development

	3. Course Type
	:
	GED

	4. Year/Semester
	:
	2/1

	5. Academic session
	:
	XXXXXXXXX

	6. Course Teacher
	:
	XXXXXXXXX

	7. Prerequisite
	:
	None 

	8. Credit value
	:
	3 Credit Hours

	9. Contact hours
	:
	42

	10. Total marks
	:
	100


11. Rationale of the Course: 

This course begins with theoretical approaches to gender and development, development theory and feminist critiques. The aim of this course is to develop a greater understanding of the nature and importance of gender roles and gender relations in development processes and practice, with a particular focus on women in production process and economy, women and environment, participation of women in politics, administration and policy making and violence against women.  

12. Course Objectives:

After completion of this course the student should be able to:

· Understand the meaning of gender and recognize how gender is embedded in development practices, as well as diversities in gender systems in different contexts.

· Improve their skills in paying attention to understand the gendered institutions of the state and society and examine how decisions of these institutions affect women’s lives, choices and opportunities disproportionately.  

· Understand and question the existing development practices and also contribute to alternative development policy approaches that focus on women’s nature and needs.

13. Mapping of CLOs with PLOs

	
	PLO

	CLO
	FS
	SS
	TS
	PS

	
	FS1
	FS2
	FS3
	FS4
	FS5
	FS6
	SS1
	SS2
	SS3
	SS4
	SS5
	SS6
	TS1
	TS2
	PS1
	PS2
	PS3
	PS4

	CLO1
	√
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	CLO2
	
	
	√
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	CLO3
	
	
	
	√
	
	
	
	
	
	
	√
	√
	
	
	
	
	
	

	CLO4
	
	√
	
	
	
	
	
	
	
	
	
	√
	
	√
	
	
	
	√

	CLO5
	
	
	
	
	
	√
	
	
	
	
	
	√
	
	
	
	
	
	√


Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Part: B

14. Course plan specifying content, CLOs, teaching learning and assessment strategy mapped with CLOs.

	Week
	Topics 
	Sub-topics
	Teaching-learning strategy
	Assessment strategy
	Corresponding CLOs

	1 & 2


	Conceptual overview of Gender and Gender related terms
	Gender Roles; Gender Needs; Gender Equality and Equity; Gender Discrimination; Patriarchy; Gender Planning; Gender Mainstreaming; Gender Analysis; Gender Budget.
	· Lecture
· Interactive discussion 

· Multimedia presentation 
	-Students will give brief introduction about themselves. 

-The faculty member will be discussing the course outline details.

-Any documents/ storytelling/ 
	CLO-1  

	3, 4 & 5
	Shift of intellectual and institutional focus From Women to Gender:

Transnational Activism on Women and Gender Development:
	WID, WAD, GAD and WESD; Views of Advocates; Practitioners and Scholars

World Conferences on Women; CEDAW; Institutional Mechanisms for Women’s Development in Bangladesh.
	· Lecture
· Interactive discussion

· Multimedia presentation
	· Summary
· Quiz
· Question
· Assignment
	CLO-1 

CLO-2
CLO-5


	6
	Gender & Development: A Theoretical Overview: 
	Differential Effects of Development Processes on Women & Men; Development Strategies & Women’s Status. Feminist Perspective on Women and Development; Alternative Development Paradigm.
	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO-2

CLO -3

CLO-5



	 7, 8 & 9 


	Third World Policy Approaches to Women in Development:

Gendered State and Politics: 
	Welfare; Equity; Anti-Poverty; Efficiency and Empowerment; Working Towards Empowerment of Women; Various Strategies of Empowerment.

Global, RegionalNational & Local context of women’s participation and representation in political activism, political parties and decision making bodies; Suffragist Movement; Gender Issues in Women as Voters, Candidates and Representatives; Gender Quota in Bangladesh.
	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO-1

CLO -3 

CLO-5

	10 & 11
	Women in Administration in Global and National Contexts:

Women and Environment:
	Women’s Presence in Administration; Theories and factors of low representation of women in administration.

Relationship between Women and Nature; Role of Women as Consumer & Manager of Environment; Effects of Environmental Degradation on Women.
	· Lecture

· Group discussion

· Role playing.
	· MCQ

· Short question

· Assignment
	CLO-2

CLO -3 


	12
	Gender Based Violence:
	Defining Gender Based Violence; Theories of Violence against Women; Structural and Direct Forms of Violence; Strategies to Eliminate Violence against Women.
	· Lecture
· Interactive discussion 

· Multimedia presentation
	· Summary
· Quiz
· Question
· Assignment

	CLO-2

CLO -4



	13 & 14
	Status of Women in Bangladesh:

Gender Dimension of Poverty in Bangladesh:


	Status of Women in Bangladesh: Status of Women’s health in Bangladesh; Status of Women in Education; Women and Employment; Women and Law.

Towards De Feminization of Poverty; Poverty Alleviation Projects for Women
	· Lecture

· Case Studies
· Interactive discussion.
	· MCQ

· Short question

· Presentation 
	CLO -4

CLO-5




Part C

15. Assessment and Evaluation

Please see Annex1

Part D

16. Learning Resources  

1. Kabeer, N. 2001. Reserved Realities: Gender Hierarchies in Development Thought, London, Verso.

2. Momsen, J. H. 2004. Gender & Development, London, Routledge.

3. Sen, G. & Grown, C. 1987. Development, Crises & Alternative Visions: Third World Women’s Perspectives, New York: Monthly Review Press.

4. Tinker, I.1990. Persistent Inequalities: Women & World Development, New York, Oxford University Press.

5. Paxton P, Kunovich , S  and Hughes M. 2007. Gender in Politics, Annual Review of Sociology, Vol.33, pp. 263-284. 

6. Waylen, G. 2007. Engendering Transitions: Women’s Mobilization, Institutions and Gender Outcomes, Oxford University Press Online. 

7. Mahtab, N. 2012. Women, Gender and Development: Contemporary Issues, AHDP House. 

9. Kabir, S.L. 2013. Women’s Participation in South Asian Civil Services: A Comparative Analysis of India, Pakistan and Bangladesh, AHDP House.

Course Outline:

Part A: Introduction

	1. Course Code
	:
	0731 BPA 201

	2. Course Title
	:
	Urban Governance in Bangladesh

	
	:
	Core

	4. Year/Semester
	:
	2nd Year/1ST Semester 

	5. Academic session
	:
	XXXXXXXXX

	6. Course Teacher
	:
	XXXXXXXXX

	7. Prerequisite
	:
	None 

	8. Credit value
	:
	3 Credit Hours

	9. Contact hours
	:
	42

	10. Total marks
	:
	100


10. Rationale of the Course: 

This course is designed to orient the students with the key issues and concepts related to urbanization, migration, and development. The idea is to aware them about the causes and effects of urbanization, the nature and extent of urban poverty, and the challenges of ensuring efficient and equitable distribution of urban resources and services in the face of increasing level of urbanization. The course also focuses on the key actors and concern of urban governance and how the relationship between actors evolved within the formal framework of different governance models. The central focus of this course would be to encourage debates and analysis of how urbanization can be made the engine of growth and development rather than poverty, vulnerability and exclusions through sound urban governance. Attentionis equally paid to the intellectual history of urban planning and development of sustainable city, its current and future challenges, and practice in the national and global context.

12. Course Learning Objectives:

This course will enable students to: 

· Have a clear understanding of the link between migration, urbanization and development.
· Comprehend the different dimension of urban poverty and inequality in the national and global context and evaluate the performance of urban governance.

· Critically analyze the different urban service delivery institutions, mechanisms and performance.   

· Identify prospects and challenges of building sustainable city within the existing governance framework.

13. Mapping of CLOs with PLOs
	
	PLO

	CLO
	FS
	SS
	TS
	PS

	
	FS1
	FS2
	FS3
	FS4
	FS5
	FS6
	SS1
	SS2
	SS3
	SS4
	SS5
	SS6
	TS1
	TS2
	PS1
	PS2
	PS3
	PS4

	CLO1
	(
	
	
	(
	
	
	
	
	
	
	
	(
	
	
	
	
	
	(

	CLO2
	
	
	
	(
	
	
	
	
	
	
	
	(
	
	
	
	
	
	

	CLO3
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	CLO4
	
	
	
	(
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	CLO5
	(
	
	
	(
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	CLO6
	(
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	(
	
	


Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

PART-B

	Week
	Topics 
	Sub-topics
	Teaching-learning strategy
	Assessment strategy
	Corresponding CLOs

	1&2
	Urban Development:
	Introduction, Concept, Theory and Causes
	· Lecture
· Interactive discussion 

· Multimedia presentation 
	Summary
Quiz
Question
Assignment
	CLO1

CLO1 



	3
	Urbanization and Development:
	The Linkage: Debate whether Urbanization Causes Development, Constructive and Destructive Relationships between Urbanization and Development
	· Lecture
· Interactive discussion

· Multimedia presentation
	· Summary
· Quiz
· Question
· Assignment
	

	4&5
	Urban Poverty:
	Global and Local Context: Understanding Urban Poverty both from Global and Bangladesh Context, Understanding the Theoretical Stands of Urban Poverty
	· Lecture
· Interactive discussion

· Multimedia presentation
	· Summary
· Quiz
· Question
· Assignment
	CLO3



	6
	Urban Slums:
	Livelihood Dynamics and Slum Upgradation Initiatives, Nature of Slum Life, Global Best Practices of Slum Upgradation, Local Initiatives for Slum Upgradation


	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO3



	7&8
	Rural Urban Linkage:
	Understanding the Linkages between Population Mobility, Urbanization and Development, the Interdependence of Social, Economic and Environmental Development between Rural and Urban Areas (Markets for Goods and Products, Food and Food Processing, Labor, Raw Materials etc.).

	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO 2

. 

CLO 6



	9&10
	Urban Environmental Problems:
	Critical Analysis of Urban Environmental Issues, Political and Social Agenda of Urban Environmentalism, Case Studies
	· Lecture

· Group discussion


	· MCQ

· Short question

· Assignment
	CLO 6



	11&12
	Urban Governance:
	Urban Management, Role of Public, Private and NGOs in Managing Urban Affairs, Municipal Government in Managing Urban Services
	· Lecture

· Group discussion


	· MCQ

· Short question

· Assignment
	CLO 5 



	13&14


	Urban Planning, Basic Urban Services and their Financing, Sustainable Cities:
	Meaning, Factors, Top-Down or Bottom-Up Planning, Role of Citizen in Urban Planning, Role of LGD in Urban Planning Understanding of Urban Basic Services, Urban Resource Allocation & Mobilization Process and Financial Management, Fiscal Measures and Budgetary Control, Accounts, Auditing and Accountability
Sustainable Cities: Theoretical and Practical Issues:


	· Lecture

· Case Studies
· Journal/paper clip

· Interactive discussion.
	· Diagram

· MCQ

· Short question
	.

CLO 3 

CLO 4 CLO 6




Part C

15. Assessment and Evaluation 

Assessment pattern: See Annex 1
16. Learning Resources  

Baker, J. L. 2008. Urban Poverty: A Global View, Washington D.C.: The World Bank.

Devas, N. 2014. Urban Governance Voice and Poverty in the Developing World, London: Routledge.

Ellis, P. and Roberts, M. 2016. Leveraging Urbanization in South Asia, The World Bank Group.

Panday, P. Kumar, 2017. Reforming Urban Governance in Bangladesh: The City corporation, Palgrave Macmillan.

Rahman, G, 2008. Town Planning and the Political Culture of Planning in Bangladesh, Dhaka: AHDPH.

Rahman, H. Zillur, (ed), 2016. The Urban Spectrum: Metropolitan to Mofussil, Dhaka: PPRC.

Rahman, Md. Taibur, 2013.Urban governance and informal growth regulation in Dhaka, Dhaka: AHDPH.

Siddiqui, K. et al. (Eds), 2000. Overcoming the Governance Crisis in Dhaka City, Dhaka: The UPL.

Sohag, K. Hasan, 2013. Urbanization and Governance: Town Planning Perspective, Dhaka: AHDPH
Course Outline:

Part A: Introduction

	1. Course Code
	:
	0923BPA 203

	2. Course Title
	:
	Management of Social Welfare and NGOs in Bangladesh  

	3. Course Type
	:
	Core

	4. Year/Semester
	:
	2/1

	5. Academic session
	:
	XXXXXXXXX

	6. Course Teacher
	:
	XXXXXXXXX

	7. Prerequisite
	:
	None 

	8. Credit value
	:
	3 Credit Hours

	9. Contact hours
	:
	42

	10. Total marks
	:
	100


11. Rationale of the Course: 

Irrespective of its nature, it is inevitable for the State to ensure the wellbeing of its citizens, which is popularly known as social welfare.  As a concept, social welfare involves some organized services and provisions for the society to deal with social problems. The purpose of this course is to help students develop an understanding about the concept of social welfare and its management in Bangladesh. In this connection, the administrative arrangements and management practices of social welfare services across public and non- profit sector/NGOs will be covered by the course. Intricate issues related to the management of NGOs will also be dealt with by this course.
12. Course Objectives: 

The course will enable students to: 
( Comprehend the concepts and issues of social welfare and the non- profit sector/NGOs.

( Understand the agencies/institutions of the government and the non-profit sector/NGOs   engaged in the delivery of social welfare services. 

( Develop a critical understanding of the overall management of social welfare programs by the Government and the Non-Profit sector. 
Mapping of CLOs with PLOs
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	FS4
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Part: B

14. Course plan specifying content, CLOs, teaching learning and assessment strategy mapped with CLOs.

	Week
	Topics 
	Sub-topics
	Teaching-learning strategy
	Assessment strategy
	Corresponding CLOs

	1 & 2


	Concepts related to Social Welfare:
	Social Service, Social work, Social Problem, Welfare State, Social Security, Social Protection, Social control, Social Development and Change.

	· Lecture
· Interactive discussion 

· Multimedia presentation 
	· Summary
· Question and aswering
· Assignment
	CLO-1

	3
	Approaches to Social Welfare:
	Residual,Institutional, Philanthropic, Developmental approach.
	· Lecture
· Interactive discussion

· Multimedia presentation
	· Summary
· Quiz
· Question
· Assignment
	CLO-1

	4 , 5 & 6
	State and Social Welfare:

Growth and Development of Social Welfare in Bangladesh:
	Social Welfare and the Welfare State, Bismark’s Social Security System in Germany, The Beveridge Report and Social Security System in England, the Great Depression and Social Welfare System in USA.

Historical Trend and Perspective of Social Welfare in Bangladesh.


	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO-1

CLO -3

	7, 8 & 9  


	Legal Framework of Social Welfare in Bangladesh:

Managing Social Welfare Programs by the Public Sector in Bangladesh:
	Constitutional Provisions, Trust Act 1882, National Social Welfare Policy 2005;The Voluntary Social Welfare Agencies (Registration and Control) Ordinance, 1961; Foreign Donations (Voluntary Activities) Regulation Act 2016, Volunteer Social Welfare Organizations (Registration and Control) Act 2019.

Managing finance:Budget issues for social welfare programs, Revenue sources, Resource allocation, Role and Functions of the Ministries/Departments, Local Administration and Local Government Institutions (Rural and Urban) in Managing Social Welfare Programs.

	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO-2

CLO -3
CLO -4

	10 & 11
	Non-Profit Sector /NGOs and Social Welfare Efforts:

Management of NGOs in Bangladesh:
	Emergence of NGOs as the Third Sector,Popular Theories of NGO Growth, Factors led to the Expansion of NGOs in Bangladesh, Approaches to NGO Operation,Nature of Social Welfare Activities run by the NGOs in Bangladesh.

Institutional Framework andRegulatory Institutions, NGO Affairs Bureau.


	· Lecture

· Group discussion

· Role playing.
	· MCQ

· Short question

· Assignment
	CLO-1

CLO-2

CLO -4

	 12
	NGO Financing:
	Pattern, Source, Financial Sustainability of NGOs, Problems and Issues related to NGO Financing
	· Lecture
· Interactive discussion 

· Multimedia presentation 

· Guest lecture 
	· Summary
· Quiz
· Question
· Assignment

	CLO-2

	13 & 14
	Government-NGO Collaboration:

Accountability of NGOs:
	Types and Models of Collaboration, Advantages, Disadvantages of Collaboration.

 Definition and Types of NGO Accountability, Mechanisms for Ensuring NGO Accountability, Factors Promoting NGO Accountability, Challenges of Accountability.


	· Lecture

· Case Studies
· Interactive discussion.

· Field visit 
	· MCQ

· Short question

· Presentation 
	CLO -4

CLO- 5

	
	
	
	· Lecture

· Brainstorming
· Interactive discussion.

· Group Discussion 
	· MCQ

· Gorup discussion

· Test

· Quiz

· .
	

	
	
	
	· Lecture

· Brainstorming
· Interactive discussion.

· Group Discussion 
	· MCQ

· Gorup discussion

· Test

· Quiz

· .
	


Part C 
Please see Annex1
Part D

16. Learning Resources  

Ahmad, Mokbul Morshed (2000)Donors, NGOs, the State and Their Clients inBangladesh
Ahmad, Mokbul Morshed (2001)Understanding The South: How Northern donorAgencies and NGOs Understand The Needs and Problems of Southern NGO Clients,Dhaka, A M Printers.
Begum Afroza (2003)Government NGO Interface in Development Management, AH Development Publishing House, Dhaka.
Chowdhury, Abraret, al., (1999) Aid Development and Aid Diplomacy: Need for an AidPolicy, University Press Limited, Dhaka.

Course Outline:

Part A: Introduction

	1. Course Code
	:
	0731BPA204

	2. Course Title
	:
	Rural Development in Bangladesh

	
	:
	Core

	4. Year/Semester
	:
	2nd Year/1ST Semester 

	5. Academic session
	:
	XXXXXXXXX

	6. Course Teacher
	:
	XXXXXXXXX

	7. Prerequisite
	:
	None 

	8. Credit value
	:
	3 Credit Hours

	9. Contact hours
	:
	42

	10. Total marks
	:
	100


11.Rationale of the Course: 

The course will focus on the concept, issues and different dimensions of rural development. It will also focus rural development from a holistic perspective of development. The Bangladesh situation will receive due contextual focus.
12. Course Objectives

· To define an understanding regarding the term rural development;
· To describe the nature and scope of rural development;
· To discuss about the basic elements of rural development;
· To explain why rural development is necessary;
· To discuss about human beings as the cause and consequence of development;Knowing about some dilemmas in development.
13.Mapping of CLOs with PLOs
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

PART-B
	Week
	Topics 
	Teaching-learning strategy
	Assessment strategy
	Corresponding CLOs

	1 & 2


	Introduction:
	· Lecture
· Interactive discussion 

· Multimedia presentation 
	-Students will give brief introduction about themselves. 

-The faculty member will be discussing the course outline details.

-Any documents/ storytelling/ video presentation.
	 CLO -1

CLO - 2

	3
	Rural Development and Other Related Aspects

	· Lecture
· Interactive discussion

· Multimedia presentation
	· Summary
· Quiz
· Question
· Assignment
	CLO-3



	4
	Thinkers of Rural Development

	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO-2

CLO-3



	5  & 6 


	Models of Rural Development
	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO-6



	7&8 


	Inclusive Rural Development
	· Lecture

· Group discussion

· Role playing.
	· MCQ

· Short question

· Assignment
	CLO-5



	9 & 10
	Rethinking Rural Development
	· Lecture
· Interactive discussion 

· Multimedia presentation 
	· Summary
· Quiz
· Question
· Assignment
	CLO-6



	11 &12 
	Transforming Agrarian Structure
	· Lecture

· Case Studies
· Interactive discussion.
	· Diagram

· Labelin

· MCQ

· Short question
	CLO-3

CLO-4



	13, &14 
	Poverty Alleviation and Safety Net Programs 

	· Lecture

· Brainstorming
· Interactive discussion.


	· MCQ

· Short question

· Gorup discussion

· Test

· Illustratio

· Quiz
	CLO-5




Part C

15. Assessment and Evaluation 

Assessment pattern: See Annex1
16. Learning Resources  

Asaduzzaman, M. 2007. Institutional Analysis of Rural Development: A Study of Bangladesh Rural Development Board (BRDB), Dhaka: Osder Publications.

Ashley, C. & Maxwell, S. 2001. “Rethinking Rural Development”, Development Policy Review, 19 (4) 395-425.

Chambers, R. 1983. Rural Development: Putting the Last First, Prentice Hall.

Huq, M. A.  1976. Exploitation and the Rural Poor: A Working Paper on the Rural Power Structure in Bangladesh, BARD.
Quddus, M.A. 1993. Rural Development in Bangladesh: Strategies and Experiences, BARD.

Stevens, R. D. Hamza, A.  & Bertocci, P. J. 1976. Rural Development in Bangladesh and Pakistan, Honolulu: University Press of Hawaii.

Tepper, E. 1966. Changing Patterns of Administration in Rural East Pakistan, Syracuse, New York:  Maxwell School, Syracuse University. 

Todaro, M. P.  1989.  Economic Development in the Third World, 11th Edition, New York: Longman.

Wiggins, S. & Proctor, S.  2001. “How Special are Rural Areas? The Economic Implications of Location for Rural Development”, Development Policy Review, Vol 19 (4), 427-436.
Course Outline:
Part A: Introduction

	1. Course Code
	:
	0412PA205

	2. Course Title
	:
	Public Financial Administration 

	
	:
	Core

	4. Year/Semester
	:
	2 / 1

	5. Academic session
	:
	XXXXXXXXX

	6. Course Teacher
	:
	XXXXXXXXX

	7. Prerequisite
	:
	None 

	8. Credit value
	:
	3 Credit Hours

	9. Contact hours
	:
	42

	10. Total marks
	:
	100


11. Rationale of the Course: 

This course addresses the theory and practice of public finance with special reference to governmental revenue system. It is concerned with taxation, borrowing and aid in the specific context of Bangladesh. The focus of this course is on the revenue and expenditure sides of public financial management, government budgeting and the changes in financial management. 
12. Course Objectives: 

Students who successfully complete this course will be able to: 

· Identify the revenune sources of government and the sectors of different expenditures

· Be familiar with the basic aspects and dimensions of fiscal and monetary policy 

· Get an opportunity to reflect on the role of public procurement policy to ensure the good governance in financial arena
· Understand the process of budgeting, public sector auditing, and the way of public sector debt management.  

13. Mapping of CLOs with PLOs 
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Part: B

· Course plan specifying content, CLOs, teaching learning and assessment strategy mapped with CLOs.

	Week
	Topics 
	Sub- topics 
	Teaching-learning strategy
	Assessment strategy
	Corresponding CLOs

	1
	Public financial administration and management:
	Nature, Scope, Objectives, and Characteristics.
	Lecture
Interactive discussion 

Multimedia presentation
	-Students will give brief introduction about themselves. 

-The faculty member will be discussing the course outline details.

-Any documents/ storytelling/ video presentation.
	CLO- 1

	2 & 3
	Government revenue:
	Revenue sources of government, Objectives of taxation, Principle of taxation, Characteristics of a good taxation system, Types of taxation, Shifting of taxes and tax burden.Analysis of economic effects of the tax system.
	Lecture, 

Slide presentation,

Group discussion

Role playing
	MCQ

Short question

Assignment
	CLO- 2

CLO- 4

	4 & 5
	Fiscal policy:
	Meaning, Objectives, Types of fiscal policy, Fiscal policy as a stabilization tool-a Modern Synthesis, In Search of an ideal fiscal policy for a developing country.
	Lecture

Brainstorming
Interactive discussion.
	Short question, 

Test, 

Presentation.
	CLO- 3

	6
	Monetary policy:
	Objectives of monetary policy, Role of monetary policy as an economic stabilization tool.
	Lecture

Brainstorming
Interactive discussion.
	Quiz, 

Short question, 

Test, Presentation.
	CLO- 3

	7
	Budgeting:
	Concept, Types, Government budgetary procedure, Linkage between national plan and budget, Budgetary process in Bangladesh, Politics of government budgeting.
	Lecture, 

Slide presentation,

Group discussion

Role playing
	MCQ,

Short question,

Assignment.
	CLO- 2

	8
	Public sector auditing:
	Public sector auditing: Objectives of auditing, Different types of auditing, System of auditing of government expenditure.
	Lecture

Case Studies
Interactive discussion
	Short question, 

Test, 

Summary.
	CLO- 5

	9
	Public procurement:
	Rules and Prescribed methods and conditions for procurement for goods, works and services, Procurement management and the role of CPTU in Bangladesh.
	Lecture

Brainstorming
Interactive discussion.
	Summary, 

MCQ,

Question. 
	CLO- 2

CLO- 4

	10
	Public debt management:
	Internal and external borrowing and debt management, Typology of Foreign Assistance, Mechanisms of Negotiation of Foreign Assistance and Management of Debt.
	Lecture

Problem solving 

Brainstorming
Interactive discussion.
	Short question, 

Test, 

Assignment.
	CLO- 1

CLO- 2

	11 & 12
	Internal and external agencies and their role in financial management:
	World Bank, International Monetary Fund, Asian Development Bank. Ministry of Finance, Ministry of Planning, Parliamentary Committees.
	Lecture

Case Studies
Interactive discussion
	Group work,

Summay,

Quiz.
	CLO- 5

	13 & 14
	Recent reforms in financial administration and management in Bangladesh:
	MTBF, Gender sensitive budgeting, IBAS++, Decentralized Budgeting.
	Lecture

Brainstorming
Interactive discussion.


	Quiz, 

Short question, 

Test, Presentation.
	CLO- 4

CLO- 5


Part C

15. Assessment and Evaluation 

Assessment pattern: See Annex 1
Part D

16. Learning Resources  

Goode, R. 2005. Government Finance in Developing countries, Brookings Institution Press.

Hussain, M. 2008. The System of Government Budgeting in Bangladesh, Dhaka: AH Development Publishing House.

Patwary, S. U. 2007. Financial Administration System in Bangladesh, Dhaka: Dipika Publishers.

Rosen, H. S.  & Gayer, T. 2010. Public Finance, USA: McGraw-Hill Education.

Todaro, M. P. 2009. Economic Development in the Third World, Longman.

Course Outline:

Part A: Introduction

	1. Course Code
	:
	 111BPA 206

	2. Course Title
	:
	Social Research Methodology

	3. Course Type
	:
	Core

	4. Year/Semester
	:
	2/1

	5. Academic session
	:
	XXXXXXXXX

	6. Course Teacher
	:
	XXXXXXXXX

	7. Prerequisite
	:
	None 

	8. Credit value
	:
	3 Credit Hours

	9. Contact hours
	:
	42

	10. Total marks
	:
	100


11. Rationale of the Course: 

This course is designed to introduce students to the tools which social scientists use to conduct research on society and produce knowledge – in other words, how to be sociologists. This course will provide an introduction to the research process and ethical dilemmas faced by sociologists, as well as cover the essential procedures used to collect and analyze data. During this course, the students will learn how to carry out a scientific investigation: from the formulation of hypotheses, to the selection of appropriate methodology, and the steps involved in the implementation of a study, using qualitative methodology. A major focus of this course is to enhance students’ ability to critically examine sociological research and also to provide exposure to different ways in which the acquired research skills can be utilized in conducting sociological research and also in our daily life

12. Course Objectives: 

· To understand Participatory Research Methods and tools.
· To learn Key Schools of Thoughts in Social Science Research.
· To identify Measurement, Validity, Reliability.
13. Course Learning Outcomes with the Teaching Learning and Assessment strategy
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Part: B

14. Course plan specifying content, CLOs, teaching learning and assessment strategy mapped with CLOs.

	Week
	Topics 
	Sub-topics
	Teaching-learning strategy
	Assessment strategy
	Corresponding CLOs

	1, 2&3


	Social Research:
	Meaning, Types and Approaches, Importance.


	· Lecture
· Interactive discussion 

· Multimedia presentation. Group Discussion 
	-Students will give brief introduction about themselves. 

 Summary

Assignment

	CLO1: 
CLO2: 



	4,5&6
	Basic Research Methods:
	 Content Analysis, Discourse Analysis, Survey Methods, Delphi Techniques, Case Studies, Focus Synthesis, FGDs, Historical Methods, Descriptive Method, Qualitative and Quantitative  Research Methodology.


	· Lecture
· Interactive discussion

· Multimedia presentation

· Field study 
	· Summary
· Quiz
· Question
· Assignment
	CLO1: 
CLO2: 

	7&8
	Research Design:
	Setting Research Questions/ Hypothesis, Formulation of hypothesis, Theoretical/ Analytical   Framework, Independent Variables and Explanatory Variables, Operational Definition of Variables, Design and Types of Questionnaire/ Interview Schedule.
	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO1: 
CLO2: 

CLO3: 



	9
	Sampling 
	Probability and non-probability sampling techniques and sample size 
	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO 5

	10&11


	Research Proposal:
	Format and Style of Research Proposal. 


	· Lecture

· Multimedia presentation
· Brain storming.
	Designing, constructing,

planning, producing,

inventing Gorup discussion, Reading,
	.CLO2: 

CLO4:;

CLO5:  

	12,13,& 14


	Group Project:

	Students will be asked to prepare a Research Proposal on the Topics Chosen by the Students and Approved by the Course Teacher.
	· Lecture

· Group discussion

· Field visit 


	Designing proposal , constructing,

planning, producing,

· inventing Gorup discussion, Reading,
	CLO4: 

CLO6: 


Part C
Assessment and Evaluation 

Please see Annex 1
Part D

16. Learning Resources  

Aminuzzaman, S. M.  2011. Essentials of Social Research, Dhaka: OSDER Publications, Dhaka.

Bickman, L. &  Rog, D. J. (Ed.). 1998. Hand book of Applied Social Research Methods, New Delhi: Sage Publications.

Ghosh, B. N. 1982. Scientific Methods and Social Research, New Delhi: Sterling Publishers.

Punch, Keith F. 1998. Introduction to Social Research: Quantitative and Qualitative Approaches, London, Thousand Oaks, New Delhi: SAGE Publications Ltd.

Yin, R, K. 2013. Case Study Research, Design and Methods, Sage Publication Ltd.

Alasuutari, P, Bickman, L &Brannen, J (Eds), 2008. The Sage Handbook on Social Research Methods, Sage Publication Ltd.

Course Outline:

Part A: Introduction

	1. Course Code
	:
	0413    BPA 207

	2. Course Title
	:
	Public Personnel Administration in Bangladesh   

	
	:
	Core

	4. Year/Semester
	:
	2/1

	5. Academic session
	:
	XXXXXXXXX

	6. Course Teacher
	:
	XXXXXXXXX

	7. Prerequisite
	:
	None 

	8. Credit value
	:
	3 Credit Hours

	9. Contact hours
	:
	42

	10. Total marks
	:
	100


11. Rationale of the Course: 

The course is designed to orient the participants with the public sector human resource policy and management in Bangladesh. It will help them to understand the major elements of the personnel management process, organizational functions of human resource system, and contemporary issues and problems in the public sector with particular focus to Bangladesh Civil Service (BCS).

12. Course Objectives: 

Students who successfully complete this course 

· Will be able to have a clear understanding about various Human Resource Management (HRM) activities in the government,


· Gain useful insights about various aspects, current policies and existing practices in the area of HRM relating to BCS, 


· Identify prospects and challenges of HRM policies and practices within the civil service framework.
· Discuss the function of various ministries, central administration, field administration and central personnel agencies and constitutional bodies of Bangladesh.

Mapping of CLOs with PLOs
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Part-B
	Week
	Topics
	Teaching-learning strategy
	Assessment strategy
	Corresponding CLOs

	1 & 2


	Concepts and Contextual Issues

	· Lecture
· Interactive discussion 

· Multimedia presentation 
	-Students will give brief introduction about themselves. 

-The faculty member will be discussing the course outline details.

-Any documents/ storytelling/ video presentation.
	CLO1- 

Develop  a new way of viewing concept and principles of  Bangladesh public Service Commission  and illustrate  its underlying dynamics, along with explaining the origin and locate structures of it 



	3 & 4
	Civil Service System in Bangladesh
	· Lecture
· Interactive discussion

· Multimedia presentation
	· Summary
· Quiz
· Question
· Assignment
	CLO1

explain the origin of civil service  and locate structures of it 



	5 & 6
	Recruitment to Civil Service
	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO2-

Understand the process and procedures and to utilize those knowledge for  successful application and recruitment for Governmental Jobs

	7 


	Training and Development in Bangladesh Civil Service: 
	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO3-

Understand the scope for enhancing skill engage in self entrepreneurial way 

	8


	Placement, Posting, and Transfer
	· Lecture

· Group discussion

· Role playing.
	· MCQ

· Short question

· Assignment
	CLO1-

explain the origin of civil service  and locate structures of it 



	9
	Civil Service Promotion Policies and Practices in Bangladesh
	· Lecture
· Interactive discussion 

· Multimedia presentation 
	· Summary
· Quiz
· Question
· Assignment

	CLO4-

know adequate knowledge to  manage or lead a  team 

	10
	Performance Evaluation System in Bangladesh Civil Service: 
	· Lecture

· Case Studies
· Interactive discussion.
	· Diagram

· Labelin

· MCQ

· Short question
	CLO5-

Exercise  the necessary managerial skill knowing   the existing system and its limitation 

	11
	Civil Service Pay and Emolument Structures

	· Lecture

· Brainstorming
· Interactive discussion.


	· MCQ

· Short question

· Gorup discussion

· Test

· Illustratio

· Quiz

.
	CLO1-

explain the origin of civil service  and locate structures of it 



	12
	Career Planning in Bangladesh Civil Service
	· Lecture
· Interactive discussion

· Multimedia presentation
	· Summary
· Quiz
· Question
· Assignment
	CLO5-

Exercise  the necessary managerial skill knowing   the existing system and its limitation

	13
	The Regulatory Framework
	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO6-

Practice the order of the office by supervision and mentoring

	14
	Major challenges to the Government relating to HRM in Civil Service
	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO7-

Generate solution based on the existing challenges of civil service


Part C

15. Assessment and Evaluation 

Assessment pattern: See Annex 1
Part D

16. Learning Resources  
Suggested Readings:
Ahmed, Syed Giasuddin (1986) Public Personnel Administration in Bangladesh, Dhaka: Dhaka University Press.
Ahmed, Syed Giasuddin (1990) Bangladesh Public Service Commission, Dhaka: University of Dhaka.

Ali, A.M. M. S. 2007. Civil Service Management in Bangladesh: An Agenda for Policy Reform, Dhaka, UPL.
Ali, A.M. M. S. 2004. Bangladesh Civil Service: A Political-Administrative Perspective.
Islam, M. 2013. Human Resources and Performance Management System for Bangladesh Civil Service, Dhaka, Osder Publications.
Ahmed, N. 2014. 40 Years of Public Administration and Governance in Bangladesh, Dhaka, UPL.

Course Outline:

Part A: Introduction

	1. Course Code
	:
	0413    BPA 209

	2. Course Title
	:
	Introduction to Public Management

	
	:
	Core

	4. Year/Semester
	:
	2/1

	5. Academic session
	:
	XXXXXXXXX

	6. Course Teacher
	:
	XXXXXXXXX

	7. Prerequisite
	:
	None 

	8. Credit value
	:
	3 Credit Hours

	9. Contact hours
	:
	42

	10. Total marks
	:
	100


11. Rationale of the Course: 

This course focuses on how the new public management and reinventing government movements have affected the nature and practice of public management in recent decades.  The course makes a critical assessment of the challenges that the public organizations and public managers are facing in contemporary world and also the opportunities created therein with the advent of these globally popular public sector management conceptions. 

12. Course Objectives: 

Students who successfully complete this course will be able to 

· Understand reasons for the emergence of the concept of public management and its various important theoretical and empirical tenets, 


· Analyze the state and market debates with a special reference to accessing public welfare, 

· Assess and understand the relevance of these conceptions to the broader socio-political and economic systems in a developing country like Bangladesh. , 

· Examine and understand how different countries have gone about using these public management conceptions and the lessons a country like Bangladesh 

· Can learn from the international experiences in reshaping and transforming its public sector management
Mapping of CLOs with PLOs
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Part-B
	Week
	Topics
	Teaching-learning strategy
	Assessment strategy
	Corresponding CLOs

	1 & 2


	Public Sector in transition
	· Lecture
· Interactive discussion 

· Multimedia presentation 
	-Students will give brief introduction about themselves. 

-The faculty member will be discussing the course outline details.

-Any documents/ storytelling/ video presentation.
	CLO1-

Devise a complete idea about the evolution of the field of public sector

	3 & 4
	From New Public Administration to New Public Management

	· Lecture
· Interactive discussion

· Multimedia presentation
	· Summary
· Quiz
· Question
· Assignment
	CLO1-

Draw comparison between traditional Public Administration and public and new public Management

	5 & 6
	The state versus market debate
	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO1-

Devise a complete idea about the evolution of the field of public sector

	7 & 8


	Market and Managerialism
	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO2-

Use knowledge and skill to assemble and support a team

	9
	Principles of Reinventing Government
	· Lecture

· Group discussion

· Role playing.
	· MCQ

· Short question

· Assignment
	CLO3-

Apply knowledge to solve problems 

	10
	Public  Enterprises reform and privatisation
	· Lecture
· Interactive discussion 

· Multimedia presentation 


	· Summary
· Quiz
· Question
· Assignment

	CLO4-

Compare different approaches to solve problems

	11
	Public Private Partnership

	· Lecture

· Case Studies
· Interactive discussion.
	· Diagram

· Labelin

· MCQ

· Short question
	CLO5-

produce coherent body of knowledge about PPP and evaluate possible employment sector

	12
	PPP best practices
	· Lecture

· Brainstorming
· Interactive discussion.


	· MCQ

· Short question

· Gorup discussion

· Test

· Illustratio

· Quiz

.
	CLO5-

produce coherent body of knowledge about PPP and evaluate possible employment sector

	13
	Public Sector Management
	· Lecture
· Interactive discussion

· Multimedia presentation
	· Summary
· Quiz
· Question
· Assignment
	CLO2-

Use knowledge and skill to assemble and support a team

	14
	New Public Management in developing countries
	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO4

Compare different approaches to solve problems


Part C
15. Assessment and Evaluation 

Assessment pattern: See Annex1
Part D

16. Learning Resources  
Suggested Readings:

David, Osborne & Ted, Gaebler. 1992. Reinventing government, Addison-Wesley Publ. Co.

Monem, Mobasser. 2005. The Politics of Privatization in Bangladesh: Western Solutions, Eastern Problems, Dhaka, Osder Publications. 

Owne, E. Hughes. 2016. Public Management and Administration- An Introduction, USA, Palgrave.

Khan, Mohammad Mohabbat. 2009. From Government to Governance: Expanding the Horizon of Public Administration to Public Management, Dhaka, UPL.

Tony Bovaired and Elke Loffer (eds.), 2015. Public Management and Governance, London, UK, Routledge.

Kellerman, L. R. (Eds.), 2009. Public-Private Partnerships, Nova Science Pub Inc.

Ghobadian, A. Gallear, D. O’Regan, N. & Viney, H. (Eds.), November 2004. Public-Private Partnerships- Policy and Experience, Palgrave Macmillan. 

Course Outline:

Part A: Introduction

	1. Course Code
	:
	0421    BPA 210

	2. Course Title
	:
	Constitution and Administrative Law

	
	:
	Core

	4. Year/Semester
	:
	2/1

	5. Academic session
	:
	XXXXXXXXX

	6. Course Teacher
	:
	XXXXXXXXX

	7. Prerequisite
	:
	None 

	8. Credit value
	:
	3 Credit Hours

	9. Contact hours
	:
	42

	10. Total marks
	:
	100


11. Rationale of the Course: 

The course introduces the students with basic issues of administrative law and the functioning of regulatory agencies in Bangladesh. Administrative law is the body of law concerned with the procedures, rules, and regulations that governs the activities of administrative agencies of government. It also includes rule making, adjudication, or the enforcement of a specific regulatory agenda. Regulatory agencies enforce administrative law in order to maintain discipline in the functioning of public administration. They keep the activities of different spheres of public life on the track and thereby ensure an equilibrium in the society.
12. Course Objectives: 
· To educate student with basic idea of constitution and administrative law, the basic framework of administrative law and agencies,

· Familiar with the different sources of administrative law , 
· Introduced with the institutional arrangements and functioning of regulatory agencies
· Informed about the performance of regulatory administration.
Mapping of CLOs with PLOs
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Part-B
	Week
	Topics
	Teaching-learning strategy
	Assessment strategy
	Corresponding CLOs

	1 & 2


	Introduction to Administrative Law
	· Lecture
· Interactive discussion 

· Multimedia presentation 
	-Students will give brief introduction about themselves. 

-The faculty member will be discussing the course outline details.

-Any documents/ storytelling/ video presentation.
	CLO-1

Review important dynamics of administrative law

	3 & 4
	Legal framework of Administration
	· Lecture
· Interactive discussion

· Multimedia presentation
	· Summary
· Quiz
· Question
· Assignment
	CLO-2

Locate the center of power and authority of the government

	5 & 6
	Delegated Legislation
	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO-3

 Identify the core concept of legislative administration , judicial power and regulatory mechanism

	7 &8 


	Administrative Adjudication
	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO-4

Use knowledge to secure rights and responsibility in society

	9 & 10
	Regulatory Administration and Theories of Regulation
	· Lecture

· Group discussion

· Role playing.
	· MCQ

· Short question

· Assignment
	CLO-3

Identify the core concept of legislative administration , judicial power and regulatory mechanism

	11
	Law Enforcing Authorities
	· Lecture
· Interactive discussion 

· Multimedia presentation 
	· Summary
· Quiz
· Question
· Assignment

	CLO-4

Use knowledge to secure rights and responsibility in society

	12
	Regulatory Bodies:
	· Lecture

· Case Studies
· Interactive discussion.
	· Diagram

· Labelin

· MCQ

· Short question
	CLO-4

Use knowledge to secure rights and responsibility in society

	13
	Performance of Regulatory bodies
	· Lecture

· Brainstorming
· Interactive discussion.


	· MCQ

· Short question

· Gorup discussion

· Test

· Illustratio

· Quiz
	CLO-5

Evaluate performance of regulatory body

	14
	Relationship of Regulatory Bodies with Other Government Organizations
	· Lecture
· Interactive discussion

· Multimedia presentation
	· Summary
· Quiz
· Question
· Assignment
	CLO-4

Use knowledge to secure rights and responsibility in society




Part C

15. Assessment and Evaluation 

Assessment pattern: See Annex1
Part D

16. Learning Resources  
Suggested Readings:

MP Jain and SN Jain. 2011. Principles of Administrative Law, New Delhi, Lexis Nexis. 

Phillips O. Hood and Paul Jackson. 1987. Constitutional and administrative law , London : Sweet & Maxwell. 

P. Massey. 2001. Administrative law, Lucknow, Eastern Book Company. 

Government of Bangladesh, Cabinet Division, Rules Of Business 1996 (Revised up to July 2012). 
Government of Bangladesh, Allocation of Business among Different Ministries and Divisions Government of Bangladesh ERD, Government Laws, Policies, Rules and Regulation https://erd.gov.bd. 

Government of Bangladesh. 2018. Civil Service Law.

Government of Bangladesh. 2009. Right to Information Act, 2009. 

Government of Bangladesh. 2006. Information and communication technology Act, 2006.

Course Outline:

Part A: Introduction

	1. Course Code
	:
	0413 BPA 211

	2. Course Title
	:
	Project Management

	
	:
	Core

	4. Year/Semester
	:
	2nd Year/2nd Semester 

	5. Academic session
	:
	XXXXXXXXX

	6. Course Teacher
	:
	XXXXXXXXX

	7. Prerequisite
	:
	None 

	8. Credit value
	:
	3 Credit Hours

	9. Contact hours
	:
	42

	10. Total marks
	:
	100


10. Rationale of the Course: 

The course is primarily aimed at introducing the students to the world of ‘projects’ and ‘project management’ and acquainting them with the key concepts, debates, approaches, tools and strategies relating to the analyses and dynamics of project management. The focus is on bridging theoretical discourses with practical examples and learning. 
12. Course Learning Objectives:

Students after successfully completing this course will be able to:

· Gain a basic idea about project and project management

· Comprehend different aspects of project like planning, formulation, appraisal, organization & implementation and control

· Understand the project management practices in Bangladesh 

13.Mapping of CLOs with PLOs
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Part-B
	Week
	Topics 
	Teaching-learning strategy
	Assessment strategy
	Corresponding CLOs

	1 & 2


	Introduction:
	· Lecture
· Interactive discussion 

· Multimedia presentation 
	-Students will give brief introduction about themselves. 

-The faculty member will be discussing the course outline details.

-Any documents/ storytelling/ video presentation.
	 CLO -1



	3
	Project Management
	· Lecture
· Interactive discussion

· Multimedia presentation
	· Summary
· Quiz
· Question
· Assignment
	CLO-1

CLO-6



	4&5
	Project Planning
	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO-4



	 6 


	Project Formulation
	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO-2



	7&8 


	Project Appraisal
	· Lecture

· Group discussion

· Role playing.
	· MCQ

· Short question

· Assignment
	CLO-3

CLO-4



	9 & 10
	Project Organization & Implementation
	· Lecture
· Interactive discussion 

· Multimedia presentation 
	· Summary
· Quiz
· Question
· Assignment
	CLO-5

CLO-6



	11 & 12 
	Project Control
	· Lecture

· Case Studies
· Interactive discussion.
	· Diagram

· Labelin

· MCQ

· Short question
	CLO-3



	13, &14 
	Project management practices in Bangladesh

	· Lecture

· Brainstorming
· Interactive discussion.


	· MCQ

· Short question

· Gorup discussion

· Test

· Illustratio

· Quiz
	CLO-3




Part C

15. Assessment and Evaluation 

Assessment pattern: See Annex1
16. Learning Resources  

· Chadha,Skylark (1989)Managing Projects in Bangladesh,UPL:Dhaka.

· Choudhury,Prasanna (1998)Projects: Planning, Analysis, Selection, Implementation
and Review, TATA McGraw- Hill: New Delhi.

· Choudhury,S. (1995)Project Management, TATA McGraw- Hill: New Delhi.

· Dale, Reidar (2003)The logical framework: An easy escape, a straitjacket, or a useful planning tool? Development in Practice, Volume 13, Number 1.

· Gasper, D. (2000)The Logical Framework Approach-Problems and Potentials, ISS Working Paper.

· Goel, B.B. (1988) Project Management, Deep and Deep publications: New Delhi

· Harrison, F.L. (1981), Advanced Project Management, Gower: London.

· Islam,  Nurul  (1993)  Development  Planning  in  Bangladesh:  A  Study  in  Political
Economy, UPL: Dhaka.

· James, Bent(1989)Project Management for Engineering and Construction. Englewood Cliffs, Prentice Hall: New Jersy.

· Lock, Dennis (1984)Project Management, Gower: London.

· Pandey I. M. (1995) Financial Management, Vikas Publishing HousePvt.Ltd: New Delhi.

· Project Management Institute (2004)A Guide to the Project Management Body ofKnowledge, PMBOK® Guide, 3rd Edition. Newtown Square, Pennsylvania, ProjectManagement Institute

· Thakur, Devendra (1992)Project Formulation and Implementation, Deep and Deep publications: New Delhi.

· Thomas, John W. and Merilee S. Grindle (1990) After the Decision: Implementing Policy Reforms in Developing Countries, World Development, Vol.18, NO. 8, pp. 1163-I 181.

· Westland, J. (2006) The Project Management Life Cycle, Kogan Page: London

Course Outline:

Part A: Introduction

	1. Course Code
	:
	0413 BPA 311

	2. Course Title
	:
	Management of Banks and Financial Institutions

	
	:
	GED

	4. Year/Semester
	:
	2nd Year/2nd Semester 

	5. Academic session
	:
	XXXXXXXXX

	6. Course Teacher
	:
	XXXXXXXXX

	7. Prerequisite
	:
	None 

	8. Credit value
	:
	3 Credit Hours

	9. Contact hours
	:
	42

	10. Total marks
	:
	100


11. Rationale of the Course: 

The course is primarily aimed at introducing the students to the world of ‘projects’ and ‘project management’ and acquainting them with the key concepts, debates, approaches, tools and strategies relating to the analyses and dynamics of project management. The focus is on bridging theoretical discourses with practical examples and learning. 

12. Course Learning Objectives:

After successfully completing, this course will enable the students to:

· Have clear understandings about the important concepts related to banks and financial institutions and their regulatory bodies. 

· Identify and critically evaluate the regulatory measures and control mechanisms of Bangladesh Bank as a central bank.

· Understand the relevance and significance of insurance companies and micro credit institutions.  
· Gain and understand a basic idea about human resource management practices in Bangladesh 

13. Mapping of CLOs with PLOs
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Part-B

	Week
	Topics
	Sub-Topics
	Teaching-learning strategy
	Assessment strategy
	Corresponding CLOs

	1


	Introduction:
	Introduction, Functions and activities of banks and financial Institutions
	· Lecture
· Interactive discussion 

· Multimedia presentation 
	-Students will give brief introduction about themselves. 

-The faculty member will be discussing the course outline details.

-Any documents/ storytelling/ video presentation.
	 CLO -1



	2
	Banking and financial institutions: 
	Importance of banks and financial Institutions
	· Lecture
· Interactive discussion

· Multimedia presentation
	· Summary
· Quiz
· Question
· Assignment
	CLO-1

CLO-6



	3
	History of banking & financial institutions (FIs): 
	History and role of banking and FIs
	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO-4



	4&5
	Types and features of banks & financial institutions: 
	Different types and characteristics of banks & financial institutions, Structure and functions of investment, Commercial and Islamic Banking System
	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO-2



	6&7


	Growth and types of banks & financial institutions in Bangladesh: 
	Growth of state and commercial banking sector in Bangladesh, Commercial, Investment, Islamic, Specialized, Special purpose banks, modern banking system and  its products, Other financial institutions in Bangladesh  
	· Lecture

· Group discussion

· Role playing.
	· MCQ

· Short question

· Assignment
	CLO-3

CLO-4



	8&9
	Regulatory bodies in financial sectors: 
	Operational and regulatory principles and procedures of Securities & Exchange Commission (SEC), Insurance Development Regulatory Authority (IDRA) and Micro-Credit Regulatory Authority (MRA), Functions of PKSF, SME Foundation etc.
	· Lecture
· Interactive discussion 

· Multimedia presentation 


	· Summary
· Quiz
· Question
· Assignment

	CLO-5

CLO-6



	10&11 
	Role of central bank: 
	Operations & functions of Bangladesh Bank as Central Bank, Relationship of banking and non-banking institutions with the central bank as a regulatory body and their linkages with the economic development of Bangladesh, Controlling measures of monetary policy in banking affairs.
	· Lecture

· Case Studies
· Interactive discussion.
	· Diagram

· Labelin

· MCQ

· Short question
	CLO-3



	12&13
	Functions and operations of banking sector: 


	Money supply, Interest rates policy, Deposit creation, Accounts maintenance, Loan distribution, Foreign Exchange etc.  Organization and management policies of commercial banks and investment bank in economic development and its’ implications
	· Lecture

· Brainstorming
· Interactive discussion.


	· MCQ

· Short question

· Gorup discussion

· Test

· Illustratio

· Quiz

.
	CLO-3



	14
	Functions and operations of insurance companies:
	Organization and management structure, Operational principles, Procedures and performances of Life & Non-Life insurance companies, Premium collection, Underwritings, Claim settlements etc.
	· Lecture

· Brainstorming
· Interactive discussion.


	· MCQ

· Short question

· Gorup discussion

· Test

· Illustratio

· Quiz

.
	CLO-3




Part C

15. Assessment and Evaluation 

Assessment pattern: See Annex1

Part D

16. Learning Resources  

Brick, J. R.1980. Bank Management: Concepts and Issue, Reston Publishing Company.

Radhaswami, M. and S. Vasudevan, S.V. 1987. "A Text Book of Banking Law and Practice and Theory of Banking", S. Chand & Company (Pvt) Limited, New Delhi, India.

Islam, N. 2005.  Making of a Nation Bangladesh:  An Economist Tale, UPL, Dhaka
Course Outline:

Part A: Introduction

	1. Course Code
	:
	0413 BPA 301

	2. Course Title
	:
	Governance theories and Practices

	
	:
	Core

	4. Year/Semester
	:
	3rd Year/1st Semester

	5. Academic session
	:
	XXXXXXXXX

	6. Course Teacher
	:
	XXXXXXXXX

	7. Prerequisite
	:
	None 

	8. Credit value
	:
	3 Credit Hours

	9. Contact hours
	:
	42

	10. Total marks
	:
	100


11.Rationale of the Course: 

The course focuses to provide the students a basic understanding of a range of the different dimensions of the concept, process and practice of governance. It highlights the political and policy framework of governance from national perspective. Also explores different forms and modalities of governance in the global and Bangladesh context.  
12.Course Learning Objectives:

Upon completion of this course the student should be able to:

1. Understand the philosophical premise, conceptual frameworks of public sector governance in global and regional perspectives;

2. Assess and understand the typological categories of governance models and understand the applicability in the context of Bangladesh 

3. Able to get a conceptual overview of changing dimensions of governance like e-governance and related applications models and assessment tools of governance.

13.Mapping of CLOs with PLOs
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Part-B
	Week
	Topics 
	Sub-topics
	Teaching-learning strategy
	Assessment strategy
	Corresponding CLOs

	1&2
	Introduction
	Concept and Theories of Governance:Growth and origin
	· Lecture
· Interactive discussion 

· Multimedia presentation 
	Summary
Quiz
Question
Assignment
	CLO 1

CLO 2



	3
	Governance as an interdisciplinary & transformative concept


	New Public Management and Governance
	· Lecture
· Interactive discussion

· Multimedia presentation
	· Summary
· Quiz
· Question
· Assignment
	

	4&5
	Typologies of Governance


	Network Governance, Whole of Governance, multi-level governance, Regulatory governance, Participatory and Inclusive Governance, Adaptive governance, corporate governance
	· Lecture
· Interactive discussion

· Multimedia presentation
	· Summary
· Quiz
· Question
· Assignment
	CLO 1



	6
	Different Governance models and Innovations
	Models of bilateral and multilateral development partners, World Bank, Asian Development Bank, UNDPs, Governance Innovation Unit of Govt. of Bangladesh
	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO 4



	7&8
	E-Governance
	Concept, Process/modalities, E-governance and service delivery, accountability, Practice and institutional challenges of E-governance
	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO 2

. 



	9&10
	Constitutional framework and Governance philosophy -Bangladesh perspective  
	Constitutional framework and Governance philosophy -Bangladesh perspective.
	· Lecture

· Group discussion


	· MCQ

· Short question

· Assignment
	CLO 1 

CLO 4



	11&12
	Political manifesto of political parties and policy implication and practices
Interface between governance and leadership

	Conceptual link between governance and leadership, Philosophy of Mujib and Zia, their leadership style and nature governance  
	· Lecture

· Group discussion


	· MCQ

· Short question

· Assignment
	CLO 1 

CLO 4



	13&14


	Overview of the Governance process and practice in Bangladesh


	Intuitional and political economic dimensions

	· Lecture

· Case Studies
· Journal/paper clip

· Interactive discussion.
	· Diagram

· MCQ

· Short question
	CLO 2




Part C

15. Assessment and Evaluation 

Assessment pattern: See Annex1
16. Learning Resources  

Aminuzzaman, Salahuddin. 2015. “Does Governance Matter in South Asia and Beyond?” In Jamil (et.al), Governance in South, southeast and East Asia – Trends, Issues and challenges, New York: Springer. 

Aminuzzaman, Salahuddin and Sumaiya Khair. 2017.  Governance and Integrity: The National Integrity Systems in Bangladesh, The University Press Limited (UPL)   

Constitution of Bangladesh, Government of Bangladesh

Farazmand,Ali & ack Pinkowski. 2006. Handbook of Globalization, Governance, and Public Administration, Routledge.

Faur, David Levi. 2012. The Oxford Hand Book of Governance. 
GIU, Governance Assessment Framework, PMO, Government of Bangladesh 

Hyden, Goran, Julius Court and Kenneth Mease. 2001. Governance and Development: Sorting Out the Basics. 

Hyden, Goran, Julius Court and Kenneth Mease. 2003. Making Sense of Governance: The Need for Involving Local Stakeholders, ODI. 

Khan Akbar .A. 2010. Friendly Fires, Humpty Dumpty Disorder and Other Essays, Dhaka, University Press Limited. 

Khan, Akbar Ali. 2015. Gresham's Law Syndrome and Beyond. An Anatomy the Bangladesh Bureaucracy,  Dhaka, The University Press Limited. 

Turner, Mark  & David Hulme.  Governance, Administration and Development, Springer 20

Course Outline:

Part A: Introduction

	1. Course Code
	:
	0521BPA 302 

	2. Course Title
	:
	Disaster Management and Vulneralibility  

	3. Course Type
	:
	Core

	4. Year/Semester
	:
	2/1

	5. Academic session
	:
	XXXXXXXXX

	6. Course Teacher
	:
	XXXXXXXXX

	7. Prerequisite
	:
	None 

	8. Credit value
	:
	3 Credit Hours

	9. Contact hours
	:
	42

	10. Total marks
	:
	100


11. Rationale of the Course:

The main focus of the course is to familiarize the students with basic concepts, tools and mechanisms of managing environmental problems, natural disasters and related risks. Moreover, the course aims to provide the students with an understanding of the global as well as national measures for responding to the environmental and climate change related problems and the mechanisms of governing natural disasters and risk.

12. Course Objectives: 
This course will help the students to:

· Understand the causes and consequences s of hazards, disasters and associated natural/social phenomena.

· Be familiar with disaster management theory as well as  existing global frameworks and existing agreements

· Have knowledge about methods of community involvement as an essential part of successful DRR.

13. Course Learning Outcomes with the Teaching Learning and Assessment strategy
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Part: B

14. Course plan specifying content, CLOs, teaching learning and assessment strategy mapped with CLOs.

	Week
	Topics 
	Sub-topics
	Teaching-learning strategy
	Assessment strategy
	Corresponding CLOs

	1 & 2


	Introduction &Concepts:
	Meaning and components of environment, Evolution of environmentalism, Sustainable development.


	· Lecture
· Interactive discussion 

· Multimedia presentation. Group Discussion 
	-Students will give brief introduction about themselves. 

 Summary

Assignment

	CLO-1

	3& 4
	Environmental problems and issues:

Climate change:


	Sector wise environmental problems, Biodiversity, Natural disasters.  

Mitigation and adaptation, Impact of climate change.
	· Lecture
· Interactive discussion

· Multimedia presentation

· Field study 
	· Summary
· Quiz
· Question
· Assignment
	CLO-1

CLO-2



	5 & 6
	Legal and institutional responses in global and national context:

Conceptsrelated to disaster and its management:
	Biosphere Conference, Rio Conferences, Environment Policy, NEMAP, National Conservation Strategies, Bangladesh Climate Change Strategic Action Plan (BCCSAP), National Environmental Council, Ministry of Environment and Forest.

Understanding the concepts and definitions of disaster, Hazard, Vulnerability, Risk, Capacity and Disaster Management
	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO -3

	7, 8 & 9 


	Types, trends, causes and consequences of Disaster:

Global and national measures:

	Geological disaster (earthquakes, landslides, tsunami); Hydro-Meteorological disasters (floods, cyclones, lightning, thunderstorms, hail storms, avalanches, droughts, cold and heat waves);

biological disasters (epidemics, pest attacks, forest fire); technological disasters (chemical, industrial, radiological, nuclear); manmade disasters (building collapse, rural and urban fire, road and rail accidents).

Hyogo Framework for Action 2005 – 2015, United Nations Framework Convention on Climate Change (UNFCC),  Disaster Management Act, National Plan of Disaster Management (NPDM), Standing Order on Disaster (SOD), Disaster Prevention and Mitigation Framework
	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO-2

CLO -4

CLO -5



	10


	Institutional framework:

	Ministry of Disaster Management and Relief, Comprehensive disaster management program, Disaster management committees at the sub-national Levels, National-local Coordination
	· Lecture

· Multimedia presentation
· Brain storming.
	Designing, constructing,

planning, producing,

inventing Gorup discussion, Reading,
	CLO -3

	11 & 12  
	Tools and techniques of   disaster management:

Best Practices of Managing Disasters:
	Environmental Impact Assessment (EIA), Social Impact Assessment (SIA), Strategic Environmental Impact Assessment (SEIA), Community Risk Assessment (CRA), Vulnerability and Capacity Assessment (VCA), Participatory vulnerability and Capacity Assessment (PVCA)

International  practices
	· Lecture

· Group discussion

· Field visit 


	Designing proposal , constructing,

planning, producing,

· inventingGorup discussion, Reading,
	CLO -4

	13 & 14
	The Development and Environment Debate:
	The trend of development in Bangladesh and its impact on environment; Some recent projects and environmental consequences such as Coal  Power Plant in Sundarban; Ruppur Neuclear Power Plant, Moheshkhali Power plant and Tourism

 The New Emphasis: Green economy; Blue economy
	· 
	
	CLO -3

CLO -5


Part C
Assessment and Evaluation 

Please see Annex1
Part D
16. Learning Resources  

1. Cuny, F.C. 1983. Disaster and Development, New York: Oxford University Press

2. Hossain, H. & Dodge, C. P. & Abed, F. H. (Eds.). 1992. FromCrisis to Development: Coping with Disasters in Bangladesh, Dhaka: UPL.

3. McCormic, J. 1989. The Global Environmental Movement, Delhi: CBS Publishers and Distributors.

4. Rahman, A. A. Huq, S. Haider, R. & Jansen, E. G.  1994. Environment and Development in Bangladesh, (Vol.1-2), Dhaka: UPL.
Course Outline:
Part A: Introduction

	1. Course Code
	:
	0413BPA 303

	2. Course Title
	:
	Organizational Behavior

	3. Course Type
	:
	Core

	4. Year/Semester
	:
	2/1

	5. Academic session
	:
	XXXXXXXXX

	6. Course Teacher
	:
	XXXXXXXXX

	7. Prerequisite
	:
	None 

	8. Credit value
	:
	3 Credit Hours

	9. Contact hours
	:
	42

	10. Total marks
	:
	100


11. Rationale of the Course: 
This course will provide the students with a comprehensive knowledge on organizational behavior by focusing on all its four key aspects: individual and group behavior, structure and process of organization.  Students will gain both theoretical knowledge and practical skills to deal with the pertinent issues of organization including: motivation, communication, conflict resolution, decision making, team building, and group dynamics
12. Course Objective:  This course will provide the 

· Students with a comprehensive knowledge on organizational behavior by focusing on all its four key aspects: individual and group behavior, 

· Will gain structure and process of organization.  

· Students will gain both theoretical knowledge and practical skills 

· To deal with the pertinent issues of organization including: motivation, communication, conflict resolution, decision making, team building, and group dynamics

13. Mapping of CLOs with PLOs
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	√


Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Part: B

14. Course plan specifying content, CLOs, teaching learning and assessment strategy mapped with CLOs. 

	Week
	Topics 
	Sub topic 
	Teaching-learning strategy
	Assessment strategy
	Corresponding CLOs

	1 & 2


	Organizational Behaviour: 


	Meaning, Meeting Elements, Goals, Importance, Forces, Concept of Organization and Its Nature, Models of Organizational Behaviour. Approaches to Understanding Behaviour in Organization. 

	· Lecture
· Interactive discussion 

· Multimedia presentation 
	Summary
Assignment

	CLO1:

	3& 4
	Individual Behaviour:
	Meaning, Nature, Elements of Individual Behaviour, Factors Influencing the Aspects of Individual Behaviour, Perception, Attitudes, Personality, Values, Learning and Motivation
	· Lecture
· Interactive discussion

· Multimedia presentation
	· Summary
· Quiz
· Question
· Assignment
	CLO1:

CLO2:

	5
	Group Behaviour
	Meaning, Nature, Components of Group Behaviour, Team Formation and Managing Team, Group Dimensions and Dynamics, Inter and Intra Group Behaviour.

	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO1:

CLO2:

	6&7


	Organization Structure:: 
	Hierarchy, Span of Control, Organization Chart, Decentralization, Centralization.
	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO1:

CLO2:

CLO3

	8&9


	Organizational Processes
	Organizational Processes Affecting Organizational Behaviour; Decision Making Process, Communication Process, and Leadership Process, Theories and Models on these Processes.
	· Lecture

· Group discussion

· Role playing.
	· MCQ

· Short question

· Assignment
	CLO1:

CLO4
CLO5


	10 & 11
	Behavioral Issues in Organization
	Concept of Organizational Culture, Organizational Conflict, Organizational Change, Innovation and Development.
	· Lecture
· Interactive discussion 

· Multimedia presentation 
	· Summary
· Quiz
· Question
· Assignment
	CLO4
CLO5


	12 & 13 
	Organization Development
	Concepts and Characteristics of Organization Development (OD), Relation with Change Management, Models of OD, Methods of Adopting OD
	· Lecture

· Case Studies
· Interactive discussion.
	· Diagram

· MCQ

· Short question
	CLO4
CLO3

	14 
	Stress and Counseling:


	Stress:  Concept, Causes, Approaches to Stress Management; Counseling: Concept, Need, Types, Approaches to Counseling.
	· Lecture

· Brainstorming
· Interactive discussion.


	· Short question

· Gorup discussion

· Test

· Illustratio

· Quiz


	CLO4
CLO5



Part C

15. Assessment and Evaluation Please see Annex 1
Part D

16. Learning Resources  

Harris, O.J. and Hartman, S. J. 2002. Organizational Behaviour, New York, Best Business Books.

Hofstede, G. 2005. Cultures and Organizations, Software of the Mind: Intercultural Cooperation and Its Importance for Survival, Harper Collins Business.

Jamil, I. 2007. Administrative Culture in Bangladesh, 1st Edition, Dhaka: AHDPH.

Luthans, F. 2008. Organizational Behavior, 11th Edition, New York: McGraw-Hill.

Robbins, S. P. 2014. Organizational Behavior, 16th Edition, Prentice- Hall.

Stroh, L. K. Northcraft, G. B. and Neale, M. A. 2002. Organizational Behavior: A Management Challenge, New Jersey, Lawrence Erlbaum Associates.

Course Outline:

Part A: Introduction

	1. Course Code
	:
	1031    BPA 304

	2. Course Title
	:
	Emergency and Security Management

	
	:
	Core

	4. Year/Semester
	:
	2/1

	5. Academic session
	:
	XXXXXXXXX

	6. Course Teacher
	:
	XXXXXXXXX

	7. Prerequisite
	:
	None 

	8. Credit value
	:
	3 Credit Hours

	9. Contact hours
	:
	42

	10. Total marks
	:
	100


11. Rationale of the Course: 

Security and Emergency Management is gaining importance in contemporary world. The word “security” has different connotations and dimensions. Similarly, emergency management can be subdivided into various categories at application level. It is essential to point out that although national security, global security and regional security are interconnected, they are dealt with differently. Disaster management and emergency management may imply the same thing to most people but based on the magnitude, the precautions, preventions and actions during the crises differ at organizational and national level. More specifically, disaster management mostly deals with natural disasters and uncontrollable emergencies while security management deals with emergencies which are man-made and controllable.
12. Course Objectives: 

After graduating, students of this department 

· Shall work as administrators in various public or private organizations. 

· May, hence, often have to deal with many security issues and emergencies, for which prior knowledge is essential. 

· Gain prior knowledge will increase their efficiency and decision-making skills during an emergency which will be valuable for the organization, as well as the community. 

· Shall fundamentally deal with the protection of organizational assets i.e.  men, material and information. 

· Shall also aid in handling emergencies such as fire hazard, building evacuation under any emergency circumstances, labor unrest, workplace violence, bomb threat etc.

Mapping of CLOs with PLOs
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Part-B
	Week
	Topics
	Teaching-learning strategy
	Assessment strategy
	Corresponding CLOs

	1 & 2


	Security Management Principles, Concept and Applications
	· Lecture
· Interactive discussion 

· Multimedia presentation 
	-Students will give brief introduction about themselves. 

-The faculty member will be discussing the course outline details.

-Any documents/ storytelling/ video presentation.
	CLO-

FS1

Identify the primary knowledge of the principles of security management 

	3 & 4
	Legal Framework of Security Management in Bangladesh
	· Lecture
· Interactive discussion

· Multimedia presentation
	· Summary
· Quiz
· Question
· Assignment
	CLO-2

PS2

Define professional legal foundation of this discipline

	5 & 6
	Risk Analysis and Security Survey
	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO-3

PS2

Practice  risk analysis and security survey

	7 


	Asset Protection Program
	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO-3

PS2

Practice  risk analysis and security survey

	8
	Asset Protection Program and Security Technology
	· Lecture

· Group discussion

· Role playing.
	· MCQ

· Short question

· Assignment
	CLO-4

FS6

Demonstrate knowledge of using hi-tech digital tools

	9
	Security Management Team and Guard Operation
	· Lecture
· Interactive discussion 

· Multimedia presentation 
	· Summary
· Quiz
· Question
· Assignment

	CLO-5

TS2

Organize  and lead a team using professional knowledge



	10
	Protection of Information
	· Lecture

· Case Studies
· Interactive discussion.
	· Diagram

· Labelin

· MCQ

· Short question
	CLO-3

PS2

Practice  risk analysis and security survey

	11
	Emergency Management- High Rise Building and Fire Hazard
	· Lecture

· Brainstorming
· Interactive discussion.


	· MCQ

· Short question

· Gorup discussion

· Test

· Illustratio

· Quiz
	CLO-3

PS2

Practice  risk analysis and security survey

	12
	Emergency Management- Organization Perspective
	· Lecture
· Interactive discussion

· Multimedia presentation
	· Summary
· Quiz
· Question
· Assignment
	CLO-5

 TS2

Organize  and lead a team using professional knowledge

	13 & 14
	Applications of Security Management Tools in Varied Environment/ Situations
	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO-6

TS1

Apply technical knowledge and tool to manage people and resource 




Part C
15. Assessment and Evaluation 

Assessment pattern: See Annex1
Part D

16. Learning Resources  
Suggested Readings:

Aemrican Society for Industial Security, 2011. Protection of Assest Manual. (www.asisonline.org).

Bangladesh Private Security Act2006 and 2013.

Barbara, A. Nadel, 2004. Building Security – Handbook for Architectural Planning andDesign, McGraw-Hill.

James, F. Broder, and Eugene Tucker, 2012. Risk Analysis and the Security Survey, 4th Edition, Butterworth-Heinemann.

Mary Linn Garcia, 2017. The design and Evaluation of Physical Protection System, Butterworth- Heinemann.

Robert, J. Fischer and Gion, 2012. Introduction to Security, 7th Edition, Butterworth-Heinemann.

Thomas, L. Norman, 2014. Integrated Security System Design, 2nd Edition. Butterworth- Heinemann.

অগ্নিপ্রতিরোধওনির্বাপনআইন২০০৩এবংবিধিমালা২০১৪|

আগ্নেয়াস্ত্রলাইসেন্সপ্রদান,নবায়নব্যবহারনীতিমালা২০১৬। (প্রয়োজনীয়অংশ )

ইমারতনির্মাণআইনওবিধিমালা২০০৮। (প্রয়োজনীয়অংশ)

বাংলাদশশ্রমআইন২০১৮ (প্রয়োজনীয়অংশ)

Course Outline:

Part A: Introduction

	1. Course Code
	:
	0413BPA 305

	2. Course Title
	:
	Performance Management in Public Administration

	3. Course Type
	:
	Core

	4. Year/Semester
	:
	2/1

	5. Academic session
	:
	XXXXXXXXX

	6. Course Teacher
	:
	XXXXXXXXX

	7. Prerequisite
	:
	None 

	8. Credit value
	:
	3 Credit Hours

	9. Contact hours
	:
	42

	10. Total marks
	:
	100


11. Rationale of the Course: 

The course will help students understand the key concepts and approaches of performance management and its importance in public sector. It will familiarize the students with the techniques of designing performance management system in public sector organizations. In addition to this, the course will shed light on the current practices of performance management in the public sector of Bangladesh as well as on the best practices of public sector performance management systems elsewhere. Challenges in introducing performance management typically faced by the public-sector managers will also be highlighted in the course. 
12. Course Objective:
Students who successfully complete this course will be able to: 

· Have  a clear understanding about the concept of performance management. 
· Develop a deeper insight about the various approaches to performance management system.
· Gain relevant knowledge and skills to devise performance management system in an organization.
13. Mapping of CLOs with PLOs
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Part: B

14. Course plan specifying content, CLOs, teaching learning and assessment strategy mapped with CLOs.

	Week
	Topics 
	Sub topic 
	Teaching-learning strategy
	Assessment strategy
	Corresponding CLOs

	1 


	Overview & Introduction:
	General idea of the course, the content and policies of the class, recall the prior knowledge that is related with the course, exemplify the relevant concepts and introduction to Performance Management.
	· Lecture
· Interactive discussion 

· Multimedia presentation 
	Summary
Assignment

	CLO-1

	2 & 3
	Performance Management: Concept, definition and importance 

	Historical background, What is performance? What is public performance? How Performance Management is different from other related concepts, What is Public Performance Management? Why Public Performance Management? 

	· Lecture
· Interactive discussion

· Multimedia presentation
	· Summary
· Quiz
· Question
· Assignment
	CLO-1 



	4 & 5
	Process of Performance Management:
	Performance Management as a process of management,Performance Management Cycle, Strategic Planning, Models of Strategic Planning,
	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO-1

	 6 & 7


	Models/Approaches of Performance Management:
	Management by Objectives (MBO), Balanced Scorecard (BSC), Logic Model, Performance Agreements for Individuals, Total Quality Management (TQM), Six Sigma Method.
	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO-2

	8, 9 & 10


	Implementation Strategies: Role of Managers:

Challenges in implementing Performance Management:
	Implementation Strategies: Role of Managers: Top Managers, Line Managers, the Role ofEmployees, the Role of HR.

Difficulties in identifying performance goals, Performance Indicators,Organizational/Behavioral and Technical challenges in implementing performance management in organizations.
	· Lecture

· Group discussion

· Role playing.
	· MCQ

· Short question

· Assignment
	CLO -3

CLO -4

	11 & 12


	Practices of Performance Management in Bangladesh:

	Practices of Performance Management in Bangladesh:Individual Performance Appraisal, Annual Confidential Report/Annual Performance Report, Annual Performance Agreement, Performance Based Compensation, Annual Organizational Performance Report, Governmental Performance and the Parliament.
	· Lecture
· Interactive discussion 

· Multimedia presentation 


	· Summary
· Quiz
· Question
· Assignment

	CLO -3

CLO -4

	 13 & 14
	Best Practices of Performance Management:

Review of the Course
	Performance Management in Korea, Performance based budgeting in Malaysia.
	· Lecture

· Case Studies
· Interactive discussion.
	· Diagram

· MCQ

· Short question
	CLO -3

CLO -4

CLO -5



Part C

15. Assessment and Evaluation Please see Annex 1
Part D

16. Learning Resources  
1. Daniels, A. C. & Daniels, J. E. 2006. Performance Management: Changing Behaviour that Drives Organizational Effectiveness, 4th Edition, Atlanta, USA, Performance Management Publications. 

2. Osborne, D.  & Gaebler, T. 1993. Reinventing Government- How the Entrepreneurial Spirit is Transforming in Public Sector, Addison-Wesley. 

3. Bouckaert, G. & Halligan, J. 2008. Managing Performance: International Comparisons, London, Routledge.

4. Boyne, G. & Ashworth, R. 2010. Organizing Government, Vol 2, SAGE publications.

5. World Bank. 1996. “Government that Works: Reforming the Public Sector”, Bangladesh, The World Bank.

Course Outline:

Part A: Introduction

	1. Course Code
	:
	0415PA306

	2. Course Title
	:
	Office Management  

	
	:
	Core

	4. Year/Semester
	:
	3/ 1

	5. Academic session
	:
	XXXXXXXXX

	6. Course Teacher
	:
	XXXXXXXXX

	7. Prerequisite
	:
	None 

	8. Credit value
	:
	3 Credit Hours

	9. Contact hours
	:
	42

	10. Total marks
	:
	100


11. Rationale of the Course: 

This course is designed to provide office administrators, assistants, administrative supervisors and staff, executive secretaries, personal assistants, records management, office accommodation and inventory management. Topic coverage includes the office work measurement and cost control and office correspondence and report writing.  This course in Office Administration and Management Program allows you to evaluate and develop your interpersonal and professional skills.

12. Course Objectives: 

Upon completion of this course the students should be able to:

· Discuss the major areas of management: human resources, leadership and communications, administrative services, and workplace systems and technology.   

· Discuss emerging elements impacting administrative management practices.   

· Apply good techniques in the selection and orientation of an office staff.   

· Discuss the major causes of office personnel problems that affect the well‐being of workers and how these may be handled.

· Discuss and demonstrate good supervision skills, as well as good motivation techniques.   

· Determine and understand group dynamics, the effects of teamwork, and conflict issues.

13. Mapping of CLOs with PLOs 
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Part: B

14. Course plan specifying content, CLOs, teaching learning and assessment strategy mapped with CLOs.

	Week
	Topics 
	Sub- topics 
	Teaching-learning strategy
	Assessment strategy
	Corresponding CLOs

	1 & 2
	Introduction:
	Definition of system, types of system, system theory, Synergy, Triple –I, meaning and importance of office management, office orientation, functions of office, nature and scope of office management, structure of organization, office layout, Virtual Office.  modern concept of office management, characteristics of office work, department, decentralization and coordination.
	Lecture
Interactive discussion 

Multimedia presentation
	-Students will give brief introduction about themselves. 

-The faculty member will be discussing the course outline details.

-Any documents/ storytelling/ video presentation.
	CLO- 1

CLO- 3

	3 & 4
	Office communication:
	Definition, importance, process, quality communication, barriers to communication, methods and types.
	Lecture, 

Slide presentation,

Group discussion

Role playing.
	Summary
Quiz
Question
Assignment

	CLO- 2

	5
	Office accommodation and Inventory management:
	Location of office, reception area, duties of receptionist, environment and decoration, layout, objectives, types, space planning, advantages of good layout, Furniture types, selection and layout, advantages and disadvantages, office machine classification; pc, printer, scanner, photocopier, procurement functions, steps and strategy of procurement, Protecting workers and the environment.
	Lecture

Multimedia presentation
Brain storming.
	MCQ

Short question

Assignment
	CLO- 2

CLO- 3

	6
	Recruitment and orientation:
	Source of Job information, seeking employment, making applications, interview, develop a portfolio, labor laws.
	Lecture, 

Slide presentation,
	MCQ

Short question

Assignment

Presentation
	CLO- 5

	7
	Record Management:  
	Definition, importance, objective of record management, classification of record management, procedures of record management; principles, filing equipment’s, index process, Filing equipment and supplies.
	Lecture

Multimedia presentation
	Class test,

Short question

Assignment
	CLO- 3

	8 & 9
	Office manual and Office form:
	Definition and importance, types of manual, steps of preparing office manual, features of a good office manual, designing office form.
	Lecture, 

Slide presentation,

Group discussion

Role playing.
	MCQ

Short question

Assignment
	CLO- 2

	10
	Office work measurement and cost control:  
	Importance, methods of measurement, limitations, nature, const control method, preparing payroll, credit control, payment.
	Lecture
Interactive discussion 

Multimedia presentation
	Summary
Quiz
Question

	CLO- 3

	11
	Office secretary:
	Definition, types, importance, qualities of a secretary, duties, qualifications, liabilities.
	Lecture, 

Slide presentation,
	Class test,

Short question

Assignment
	CLO- 4

	12
	Meetings:
	Types, prerequisite, preparing agenda, notice, motion and resolution, quorum, proxy, voting, seating arrangements, meeting documents, travels arrangements, meeting place, meetings regulations, schedule appointments, inform participants.
	Lecture, 

Slide presentation,

Group discussion
	MCQ

Short question

Assignment

Presentation
	CLO- 3

	13
	Office correspondence and report writing:
	Drafting official and semiofficial letters, procedures of writing report, qualities of good report.
	Lecture
Interactive discussion 

Multimedia presentation
	MCQ

Short question

Assignment


	CLO- 3

CLO- 5

	14
	Office management in Bangladesh:
	Characteristics, importance, various types, office discipline.
	Lecture, 

Slide presentation,

Group discussion

Role playing.
	MCQ

Short question

Assignment

Presentation
	CLO- 1


Part C

15. Assessment and Evaluation 

Assessment pattern: See Annex 1
Part D

16. Learning Resources  

Allison Trenfield-Newsome and Colleen Walker (2011), Office Administration for CSEC® Examinations, Macmillan Education

Pillai, R. S. N. (2008). Office management. S. Chand Publishing.

Quible, Z. K. (2014). Pearson New International Edition: Administrative Office Management. Pearson. 
Course Outline:

Part A: Introduction

	1. Course Code
	:
	Course Code: 0111 PA 307

	2. Course Title
	:
	Course Title: Qualitative Research Methodology

	3. Course Type
	:
	Core

	4. Year/Semester
	:
	2/1

	5. Academic session
	:
	XXXXXXXXX

	6. Course Teacher
	:
	XXXXXXXXX

	7. Prerequisite
	:
	None 

	8. Credit value
	:
	3 Credit Hours

	9. Contact hours
	:
	42

	10. Total marks
	:
	100


11. Rational of Courses 
This course is designed as a broad introduction to public administration. Public administration differs from many other areas in academia in that it has a strong practical component.  This course will introduce students to both the theoretical and practical sides of public administration. The topics like origin and growth of public administration, major theories of organization, processes and different contexts of public administration will be covered. Upon completion of the course, students will be able to gain a basic understanding of public administration.  
12.  Course Objective: 

The objective of the course is to 

· Equip the students with multiple methodological and analytical skills to conduct 

· Able to analyze the qualitative research on relevant problems/ issues in the broader field of public administration/ social science. 

· To enhance student’s insight in different qualitative research methods and understand the philosophy of the social sciences. 

· Broaden the knowledge and understanding of the students about the important tools and techniques of qualitative research.

13. Mapping of CLOs with PLOs
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Part: B

14. Course plan specifying content, CLOs, teaching learning and assessment strategy mapped with CLOs.  

	Week
	Topics 
	Sub-topics
	Teaching-learning strategy
	Assessment strategy
	Corresponding CLOs

	1 & 2


	Introduction to Qualitative Research:
	Characteristics of Qualitative Research, When and How to do it? Process of Designing a Qualitative Study, Ethics of Qualitative Research.
	· Lecture
· Interactive discussion 

· Multimedia presentation 
	-Students will give brief introduction about themselves. 

-The faculty member will be discussing the course outline details.

-Any documents/ storytelling/ video presentation
	CLO1


	3
	Philosophical Assumptions and Interpretive Frameworks:
	Four Philosophical Assumptions: Ontology, Epistemology, Axiology, Methodology, Relation between Philosophy and Research. Interpretive Frameworks: Rationalism, Empiricism, Positivism, Constructionism, Critical Theories, Postmodernism.
	· Lecture
· Interactive discussion

· Multimedia presentation
	· Summary
· Quiz
· Question
· Assignment
	CLO1:
CLO2


	4
	Formulating Qualitative Questions and Searching for Research Issues:
	Research Problem Statement, Purpose Statement, Research Questions, Research Issues for Discussion.
	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO2
CLO3


	5  


	Various Approaches to Designing and Conducting Qualitative Research:
	Narrative Research, Phenomenology, Grounded Theory, Ethnography, Case Study.
	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO2
CLO3
CLO4



	6&7 


	Collecting Qualitative Data:
	Content Analysis, Interviewing, Observation, Focus Group Discussion, Questionnaire, Participatory Rural Appraisal. 

	· Lecture

· Group discussion

· Field study 
	· MCQ

· Short question

· Assignment
	CLO2
CLO3


	8 & 9
	Techniques of Interpreting and Analyzing Qualitative Data/ Information:
	Editing Data, Classification of Data, Data Analysis, Interpretation and Drawing Inferences, Problems in Data Interpretation.   

	· Lecture
· Interactive discussion 

· Multimedia presentation 


	· Summary
· Quiz
· Question
· Assignment

	CLO2
CLO3
CLO4



	10 & 11
	Approaches to Review and Synthesis of Qualitative Research Evidence Synthesis:
	.Triangulation of Qualitative Data, Combining Approaches.
	· Lecture

· Case Studies
· Interactive discussion.
	· Diagram

· Labelin

· MCQ

· Short question
	CLO2
CLO3

	12 & 13 
	Reporting research:

	Writing Strategies of Qualitative Research, General Format of a Research Report, Other Formats.

	· Lecture

· Interactive discussion.

· Presentation 
	· MCQ

· Short question

· Gorup discussion

· Test

· Illustration

· Quiz
	CLO2
CLO3
CLO4



	14 
	Standards of Validation and Evaluation in Qualitative Research:
	Perspectives on Validation, Validation Strategies, Reliability Perspectives, Evaluation criteria.

	· Lecture

· Interactive discussion.

· Presentation
	· Short question

· Gorup discussion

· Illustration


	CLO4




Part C

15. Assessment and Evaluation 

Please see Annex1
Part D

Suggested Readings:
Creswell, John W, 2013. Qualitative Inquiry and Research Design: Choosing Among Five Approaches, London, Thousand Oaks, New Delhi: SAGE Publications Ltd.
Flick, Uwe, 2014. An Introduction to Qualitative Research, London, Thousand Oaks, New Delhi: SAGE Publications Ltd.

Islam, M. Rezaul and Faruque, Cathleen Jo, 2017. Qualitative Research: Tools and Techniques. Dhaka: AHDPH.
Punch, Keith F, 1998.Introduction to Social Research: Quantitative and Qualitative Approaches, London, Thousand Oaks, New Delhi: SAGE Publications Ltd.
Waller, V., Farquharson, K. and Dempsey, D, 2016. Qualitative Social Research: Contemporary Methods for the Digital Age. London, Thousand Oaks, New Delhi: SAGE Publications Ltd.

Willig, Carla, 2010. Introducing Qualitative Research in Psychology, New Delhi: Tata McGraw Hill Education Private Limited.
Course Outline:

Part A: Introduction

	1. Course Code
	:
	0413 BPA 308

	2. Course Title
	:
	Police Administration in Bangladesh

	
	:
	Core

	4. Year/Semester
	:
	2nd Year/2nd Semester 

	5. Academic session
	:
	XXXXXXXXX

	6. Course Teacher
	:
	XXXXXXXXX

	7. Prerequisite
	:
	None 

	8. Credit value
	:
	3 Credit Hours

	9. Contact hours
	:
	42

	10. Total marks
	:
	100


11. Rationale of the Course: 

The course is primarily aimed at introducing the students to the world of ‘projects’ and ‘project management’ and acquainting them with the key concepts, debates, approaches, tools and strategies relating to the analyses and dynamics of project management. The focus is on bridging theoretical discourses with practical examples and learning. 

12. Course Learning Objectives:

Students after successfully completing this course will be able to:

· Know about the nature and importance of police administration in Bangladesh.

· Understand the historical development of police administration in British period to present context as well the legal framework of police administration

· Understand the role and management practices of police administration for ensuring the good governance in Bangladesh

· Know the recruitment, training and promotion system of police administration in Bangladesh 

· Help the students to make a comparison between traditional police and community policing in Bangladesh as well as different policing system in different country
· Comprehend different aspects like planning, organization, implementation and control system of police administration.

· Gain a basic idea about police administration in Bangladesh

13. Mapping of CLOs with PLOs
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Part-B
	Week
	Topic
	Sub-topics
	Teaching-learning strategy
	Assessment strategy
	Corresponding CLOs

	1 & 2


	Introduction:
	Meaning, district nature of police administration.
	· Lecture
· Interactive discussion 

· Multimedia presentation 
	-Students will give brief introduction about themselves. 

-The faculty member will be discussing the course outline details.

-Any documents/ storytelling/ video presentation.
	 CLO -1



	3
	Police administration: 
	Importance, development of police.
	· Lecture
· Interactive discussion

· Multimedia presentation
	· Summary
· Quiz
· Question
· Assignment
	CLO-1

CLO-6



	4&5
	Context of policing:
	Social, legal and political, challenges of policing in a democratic society.
	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO-4



	 6 


	Historical Background of Police administration in Bangladesh: 
	British (1757-1947), Pakistan (1947-1971), Bangladesh (1971- present)
	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO-2



	7&8 


	Legal and police Framework: 
	Police Act 1861, code of criminal practitioners 1898 and amendment, national criminal prevention and community safety strategy.
	· Lecture

· Group discussion

· Role playing.
	· MCQ

· Short question

· Assignment
	CLO-3

CLO-4



	9 & 10
	Role of police 
	Mission, vision, structure, functions, Role of police in urban services and good governance, police professionalism and Ethical code of conducts, values, Development in police administration, accountability and transparency Mechanism, administration in Bangladesh: Role of police administration peace, Security safety, crime investigation and development (national and international level)
	· Lecture
· Interactive discussion 

· Multimedia presentation 


	· Summary
· Quiz
· Question
· Assignment

	CLO-5

CLO-6



	11 & 12 
	Personnel management in police administration: 
	Recruitment, Training and promotion and performance evaluations.
	· Lecture

· Case Studies
· Interactive discussion.
	· Diagram

· Labelin

· MCQ

· Short question
	CLO-3



	13, &14 
	Community policing in Bangladesh: 
	Concept, Differences between Traditional and community policing. Objectives of implement community policing, SARA model of problem-solving policing, Bangladesh strategic partnership in implementation of community policing, monitoring and evaluation.
	· Lecture

· Brainstorming
· Interactive discussion.


	· MCQ

· Short question

· Gorup discussion

· Test

· Illustratio

· Quiz

.
	CLO-3




Part C

15. Assessment and Evaluation 

Assessment pattern: See Annex1
Part D

16. Learning Resources  

Abedin, QaziZainul(2003). Poicer Kath(Bengali), Mowla Brothers, Dhaka, Bangladesh 

Bayley, David H. (1997), "Police Function, Structure, and control in Western Europe nd North America and Historical Studies"
Bunyard R. S.(1979) Police Management Handbook, McGraw-Hill Book company(UK) Limited. 

Bangladesh police (2009) National Crime Prevention and community safety strategy in Bangladesh, police Reform Program 

Cordner, Gary W and Scarborough, Kathryn E. (2010) Police Administration, 7th Edition, LexisNexis, NJ 

Chwdhury, Ahmed Amin(2006). Bangladesh police: Uttararadhicar O Babostapona (Bengali), Shamabesh, Dhaka, Bangladesh 

Kibria, A, B,M. G.(1976). Police Administration in Bangladesh, KhoshrozKitabMahal, Dhaka. Bangladesh 

Thomas, Davis j (2011). Professionalism in policing: An Introduction, First Edition. Delmar, NY, USA. Course No: PAD 473 Environment, Disaster and Sustainability
Thomas, John W. and Merilee S. Grindle (1990) After the Decision: Implementing Policy Reforms in Developing Countries, World Development, Vol.18, NO. 8, pp. 1163-I 181.

Course Outline:

Part A: Introduction

	1. Course Code
	:
	0413   BPA 309

	2. Course Title
	:
	Introduction to Development Administration

	
	:
	Core

	4. Year/Semester
	:
	2/1

	5. Academic session
	:
	XXXXXXXXX

	6. Course Teacher
	:
	XXXXXXXXX

	7. Prerequisite
	:
	None 

	8. Credit value
	:
	3 Credit Hours

	9. Contact hours
	:
	42

	10. Total marks
	:
	100


11. Rationale of the Course: 

This course is designed to equip the students with the analytical, methodological and practical knowledge about different theories of development that emerged over time and also pertinent issues related to development with particular emphasis on developing countries including Bangladesh. The course also intends to examine strategies for accelerated development combined with policies relating to the reduction of poverty and inequality. At the end of the course by critically examining the theory and practice of development administration students should be able to understand the meaning of development from the perspective of Public Administration.

12. Course Objectives: 
· To make student know about; measures for faster development as well as policies aimed at reducing poverty and inequality. Students

· Shall be able to understand the meaning of development from the perspective of public administration 

· Critically studying the theory and practice of development administration.

Mapping of CLOs with PLOs
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Part-B
	Week
	Topics
	Teaching-learning strategy
	Assessment strategy
	Corresponding CLOs

	1 & 2


	Development
	· Lecture
· Interactive discussion 

· Multimedia presentation 
	-Students will give brief introduction about themselves. 

-The faculty member will be discussing the course outline details.

-Any documents/ storytelling/ video presentation.
	CLO-1

FS1

construct a new way of viewing concept and principles  

	3 & 4
	Development Administration
	· Lecture
· Interactive discussion

· Multimedia presentation
	· Summary
· Quiz
· Question
· Assignment
	CLO-1

FS1

Explain the development of the discipline



	5, 6 ,7 & 8
	Theories of Development
	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO-2

FS4

Evaluate different theories and asses their effectiveness 

	9 & 10 


	Features of Developed and Developing Countries
	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO-3

PS3

Show  global level knowledge about status of countries

	11
	Development Planning
	· Lecture

· Group discussion

· Role playing.
	· MCQ

· Short question

· Assignment
	CLO-4

TS2

Demonstrate professional knowledge on planning and lead a team

	12
	People’s Participation in Development
	· Lecture
· Interactive discussion 

· Multimedia presentation 
	· Summary
· Quiz
· Question
· Assignment

	CLO-5

TS1

act rationally in terms of making decision about utilizing resource 

	13
	Administrative Capacity
	· Lecture

· Case Studies
· Interactive discussion.
	· Diagram

· Labelin

· MCQ

· Short question
	CLO-4

TS2

Demonstrate professional knowledge on planning and lead a team

	14
	Role of Different Stakeholders in Development
	· Lecture

· Brainstorming
· Interactive discussion.


	· MCQ

· Short question

· Gorup discussion

· Test

· Illustratio

· Quiz

.
	CLO-6

PS4

Calculate interest of society by managing stakeholders 


Part C

15. Assessment and Evaluation 

Assessment pattern: See Annex1
Part D

16. Learning Resources  

Suggested Readings:

Todaro, M, P, & Smith, S, C, 2003, Economic Development, 10th Edition, Delhi, Pearson Education.

Hye, H. A.  (Ed.). 2000. Governance: South Asian Perspective, Dhaka, University Publication Limited. 

Islam, N. 1993. Development Planning in Bangladesh, Dhaka, University Press Ltd.

Sapru, R. K. 1994. Development Administration, New Delhi, Sterling Publishers Pvt Ltd.

Grieve, R. H. & Huq, M. M.  1995. Bangladesh Strategies for Development, Dhaka, University Press Limited

Course Outline:

Part A: Introduction

	1. Course Code
	:
	0311PA310

	2. Course Title
	:
	Introduction to Political Economy 

	
	:
	Core

	4. Year/Semester
	:
	3 /2

	5. Academic session
	:
	XXXXXXXXX

	6. Course Teacher
	:
	XXXXXXXXX

	7. Prerequisite
	:
	None 

	8. Credit value
	:
	3 Credit Hours

	9. Contact hours
	:
	42

	10. Total marks
	:
	100


11. Rationale of the Course: 

Political economy is the study of the role of economic processes in shaping society and history.  Political economy is closely associated with the work of economists who adopted key concepts developed by Marx, in particular his focus on class processes or relationships. Thus, political economy makes extensive and intensive use of class analysis in making sense of society and history, but does so in the context of political, cultural, and environmental processes, as well as other economic processes. At the end of the semester students should be comfortable with understanding the difference between different approaches to economic and social analysis; understand aspects such as role of state in development, foreign capital and direct investment and their implications, globalization and its links with the MNCs and other international financial institutions.

12. Course Objectives: 

Course Learning Objectives:

· Describe the nature, scope and social structure, mode of production of political economy.

· Identify the Relationship between Politics and Economics.

· Explain the differentiate Market vs. Planned Economy

· Explain the Role of State in Today’s Economic Context and Economic Liberalism. 

· Analyze the globalization process, industrialization both positively and negatively in the context of national and international economy.

· Explain and identify the importance of political economy in the context of public administration.

13. Mapping of CLOs with PLOs 
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Part: B

14. Course plan specifying content, CLOs, teaching learning and assessment strategy mapped with CLOs.

	Week
	Topics 
	Sub-topics
	Teaching-learning strategy
	Assessment strategy
	Corresponding CLOs

	1
	The Concept of Political Economy: 
	What is Political Economy? Nature and Scope of Political Economy, Essence of Political Economy, Major Areas of Political Economy, Political Economy Behavior, Political Economy Theory, Components of Political Economy.  
	Lecture
Interactive discussion 

Multimedia presentation
	-Students will give brief introduction about themselves. 

-The faculty member will be discussing the course outline details.

-Any documents/ storytelling/ video presentation.
	CLO- 3

	2 & 3
	Mode of Production:
	Main Issues of Mode of Production, Factors of Production, Means of Production, Productive Forces, Character of Production Relations.
	Lecture

Brainstorming
Interactive discussion.
	MCQ

Short question

Assignment
	CLO- 1

CLO- 2

	4 & 5
	The Evolution of Society and State:
	Social Evolution, Types of Society, Why State was formed? The Basic Relationship between Politics and Economics.
	Lecture

Brainstorming
Interactive discussion.
	Quiz, 

Short question, 

Test, Presentation.
	CLO- 5

	6
	Early Market Economy:
	The Nature of the Early Market Economy and Feudalism, and Early Economic Thinking, the Market Model, the Role of State in the Market Economy.
	Lecture
Interactive discussion 

Multimedia presentation
	MCQ

Short question

Assignment
	CLO- 4

CLO- 5

	7
	Economic Liberalism:
	The Ideas on Wealth Creation, Development, the Market and Liberty, From Liberalism to Neo-Liberalism.
	Lecture

Case Studies
Interactive discussion
	MCQ

Short question

  Assignment
	CLO- 4

CLO- 6

	8
	Various Development Models:
	The Modernization School, the Dependency School.


	Lecture

Problem solving 

Brainstorming
Interactive discussion.
	Quiz, 

Short question, 

Test, Presentation.
	CLO- 6

	9 & 10
	Market vs. Planned Economy:
	The Emergence of Planned Economy and Its Impact, Redefinition of State’s Role, The Fall of Communism: Diminishing Role of the State.


	Lecture

Brainstorming
Interactive discussion.
	Quiz, 

Short question, 

Test, Presentation.
	CLO- 5

	11
	The Role of State in Today’s Economic Context:
	‘Bringing Back the State’ (Empirical Example: East Asian Miracle), Market Failure, Government Intervention.


	Lecture

Case Studies
Interactive discussion
	MCQ

Short question

Assignment
	CLO- 4

	12
	Institutionalism:
	An Alternative to Traditional Conceptions of the Market Economy: Institutionalism and Change in Development Theory, “A Neo-Classical” Theory of the State, Adopting ‘Good’ Institutions.
	Lecture

Brainstorming
Interactive discussion.
	Quiz, 

Short question, 

Test, Presentation.
	CLO- 5

	13 & 14
	Political Economy of International Institutions:
	Foreign Aid & Capitalist Expansion in Third World Countries, Foreign Investment in Developing Countries. Role of Multinational Companies & International Financial Organization-World Bank, IMF, ADB.
	Lecture

Problem solving 

Brainstorming
Interactive discussion.
	Quiz, 

Short question, 

Test, Presentation.
	CLO- 6


Part C

15. Assessment and Evaluation 

Assessment pattern: See Annex1
Part D

16. Learning Resources  
Aresteis, P. & Sawyer, M. C.  (Eds.) 2004. The Rise of the Market Critical Essays on the Political Economy of Neo-Liberalism, UK: Edward Elgar.

Miller, R. C. 2008.International Political Economy: Contrasting World Views, London : Routledge.

Martinussen, J. 1997.State, Society and Market: A Guide to Competing Theories of Development,Dhaka: UPL.

North, DC. 2000.“Institutions, Organizations and Market Competition”, Washington University.

Todaro, M. P. 2009. Economic Development in the Third World, 8th Edition, Longman Ltd.

Course Outline:

Part A: Introduction

	1. Course Code
	:
	0413     BPA 312

	2. Course Title
	:
	Land Administration in Bangladesh

	
	:
	Core

	4. Year/Semester
	:
	2/1

	5. Academic session
	:
	XXXXXXXXX

	6. Course Teacher
	:
	XXXXXXXXX

	7. Prerequisite
	:
	None 

	8. Credit value
	:
	3 Credit Hours

	9. Contact hours
	:
	42

	10. Total marks
	:
	100


11. Rationale of the Course: 

Land administration is one of the prime functions that an administrator does in Bangladesh Civil Service.  Most of the cases filed under jurisprudence in Bangladesh are on land related disputes. The course will focus on the issues like Ownership of land, land survey and settlement, mutation, registration, Acquisition and land rights. This knowledge will help to understand different laws on land, land management procedures, etc. 

12. Course Objectives: 

· Develop  a way of viewing concept and principles of  Land Administration of Bangladesh   and explain the growth of it

· Analyze  complex structure of stakeholders related to land administration

· Use knowledge in an employment context of the Land Admisnitration 

· Apply knowledge and skill to solve land related problems

· Demonstrate knowledge about rights of others and improve society of Bangladesh by paying respect to it

Mapping of CLOs with PLOs
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Part-B
	Week
	Topics
	Teaching-learning strategy
	Assessment strategy
	Corresponding CLOs

	1 & 2


	Introduction
	· Lecture
· Interactive discussion 

· Multimedia presentation 
	-Students will give brief introduction about themselves. 

-The faculty member will be discussing the course outline details.

-Any documents/ storytelling/ video presentation.
	CLO-1

 

	3 & 4
	History of land ownership in this region
	· Lecture
· Interactive discussion

· Multimedia presentation
	· Summary
· Quiz
· Question
· Assignment
	CLO-1



	5 & 6
	Land aadministration and management
	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO-2



	7 


	Land survey and preparation of the record-of- rights
	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO-3

 

	8
	Land management and maintenance of the record- of rights
	· Lecture

· Group discussion

· Role playing.
	· MCQ

· Short question

· Assignment
	CLO-4

 

	9
	Registration of land
	· Lecture
· Interactive discussion 

· Multimedia presentation 
	· Summary
· Quiz
· Question
· Assignment

	CLO- 4

 

	10
	Acquisition and requisition of land
	· Lecture

· Case Studies
· Interactive discussion.
	· Diagram

· Labelin

· MCQ

· Short question
	CLO- 4

 

	11 & 12
	Land rights of indigenous people
	· Lecture

· Brainstorming
· Interactive discussion.


	· MCQ

· Short question

· Gorup discussion

· Test

· Illustratio

· Quiz

.
	CLO- 5



	13 & 14
	Right of pre-emption
	· Lecture
· Interactive discussion

· Multimedia presentation
	· Summary
· Quiz
· Question
· Assignment
	CLO- 4




Part C

15. Assessment and Evaluation 

Assessment pattern: See Annex1
Part D

16. Learning Resources  

Suggested Readings:

Khan, M.A. A. 2018. Land Laws of Bangladesh, Dhaka, Bangladesh Law Book Company, 4th Edition.

Mia, S. R. 2011.  Land Survey Laws and Regulations, (5th edition) Dhaka, Bangladesh Law Book Company.
(The faculty member will suggest relevant books and other reading materials in the class.) 

Course Outline:
Part A: Introduction

	1. Course Code
	:
	0413BPA 408

	2. Course Title
	:
	Entrepreneurship and Business Development

	3. Course Type
	:
	Core

	4. Year/Semester
	:
	2/1

	5. Academic session
	:
	XXXXXXXXX

	6. Course Teacher
	:
	XXXXXXXXX

	7. Prerequisite
	:
	None 

	8. Credit value
	:
	3 Credit Hours

	9. Contact hours
	:
	42

	10. Total marks
	:
	100


11. Rational of Courses 
Twenty first century is about broadening the horizon, understanding the technologies, trends and developments, exploring people, market and opportunities, and taking new initiatives to address various social and economic challenges of the society.This course introduces students with the basic understanding and overview of the concepts, theories and requirements, necessary to establish and manage a new business. Topics include basic information about entrepreneurship, developing business plan for an entrepreneur, determining marketing strategies, financial strategies, compensation package, etc. 

12. Course Objective:  

The objective of the course is to 

· familiarize is students and learners from different social and economic backgrounds because

· Teaches people to cultivate unique skills and think outside the box. Moreover, it 

· Creates opportunity, instills confidence, ensures social justice and stimulates the economy. 
· Provides budding entrepreneurs with the skills and knowledge to come up with business ideas and develop their own ventures. 

· Includes helping them to learn about core business areas such as finance, sales, marketing and management, not to mention, broader ranging skills such as adaptability, effective communication, and confidence.

13. Mapping of CLOs with PLOs
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Part: B

14. Course plan specifying content, CLOs, teaching learning and assessment strategy mapped with CLOs.

	Week
	Topics 
	Sub-topics
	Teaching-learning strategy
	Assessment strategy
	Corresponding CLOs

	1 & 2


	Entrepreneur and Entrepreneurship:
	Meaning, Characteristics of an Entrepreneur, Types of Entrepreneurs, Functions of an Entrepreneur, Evolution of Entrepreneurship, Distinction between an Entrepreneur and a Manager.
	· Lecture
· Interactive discussion 

· Multimedia presentation 
	-

Summary
Question and answering, 
Assignment
	CLO1: 



	3
	Entrepreneurial Opportunities:
	The Entrepreneurial Process, The Opportunity (Creating, Shaping, Recognizing, Seizing), Screening Venture Opportunities, Opportunities for Social Entrepreneurship and Corporate Entrepreneurship, The Business Plan
	· Lecture
· Interactive discussion

· Multimedia presentation
	· Summary
· Quiz
· Question
· Assignment
	CLO1: 

	4
	Developing a Business Plan:
	Importance of Business Plan for an Entrepreneur. What goes into a Business Plan? How to Create an Effective Business Plan?
	· Lecture

· Multimedia presentation
· Brain storming.

· Case Studies 
	· MCQ

· Short question

· Gorup discussion
	CLO 2 

	5  & 6 


	 Selecting Ownership of Your Business:
	Types of Ownerships: Running an Existing Business/Company or Family Business, Ownership through Partnership, Franchise Ownership, Starting Own Business, Sole Proprietorship, Corporation, etc. 
	· Lecture

· Multimedia presentation
· Brain storming.

· Case Studies
	· MCQ

· Short question

· Gorup discussion
	CLO 2 

	7&8 


	Marketing of Your Business:
	Value of Marketing, Targeting Market of Your Business, Developing Marketing Plan, Identifying Competitors, The Marketing Mix: Product and Price, Distribution and Promotion
	· Lecture

· Group discussion

· Role playing.
	· MCQ

· Short question

· Assignment

· Debate 
	CLO 2 

CLO3: 



	9 & 10
	Managing Staff
	Hiring Employees, Determining Compensation Package, Managing Staff: Recruitment, Promotion, etc., Finding Alternatives to Adding Staff (Freelancer, Interns, and Temporary Workers), etc.
	· Lecture
· Interactive discussion 

· Multimedia presentation 

· Role Plying 
	· Summary
· Quiz
· Question
· Assignment

	CLO 2 

CLO3: 

	11 & 12 
	 Financing, Insurance and Protecting Business:
	. Make a Financial Plan, Obtain Financing for Your Business, Theft Proof and Insure Your Business.
	· Lecture

· Case Studies
· Interactive discussion.
	· Diagram

· Labelin

· MCQ

· Short question
	 CLO4:  

CLO5:  

	13, & 14 
	Start-up Business and Beyond:

	Leading Rapid Growth, Crises, and Recovery, The Family as Entrepreneur

Grammen Bank, Akij Group, Rubaba Dowla, BiBi Russell, Kamrunnesa Mira, Hussain M Elius, Raisul Kabir (Brain Station 23), Minhaj Chowdhury, ​Ayman Sadiq  
	· Lecture

· Brainstorming
· Interactive discussion.

Case Studies 
	· Short question

· Gorup discussion

· Test

· Debate 
	CLO4:  

CLO5:  



Part C

15. Assessment strategy. Please see the Annex 1

Part D

Suggested Readings:

Burns, Paul. 2016. Entrepreneurship & Small Business-Start-up, growth & Maturity, Palgrave Macmillan, New York, USA.

Gulati, Ranjay and DeSantola, Alicia. 2016. “ Launch a Startup that Lasts” , Harvard Business Review, March Issue, USA.

Spinelli, Stephen and  Adams,Rob.2015.New Venture Creation: Entrepreneurship for the 21st Century,McGraw-Hill, USA.
Khan, M. S (Ed.). (2013) Hand book of Entrepreneurship Development 

Course Outline:

Part A: Introduction

	1. Course Code
	:
	0312 BPA 401

	2. Course Title
	:
	Globalization and International Relations

	
	:
	Core

	4. Year/Semester
	:
	4th Year/1st Semester

	5. Academic session
	:
	XXXXXXXXX

	6. Course Teacher
	:
	XXXXXXXXX

	7. Prerequisite
	:
	None 

	8. Credit value
	:
	3 Credit Hours

	9. Contact hours
	:
	42

	10. Total marks
	:
	100


11.Rationale of the Course: 

This course is moderated to give students fundamental knowledge about international theories and globalization. In the era of globalization, a student of public administration has to know the diplomacy rules and regulations. The major topics will cover such as foreign policy, the international system, and peace-conflict. After completing this course students will learn about various IGOs, regional IGOs, and international law. Students will also learn about the development of the international system and IR theories which will help them as an administrative practitioner.

12.Course Learning Objectives:


· Providing a basic theoretical knowledge about international relations and globalization those are essential in the field of public administration.

· To grasp knowledge about foreign policy, international system, global issues, and various actors in international relations.

· To learn the activities of various international organizations, and international institutes that shape the base of public policy.

· To identify the importance of international theories in the context of public administration.
13. Mapping of CLOs with PLOs
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Part-B
	Week
	Topics 
	Sub-Topics
	Teaching-learning strategy
	Assessment strategy
	Corresponding CLOs

	1 & 2


	Introduction:
	International Relations: Meaning, Nature, Scope, Importance, and Approaches.

· Globalization: Concept of Globalization
	· Lecture
· Interactive discussion 

· Multimedia presentation 
	-Students will give brief introduction about themselves. 

-The faculty member will be discussing the course outline details.

-Any documents/ storytelling/ video presentation.
	 CLO -1



	3
	Basis of National Power
	· Balance of Power, Bipolarity, Multi-polarity, Uni-polarity
	· Lecture
· Interactive discussion

· Multimedia presentation
	· Summary
· Quiz
· Question
· Assignment
	CLO-1



	4&5
	Playing the game of International Relations

 Foreign Policy:

	· Diplomacy, origin, Functions,Classification of Diplomats & Consuls, Diplomatic and Consular privileges.
Objectives and Goals, Determinants of Foreign Policy

	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO-2

CLO-3



	 6 


	The Universal International Organizations and Regional Organizations
	The League of Nations, The UnitedNations and their origin Structure Functions, Problems and prospects.

· NATO, EEC, OAU, OIC, ASEAN, SAARC and EU
	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO-3



	7&8 


	Development of the International System
	· History of state development,Westphalian system, Cold War, Post-Cold War.
	· Lecture

· Group discussion

· Role playing.
	· MCQ

· Short question

· Assignment
	CLO-3



	9 & 10
	Global Issues
	· Globalization, International trade, internationalization of companies,Internet, E-Commerce, Climate change, Health, Wealth, Poverty and Development, Facts about inequality, Relief, development, aid
	· Lecture
· Interactive discussion 

· Multimedia presentation 


	· Summary
· Quiz
· Question
· Assignment

	CLO-3

CLO-4



	11 & 12 
	Intervention, Conflict and Peace
	Crisis response, stabilization, Iraq, Afghanistan, Human rights,Humanitarian intervention, R2P How is peace maintained? Negative/positive peace, Conflictsettlement, Conflict prevention
	· Lecture

· Case Studies
· Interactive discussion.
	· Diagram

· Labelin

· MCQ

· Short question
	CLO-1

CLO-4



	13, &14 
	The Relevance of International Relations Theory 

	Realism, Liberalism, Marxism, Social Constructivism, later theoretical developments, Relevance to Current Issues, Rise of China, Russia, Europe and Ukraine, Middle East, Israel and Palestine, Radical religion, Arab Spring, Egypt, Libya, Syria
	· Lecture

· Brainstorming
· Interactive discussion.


	· MCQ

· Short question

· Gorup discussion

· Test

· Illustratio

· Quiz

.
	CLO-3

CLO-4




Part C
15. Assessment and Evaluation 

Assessment pattern: See Annex1

16. Learning Resources  

· Ahmed, Emajuddin (1984) Foreign Policy of Bangladesh: A Small State’s Impertaive,

UPL
· Jackson,Robert H. and Georg Sørensen (2007) Introduction to International Relations:Theories and Approaches, Oxford University Press.

· Palmer and Perkins (2001) International Relations, CBS Publishers & Distributors.

· Simmons Beth A. and Richard H. Steinberg (2006) International Law and InternationalRelations: An International Organization, Cambridge University Press.

· Wilkinson, Paul (N.D.)International Relations: A Very Short Introduction, Oxford University Press

Course Outline:
Part A: Introduction

	1. Course Code
	:
	0413   BPA 402

	2. Course Title
	:
	Comparative Public Administration  

	
	:
	Core

	4. Year/Semester
	:
	2/1

	5. Academic session
	:
	XXXXXXXXX

	6. Course Teacher
	:
	XXXXXXXXX

	7. Prerequisite
	:
	None 

	8. Credit value
	:
	3 Credit Hours

	9. Contact hours
	:
	42

	10. Total marks
	:
	100


11. Rationale of the Course: 

Comparative public administration is often defined as the study of administrative systems in a comparative fashion. In fact, it is a branch of public administration but as an approach, it considers the workings of government in different socio-economic and cultural settings. The emergence of comparative public administration as a systematic field of study is directly linked with the development and distribution of foreign aid particularly after the 2nd World War. Overtime, the field has evolved in many directions ranging from the study of administrative systems, processes and inefficiencies to distributions of governmental power. The purpose of this course is to provide students with an overview of the basic concepts used to compare public administration across countries. This course seeks to strengthen student’s understanding of broader public administrative systems and processes in different socio-economic and ecological settings across the globe. 
12. Course Objectives: 
The objective of this course is 

· to make student , Understand about  the theoretical basis and growth of comparative public administration, 

· Recognize the importance of comparison in public administration ,

· Identify the similarities and differences of various administrative systems ,

· Distinguish between developed and less developed administrative systems, 

· Apply these ideas to current national administrative system.

Mapping of CLOs with PLOs
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Part-B
	Week
	Topics
	Teaching-learning strategy
	Assessment strategy
	Corresponding CLOs

	1 & 2


	Comparative Public Administration
	· Lecture
· Interactive discussion 

· Multimedia presentation 
	-Students will give brief introduction about themselves. 

-The faculty member will be discussing the course outline details.

-Any documents/ storytelling/ video presentation.
	CLO-

	3 & 4
	Evolution of Comparative Public Administration
	· Lecture
· Interactive discussion

· Multimedia presentation
	· Summary
· Quiz
· Question
· Assignment
	CLO-



	5 & 6
	Models of and Approaches to the study of Comparative Public Administration
	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO-



	7 


	Some Major Administrative Systems

	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO-



	8
	Relationship between the State and Society
	· Lecture

· Group discussion

· Role playing.
	· MCQ

· Short question

· Assignment
	CLO-



	9 & 10
	Style of Public Administration in Comparative Perspectives
	· Lecture
· Interactive discussion 

· Multimedia presentation 
	· Summary
· Quiz
· Question
· Assignment

	CLO-



	11 & 12
	Administrative Systems in Advanced Countries (UK, USA, France)
	· Lecture

· Case Studies
· Interactive discussion.
	· Diagram

· Labelin

· MCQ

· Short question
	CLO-



	13 & 14
	Administrative Systems in South and South East Asia and Far East (Bangladesh, India, Pakistan, Nepal, Malaysia, Singapore, South Korea, Japan)
	· Lecture

· Brainstorming
· Interactive discussion.


	· MCQ

· Short question

· Gorup discussion

· Test

· Illustratio

· Quiz

.
	CLO-




Part C

15. Assessment and Evaluation 

Assessment pattern: See Annex1
Part D

16. Learning Resources  

Suggested Readings:

Arora,  Ramesh K, 2013. Comparative Public Administration- An Ecological Perspective, Revised Edition, Associated Publishing House, New Delhi. 
B. Guy Peters, 2010. The Politics of Bureaucracy: An introduction to comparative public administration, Routledge,  New York,USA.  

B. Guy Peters, 1991. Theory and Methodology in the Study of Comparative Public Administration, , IPPPA, USA. 

Chandler, J.A. (ed). 2000. Comparative Public Administration. Routledge, New York,USA.   

Farazmand, A. 2000. Handbook of Comparative and Development Public Administration, New York, Marcel Dekker, (Chapters 6, 30, 31, 69, 74).

Ferrel Heady, 1995.  Public Administration: A Comparative Perspective:  5th edition: Englewood Cliffs: New Jersey: Prentice-Hall.

Putnam, R. 1994. Making Democracy Work, Princeton, Princeton University Press.

Riggs, F. W. (Ed.), 1971. Frontiers of Development Administration, Duke University Press.

Riggs, F. W. 1964. Administration in Developing Countries: The Theory of Prismatic Society. Boston, Houghton Mifflin Co.

Course Outline:

Part A: Introduction

	1. Course Code
	:
	0542 BPA 403

	2. Course Title
	:
	Quantitative  Research Methodology 

	
	:
	Core

	4. Year/Semester
	:
	4 /1

	5. Academic session
	:
	XXXXXXXXX

	6. Course Teacher
	:
	XXXXXXXXX

	7. Prerequisite
	:
	None 

	8. Credit value
	:
	3 Credit Hours

	9. Contact hours
	:
	42

	10. Total marks
	:
	100


11. Rationale of the Course: 

The course will introduce the students to basic statistical tools, process and approaches of data collection and data analysis including probability, distributions, sampling, chi-square test, hypothesis testing, confidence intervals, correlation and regression analysis. The students will generate primary data and do hand on exercise on the basis of collected data/information.

12. Course Objectives: 

Upon completion of this course the student should be able to:

· Design and implement an unbiased study that will produce sound statistical results.

· Generate and interpret statistics and graphs from data that arise from small real-life surveys.

· Apply confidence intervals and test hypotheses to make conclusions about data that come from practical applications.

· Perform regression analysis to make informed predictions about relationships between quantitative variables.

· Students will get basic understanding to process primary data by using Excel and SPSS
13. Mapping of CLOs with PLOs 
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Part: B

14. Course plan specifying content, CLOs, teaching learning and assessment strategy mapped with CLOs.
	Week
	Topics 
	Sub- topics 
	Teaching-learning strategy
	Assessment strategy
	Corresponding CLOs

	1
	Introduction to basic statistical tool that used for data processing and analysis
	
	Lecture, 

Interactive discussion 

Multimedia presentation
	-Students will give brief introduction about themselves. 

-The faculty member will be discussing the course outline details.

-Any documents/ storytelling/ video presentation.
	CLO- 1

CLO- 5

	2
	Introduction to Central tendency – I
	
	Lecture, Multimedia presentation and brain storming.
	Class test, 

Quizzes, 

Presentations, 

Assignment
	CLO- 2

CLO- 4

	3
	Measures of dispersion – Standard Deviation and Variances – I
	
	Lecture, Interactive discussion 

Multimedia presentation
	Diagram, 

Short question, Presentation.
	CLO- 2

	4
	Class workshop on Central Tendency
	
	Lecture, Multimedia presentation and brain storming.
	Quizzes, 

Presentations, 

Assignment
	CLO- 1

CLO- 3

	5
	Class workshop on Standard Deviation and Variances – I
	
	Lecture

Exercise

Group Work
	Diagram, 

  Short question, 

  Presentation.
	CLO- 2

CLO- 3

	6
	Chi Square and Hypothesis Testing
	
	Lecture, 

Interactive discussion 

Exercise
	Class test, 

Quizzes, 

Presentations, 


	CLO- 3



	7
	Correlation Analysis
	
	Lecture

Exercise

Group Work
	Test, 

Illustration, 

Quiz, 

Short question.
	CLO- 1

CLO- 3

	8
	Regression Analysis I
	
	Lecture

Analysing Audio/Visual Materials
	Quizzes, 

Presentations, 

Assignment
	CLO- 3

CLO- 5

	9
	Regression Analysis I I
	
	Lecture

Exercise

Group Work
	Quizzes, 

Presentations, 

Assignment
	CLO- 3

CLO- 5

	10
	Primary data collection/ survey
	
	Lecture

Exercise

Group Work
	Test, 

Illustration, 

Quiz, 

Short question.
	CLO- 2

CLO- 5

	11 & 12
	Practical training on data processing with Excel and SPSS
	
	Analysing Audio/Visual Materials
	Quizzes, 

Presentations, 

Assignment
	CLO- 5

	13 & 14
	Survey data presentation
	
	Analysing Audio/Visual Materials

Visit to government offices
	Test, 

Illustration, 

Quiz, 

Presentations, 

Assignment
	CLO- 3

CLO- 4




Part C

15. Assessment and Evaluation 

Assessment pattern: See Annex1
Part D

16. Learning Resources  

Mian, Muhammad Ali. &Miyan, Alimullah. 2005. An Introduction to Statistics.

McClave, James T. &Sincich, Terry T.  2017. Statistics, Pearson.

Course Outline:

Part A: Introduction

	1. Course Code
	:
	0421  BPA  404

	2. Course Title
	:
	Human Rights and Good Governance in Bangladesh

	
	:
	Core

	4. Year/Semester
	:
	2/1

	5. Academic session
	:
	XXXXXXXXX

	6. Course Teacher
	:
	XXXXXXXXX

	7. Prerequisite
	:
	None 

	8. Credit value
	:
	3 Credit Hours

	9. Contact hours
	:
	42

	10. Total marks
	:
	100


11. Rationale of the Course: 

This course aims to acquainted student with the concept of Human Rights and its associated dynamics playing active role ranged from individual to international through local, national and regional levels. Initiating a theatrical pedagogy this course will makes student familiar with practical dimension pertaining to human rights to make their knowledge applicable in real world concomitantly making them marketable. Finally a clear, concise and direct link will be established between Human Rights and Judicial administration of Bangladesh with a sole purpose to make them aware of their Rights as well as responsibility in the changing landscape.

12. Course Objectives: 

student will learn about legal system of Bangladesh and hierarchy of courts, their constitution and function with power and jurisdiction, Code of Conduct and Ethics as prescribed by the Bangladesh Bar Council

Mapping of CLOs with PLOs
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Part-B
	Week
	Topics
	Teaching-learning strategy
	Assessment strategy
	Corresponding CLOs

	1 & 2


	Basic Concept
	· Lecture
· Interactive discussion 

· Multimedia presentation 
	-Students will give brief introduction about themselves. 

-The faculty member will be discussing the course outline details.

-Any documents/ storytelling/ video presentation.
	CLO-1

Fs1

Understand the basic concept, origin and historical evolution of Human rights and Judicial Administration and its importance

	3 & 4
	Civil Rights
	· Lecture
· Interactive discussion

· Multimedia presentation
	· Summary
· Quiz
· Question
· Assignment
	CLO-1

 Fs1

Understand the basic concept, origin and historical evolution of Human rights and Judicial Administration and its importance


	5 & 6
	Scope of Human Rights
	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO-2

 Fs1

Know about the process and Functions of relevant stakeholders pertaining to Human Rights 

	7 


	Human Rights Declarations
	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO-3

fs 4

compare different approaches and identify the suitable one for own interest 

	8
	Legal system of contemporary Bangladesh
	· Lecture

· Group discussion

· Role playing.
	· MCQ

· Short question

· Assignment
	CLO-4

Ss4

Understand the structure of Judicial administration of Bangladesh and the associated rules and constitutional obligation towards Human Rights

	9
	Constitutional Provisions and Laws Relating to Human  Rights in Bangladesh
	· Lecture
· Interactive discussion 

· Multimedia presentation 
	· Summary
· Quiz
· Question
· Assignment
	CLO-5

SS6

analyze the Applicability of Human rights underlying in the Judicial Administration of Bangladesh.  

	10 &11
	Judicial System Bangladesh and Independence
	· Lecture

· Case Studies
· Interactive discussion.
	· Diagram

· Labelin

· MCQ

· Short question
	CLO-5

SS6

analyze the Applicability of Human rights underlying in the Judicial Administration of Bangladesh.  

	 12 & 13
	Rule of Law and governing legislation
	· Lecture

· Brainstorming
· Interactive discussion.


	· MCQ

· Short question

· Gorup discussion

· Test

· Illustratio

· Quiz

.
	CLO-5

SS6

Analyze the Applicability of Human rights underlying in the Judicial Administration of Bangladesh.  

	14
	Arbitrary Power and Human Rights
	· Lecture
· Interactive discussion

· Multimedia presentation
	· Summary
· Quiz
· Question
· Assignment
	CLO-5

Ss6

recognize the value of human life, dignity and worth


Part C
15. Assessment and Evaluation 

Assessment pattern: See Annex1
Part D
16. Learning Resources  

Suggested Readings:

Donnelly, Jack (2013).  Universal Human Rights in Theory and Practice, 3rd edition_. Ithaca, NY: Cornell University Press.

Aka Firowz Ahmad et al (2017).  Gender Governance And Human Rights South Asian Perspective. Osder Publications. Dhaka

Shelton. (2013). The Oxford Handbook of international human rights law (First Edition.). Oxford University Press.

Anisuzzaman, M. 1979. Bangladesh Public Administration and Society, Dhaka: Bangladesh Books International Limited.

Halim, M. A. 1998. Constitution, Constitutional Law and Politics: Bangladesh Perspective: a Comparative Study of Problems of Constitutionalism in Bangladesh, Khan, M.Y.A. (Eds.), 9 Nilkhet, Babupara, Dhaka-1205: Rico Printers.

History & Constitution of Courts and Legislative Authorities of India- Cowell;

Evolution of the Supreme Court of BD- Justice Badrul Haider Chowdhury;

Additional Readings

Orna Ben-Naftali (ed.). International Humanitarian Law and International Human Rights Law. Oxford: Oxford University Press. 2011 

Islam, M. (2017). The Judiciary of Bangladesh: Its Independence and Accountability. In H. Lee & M. Pittard (Eds.), Asia-Pacific Judiciaries: Independence, Impartiality and Integrity (pp. 35-56). Cambridge: Cambridge University Press. doi:10.1017/9781316480946.005

Course Outline:

Part A: Introduction

	1. Course Code
	:
	0312 BPA 405

	2. Course Title
	:
	Introduction to Public Policy

	3. Course Type
	:
	Core

	4. Year/Semester
	:
	2/1

	5. Academic session
	:
	XXXXXXXXX

	6. Course Teacher
	:
	XXXXXXXXX

	7. Prerequisite
	:
	None 

	8. Credit value
	:
	3 Credit Hours

	9. Contact hours
	:
	42

	10. Total marks
	:
	100


11. Rational of Courses 
This course is moderated as a broad introduction to public policy. Public policy is an important discussion area of public administration. This course will show the inter relation with public policy and public administration. The course will cover some major topic such as policy making process, steps of policy making, policy implementation. Not only theoretical knowledge but also practical knowledge such as policy environment in the context of Bangladesh will be shared with the students. After completing this course, student will learn about the process of policy making, policy evaluation and institutions involved in policy making process in the context of Bangladesh.

12. Course Objective:
· To provide a basic theoretical knowledge on public policy.

· To understand policy making process, steps of policy making, key actors and factors of policy making,

· To acquire knowledge on steps of policy making and how an effective policy can be made, also learn about practical issues such as policy implementation, policy evaluation and policy analysis.

· To point out the importance of learning public policy in the context of public administration.

13. Mapping of CLOs with PLOs
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Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Part: B

14. Course plan specifying content, CLOs, teaching learning and assessment strategy mapped with CLOs.

	Week
	Topics 
	Sub-topics
	Teaching-learning strategy
	Assessment strategy
	Corresponding CLOs

	1 & 2


	Conceptual Overview:
	Public Policy and Public Administration: The Interface, Emergence of Public Policy as a Separate Discipline, Definition, Importance and Features of Public Policy, Features of Effective Policy Making.
	· Lecture
· Interactive discussion 

· Multimedia presentation 
	Summary
Quiz
Question
Assignment
	CLO1: 

	3
	Designing Public Policy: Policy Cycle
	Policy Formulation: Idea Generation, Agenda Setting, Policy Frame working, Policy Implementation, Policy Evaluation.


	· Lecture
· Interactive discussion

· Multimedia presentation

· Role playing
	· Summary
· Quiz
· Assignment
· Debate 
	CLO1: 

	4
	Models/Approaches of Policy Making:
	Rational, Incremental, Strategic, Stagist Approach, Systems Model, Elite Mass Theory, Public Choice Theory, Society –Centered, State-Centered Approach.


	· Lecture

· Multimedia presentation
· Brain storming.

· Guest lecture 
	· MCQ

· Short question

· Gorup discussion
	CLO2: 

	5  & 6 


	Policy Content and Context:  
	 What is Policy Content? Types of Policy, Policy Context/ Policy Environment: Social, Political, Economic, Cultural and Governing Context.


	· Lecture

· Multimedia presentation
· Brain storming.

· Role playing
	· Short question

· Gorup discussion

· Debate 

· Case Studies 
	CLO3: 

	7&8 


	Policy Actors:  
	Elected officials, Appointed Officials, Interest Groups, Research Organizations, Mass Media, Organization of the State, Organization of the Society, Organization of the International System, Stakeholder Mapping: A practical Tool for Public Sector Managers.


	· Lecture

· Group discussion

· Role playing.
	· Short question

· Assignment

· Debate 
	CLO3: 
CLO4: 

	9 & 10
	Policy Implementation
	Implementation as a Part of Policy Process, Why ‘Perfect Implementation’ is Unattainable, Models of Policy Implementation: The Top-Down (Linear model), Bottom-Up (Street-Level Bureaucracy) and Hybrid Theories of Implementation (Advocacy Coalition Framework, Network Approach, Interactive Model).
	· Lecture
· Interactive discussion 

· Multimedia presentation 

· Role playing 


	· Summary
· Quiz
· Assignment
· Case Studies 

	CLO3: 
LO4: 

	11 & 12 
	Policy Analysis:
	What is policy analysis? Dimensions of policy analysis, Distinction between policy analysis and policy evaluation, Steps of policy analysis. 
	· Lecture

· Case Studies
· Interactive discussion.

· Role Playing 
	· MCQ

· Short question

· Debate 

· Presenastion 
	CLO3: 
CLO4: 

	13, & 14 
	Policy Evaluation


	What is evaluation? Approaches to evaluation,Planning and needs evaluation, Process evaluation, Efficiency evaluation, Impact evaluation
	· Lecture

· Brainstorming
· Interactive discussion.

· Case Studies

	· MCQ

· Short question

· Gorup discussion

· Test

· Quiz
	CLO4: 

CLO5: 




Part C

15. Assessment and Evaluation

Please see Annex 1
Part D

Suggested Readings:
Anderson, J. E. 1975. Public Policy Making, London. Thomas Nelson and Sons Limited.

Jenkins, W. I. 1978. Policy Analysis: A Political and Organizational Perspective, Oxford, Martin Robertson.
Hogwood, B. W. & Gunn, L. A. 1985 Policy Analysis for the Real World, Oxford, Oxford University Press.

Grindle, M. S. 1980. Politics and Policy Implementation in the Third World, Princeton, New Jersey. Princeton University Press. 

Grindle, M. S. and Thomas, J. W. 1991. Public Choices and Policy Change: The Political Economy of Reform in Developing Countries, Baltimore and London, John Hopkins University Press.

Fischer, F Miller, G. J. & Sidney, M. S.  (Eds.), 2007. Handbook of Public Policy Analysis: Theory, Politics and Methods, CRC Press, Taylor and Francis Group.

Howlett, M. & Ramesh, M.  2009. Studying Public Policy: Policy Cycles and Policy Subsystems, 2nd Edition, Toronto.Oxford University Press. 

Kraft, M. E.  & Furlong, S. R.  2012. Public Policy: Politics, Analysis and Alternatives, 4th Edition, Washington, DC. CQ Press. 

Osman, F. A. 2004. Policy Making in Bangladesh: A Study of the Health Policy Process, Dhaka. AHDP.

Course Outline:

Part A: Introduction

	1. Course Code
	:
	0413    BPA -406

	2. Course Title
	:
	Managing Change and Innovation in the Public Sector

	
	:
	Core

	4. Year/Semester
	:
	2/1

	5. Academic session
	:
	XXXXXXXXX

	6. Course Teacher
	:
	XXXXXXXXX

	7. Prerequisite
	:
	None 

	8. Credit value
	:
	3 Credit Hours

	9. Contact hours
	:
	42

	10. Total marks
	:
	100


11. Rationale of the Course: 

Organizational change and innovation appear to be happening with increasing frequency and magnitude in the public and private sectors in both developing and the developed countries.  It is understandable that in a world of rapid changes, transforming economies, reforming governments and societies, we are in need of a higher change capacity of public organizations to meet more complex demands for innovation in public services across the globe. The introduction of increased use of appropriate change management strategies and methods are often resisted and therefore identifying the boundaries of change management is important as is identifying the risks and potential mitigation measures. This course will help the students understand the concept of change management through looking at why organizations need to change; discussing the different ways of approaching change; describing a process for successful change management based on case studies.

12. Course Objectives: 

· To provide students with an understanding about organizational change management with a special reference to public sector. 

· Understandable that in a world of rapid changes, transforming economies, reforming governments and societies

· Meet more complex demands for innovation in public services across the globe

· Will help the students understand the concept of change management through looking at why organizations need to change

· Discussing the different ways of approaching change; 

· Describing a process for successful change management based on case studies;

· Learning what works and what doesn’t work in managing change in the public sector drawing on both academic research and country experiences. 

Mapping of CLOs with PLOs
	
	PLO

	CLO
	FS
	SS
	TS
	PS

	
	FS1
	FS2
	FS3
	FS4
	FS5
	FS6
	SS1
	SS2
	SS3
	SS4
	SS5
	SS6
	TS1
	TS2
	PS1
	PS2
	PS3
	PS4

	CLO1
	√
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	CLO2
	
	
	
	√
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	CLO3
	
	
	
	
	
	
	
	
	
	
	
	
	
	√
	
	
	
	

	CLO4
	
	
	
	
	
	
	
	
	
	√
	
	
	
	
	
	
	
	

	CLO5
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	√
	


Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Part-B
	Week
	Topics
	Teaching-learning strategy
	Assessment strategy
	Corresponding CLOs

	1 & 2


	Background and the concepts related to managing change in public sector
	· Lecture
· Interactive discussion 

· Multimedia presentation 
	-Students will give brief introduction about themselves. 

-The faculty member will be discussing the course outline details.

-Any documents/ storytelling/ video presentation.
	CLO-1

FS1

Show basic knowledge of managing change and innovation concept 

	3 & 4
	Current discourse on innovation and change in public sector
	· Lecture
· Interactive discussion

· Multimedia presentation
	· Summary
· Quiz
· Question
· Assignment
	CLO-1

Fs1

Demonstrate the present growth of the field 



	5 & 6
	Theories, models, approaches to change management
	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO-2

FS4

Explain various approaches  to initiate change process and solve problem



	7 


	Innovations in Public Services
	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO-1

FS1

Show basic knowledge of managing change and innovation concept 

	8
	Service Process Simplification (SPS)
	· Lecture

· Group discussion

· Role playing.
	· MCQ

· Short question

· Assignment
	CLO-2

FS4

Explain various approaches  to initiate change process and solve problem



	9
	Public service delivery and managing change in public sector
	· Lecture
· Interactive discussion 

· Multimedia presentation 


	· Summary
· Quiz
· Question
· Assignment

	CLO-2

FS4

Explain various approaches  to initiate change process and solve problem

	10
	Formulation of a change management plan
	· Lecture

· Case Studies
· Interactive discussion.
	· Diagram

· Labelin

· MCQ

· Short question
	CLO-2

FS4

Explain various approaches  to initiate change process and solve problem

	11
	Leading and implementing change
	· Lecture

· Brainstorming
· Interactive discussion.


	· MCQ

· Short question

· Gorup discussion

· Test

· Illustratio

· Quiz
	CLO-2

FS4

Explain various approaches  to initiate change process and solve problem

	12
	Managing resistance to change
	· Lecture
· Interactive discussion

· Multimedia presentation
	· Summary
· Quiz
· Question
· Assignment
	CLO-3

 TS2

Develop a plan to lead a team against resistance 



	13
	Innovations and changes in public sector in Bangladesh
	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO-4

SS4

Explain  complex structure of stakeholders related to change process

	14
	Innovations and changes in public sector around the Globe
	· Lecture
· Interactive discussion

· Multimedia presentation
	· Summary
· Quiz
· Question
· Assignment
	CLO-PS3

Demonstrate   global level knowledge about innovation and change


16. Learning Resources  

Suggested Readings:

Bekker, V., Edelenbos, J., Steijn, Bram. 2011. Innovation in the Public Sector: Linking Capacity and Leadership, New York, Palgrave-MacMillan.

Brown, Louise., Osborne, Stephen P.  2013. Handbook of Innovation in Public Services, UK, Edward Elgar Publishing.

Brown, Kerry., Osborne, Stephen P. 2005. Managing Change and Innovation in Public Service Organizations, New York, Routledge.

Cameron, E and Green, M. 2009. Making Sense of Change Management, London, Kogan Page. 

Kotter, J. 1996. Leading Change, Boston, Harvard Business School Press.

Hayes, J. 2014. Theory and Practice of Change Management, New York, Palgrave Macmillan. 

Herold, D. M. & Fedor, D. B. 2008. Leading Change Management, California, Stanford University Press.

Osborne, Stephen P., Brown, Louise and Walker Richard M. 2017. Innovation in Public Services: Theoretical, Managerial, and International Perspectives, New York, Taylor & Francis.

Rønning, Rolf., Enquist, Bo., Fuglsang, Lars. 2014. Framing Innovation in Public Service Sectors, New York, Routledge.

Windrum, Paul and Koch, Per M. (Eds.), 2008. Innovation in Public Sector Services: Entrepreneurship, Creativity and Management, UK, Edward Elgar Publishing.

Course Outline:

Part A: Introduction

	1. Course Code
	:
	0314    BPA  407

	2. Course Title
	:
	Migration and Overseas Employment

	
	:
	Core

	4. Year/Semester
	:
	2/1

	5. Academic session
	:
	XXXXXXXXX

	6. Course Teacher
	:
	XXXXXXXXX

	7. Prerequisite
	:
	None 

	8. Credit value
	:
	3 Credit Hours

	9. Contact hours
	:
	42

	10. Total marks
	:
	100


11. Rationale of the Course: 

The flux of movement of people across boarder is shaping the direction of development. Thus making is imperative to study the patterns of migration and its aftermath including overseas employment. The idea of global citizenship is receiving momentum due to inception of globalization and technological advancement which facilitating new opportunities concomitantly threats. Studying this course will help students to realize the global trends of migration and the dynamics of overseas employment.  

12. Course Objectives: 

This course aims to 

· Educate student with integral part of modern civilization that is migration. 

· With overarching development and escalated interconnectedness of nation states, 

· The functions of citizen has reached beyond border in form of earning remittance, extending business and regulating cash flow. 

· This course will educate student with basic knowledge and real world know how to be leader in their respective field. 

Mapping of CLOs with PLOs
	
	PLO

	CLO
	FS
	SS
	TS
	PS

	
	FS1
	FS2
	FS3
	FS4
	FS5
	FS6
	SS1
	SS2
	SS3
	SS4
	SS5
	SS6
	TS1
	TS2
	PS1
	PS2
	PS3
	PS4

	CLO1
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	CLO2
	
	√
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	CLO3
	
	
	
	
	
	
	
	
	
	√
	
	
	
	
	
	
	
	

	CLO4
	
	
	
	√
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	CLO5
	
	
	
	
	
	
	
	
	
	
	
	
	
	√
	
	
	
	


Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Part-B
	Week
	Topics
	Teaching-learning strategy
	Assessment strategy
	Corresponding CLOs

	1 & 2


	Basic Concept
	· Lecture
· Interactive discussion 

· Multimedia presentation 
	-Students will give brief introduction about themselves. 

-The faculty member will be discussing the course outline details.

-Any documents/ storytelling/ video presentation.
	CLO-1

Fs1

construct a new way of viewing concept and principles  of Migration  and overseas employment explain  its growth  



	3 & 4
	Dynamics of Migration
	· Lecture
· Interactive discussion

· Multimedia presentation
	· Summary
· Quiz
· Question
· Assignment
	CLO- 2

FS2

Apply the knowledge of migration  dynamics

	5 & 6
	Politics of Migration
	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO-3

SS4

Examine the complex  policy , instruments, patterns, impact behind migration

	7 


	Sustainable Cities and Communities
	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO-1

Fs1

construct a new way of viewing concept and principles  of Migration  and overseas employment explain  its growth  

	8 & 9
	Migration Patterns and Flows
	· Lecture

· Group discussion

· Role playing.
	· MCQ

· Short question

· Assignment
	CLO-3

SS4

Examine the complex  policy , instruments, patterns, impact behind migration

	10
	Overseas employment
	· Lecture
· Interactive discussion 

· Multimedia presentation 
	· Summary
· Quiz
· Question
· Assignment

	CLO-2-

FS2
Use the knowledge for employment context  

	11 & 12
	Migration and overseas employment in  Bangladesh
	· Lecture

· Case Studies
· Interactive discussion.
	· Diagram

· Labelin

· MCQ

· Short question
	CLO-4

FS4 

Evaluate approaches to ensure balanced and secure  migration flow

	13
	Overseas employment and Skill
	· Lecture

· Brainstorming
· Interactive discussion.
	· MCQ

· Short question

· Gorup discussion

· Test

· Illustratio

· Quiz
	CLO-

 TS2

Devise safe migration training for safe employment 

	14
	Overseas Employment and Development
	· Lecture
· Interactive discussion

· Multimedia presentation
	· Summary
· Quiz
· Question
· Assignment
	CLO-4

FS4 

Evaluate approaches to ensure balanced and secure  migration flow


16. Learning Resources  

Suggested Readings:
Elena Fiddian-Qasmiyeh, Gil Loescher, Nando Sigona, Katy Long (2014) The Oxford Handbook of Refugee and Forced Migration Studies. Oxford University Press

Castles, Stephen, Hein de Haas, and Mark J. Miller. (2013). The Age of Migration: International Population Movements in the Modern World. New York: Palgrave Macmillan. 

Md Shahedul Islam, (2020), NEED BASED SKILLED HUMAN RESOURCES FOR OVERSEAS EMPLOYMENT, National Defence College E-Journal

Peter J Dowling,Marion Festing andAllen D Engle Sr (2013) International human resource management, 6th edition. Cengage Learning, London. ISBN-13: 978 1 408 07574 6
Md Mizanur Rahman, Tan Tai Yong, (2015), International Migration and Development in South Asia, Routledge

Barkat, Abul; Ahmed, Sk. Ali (2014) Skilling the workforce: labour migration and skills recognition and certification in Bangladesh, International Labour Organization, ILO

Course Outline:

Part A: Introduction

	1. Course Code
	:
	0233  B PA  410

	2. Course Title
	:
	Ethics and Morality in Public Administration

	
	:
	Core

	4. Year/Semester
	:
	2/1

	5. Academic session
	:
	XXXXXXXXX

	6. Course Teacher
	:
	XXXXXXXXX

	7. Prerequisite
	:
	None 

	8. Credit value
	:
	3 Credit Hours

	9. Contact hours
	:
	42

	10. Total marks
	:
	100


11. Rationale of the Course: 

Ethics are broad norms that delineate how public administration should exercise judgment and discretion in its duties and responsibilities. Most of the current problems of governance including endemic corruptions especially in the developing countries   are directly or indirectly related to the crises in professionalism and ethics. 

12. Course Objectives: 

The purpose of this course is 

· To familiarize students with the tradition of moral philosophy 

· To teach use of moral philosophy in the study of ethical and professional behavior in public service. 

· Practice  Ethics and professionalism  in just governance in the functioning of state

· Follow values that guide the public service such as loyalty, neutrality, transparency, diligence, punctuality, effectiveness, impartiality, and other values that may be specific to a country. 

Mapping of CLOs with PLOs
	
	PLO

	CLO
	FS
	SS
	TS
	PS

	
	FS1
	FS2
	FS3
	FS4
	FS5
	FS6
	SS1
	SS2
	SS3
	SS4
	SS5
	SS6
	TS1
	TS2
	PS1
	PS2
	PS3
	PS4

	CLO1
	√
	√
	
	
	
	
	√
	
	√
	
	
	
	
	
	
	
	
	

	CLO2
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	√

	CLO3
	
	
	
	
	
	
	
	
	
	√
	
	
	
	
	
	√
	
	

	CLO4
	
	
	
	
	
	√
	
	
	
	
	
	
	
	
	
	
	
	√


Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Part-B
	Week
	Topics
	Teaching-learning strategy
	Assessment strategy
	Corresponding CLOs

	1 & 2


	Introduction 
	· Lecture
· Interactive discussion 

· Multimedia presentation 
	-Students will give brief introduction about themselves. 

-The faculty member will be discussing the course outline details.

-Any documents/ storytelling/ video presentation.
	CLO-1

FS1

Discover the domain of   ethics and professionalism pertaining to public administration 

	3 & 4
	Principles of professionalism
	· Lecture
· Interactive discussion

· Multimedia presentation
	· Summary
· Quiz
· Question
· Assignment
	CLO-1

FS1

Act based on the principles of professionalism in his/her field



	5 & 6
	Public professionalism and ethics in an era of radical transformations
	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO-2

PS4

Locate the center of challenges and promote professionalism thus contributing  to the society 



	7 


	Influence of new paradigms of Public Administration on ethics
	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO-3

PS2

Show knowledge on values  of  professionalism and ethics 

	8
	Determinants and dilemmas of ethics in public administration
	· Lecture

· Group discussion

· Role playing.
	· MCQ

· Short question

· Assignment
	CLO-3

PS2

Show knowledge on values  of  professionalism and ethics

	9
	Ethical guidelines
	· Lecture
· Interactive discussion 

· Multimedia presentation 


	· Summary
· Quiz
· Question
· Assignment

	CLO-3

 PS2

Show knowledge on values  of  professionalism and ethics

	10
	Ethics, morality and justice-ethical implications of budgets
	· Lecture

· Case Studies
· Interactive discussion.
	· Diagram

· Labelin

· MCQ

· Short question
	CLO-3

PS2

Show knowledge on values  of  professionalism and ethics



	11
	Values forming the basis of ethical and professional conduct
	· Lecture

· Brainstorming
· Interactive discussion.


	· MCQ

· Short question

· Gorup discussion

· Test

· Illustratio

· Quiz

.
	CLO- 3

  PS2

Show knowledge on values  of  professionalism and ethics

	12
	Need for ethical and professional behavior in Public Administration in an era of globalization
	· Lecture
· Interactive discussion

· Multimedia presentation
	· Summary
· Quiz
· Question
· Assignment
	CLO- 4

  PS4

Act based on understanding of individual, public, organizational  values 

	13 & 14
	Role of civil society and private sector
	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO-3

  PS2

Show knowledge on values  of  professionalism and ethics


Part C

15. Assessment and Evaluation 

Assessment pattern: See Annex 1 
Part D

16. Learning Resources  

Suggested Readings:

J. S. H. Gildenhuys. 2004. Ethics and Professionalism: Battle against Public Corruption, SUN PRESS.

 J. Patrick Dobel. 1999. Public Integrity, Baltimore, Johns Hopkins University Press, ISBN: 0-801-86916-1. 

Sissela Bok. 1978. LYING: Moral Choice in Public and Private Life. New York, Vintage Books/Random House, ISBN 0-394-72804-1. 

Rosemary, O’Leary. 2006. The Ethics of Dissent: Managing Guerrilla Government. Washington, D.C., CQ Press, ISBN: 1-933116-60-9

United Nations, 2000. Professionalism and Ethics in the Public Service: Issues and Practices in Selected Regions, New York.

Cox, R. W. 2015. Ethics and Integrity in Public Administration: Concepts and Cases, Routledge, New York, USA.

United Nations. 2000. Promoting Ethics in the Public Service, New York, Department of Economic and Social Affairs Division for Public Economics and Public Administration.
Course Outline:

Part A: Introduction

	1. Course Code
	:
	0111BPA409

	2. Course Title
	:
	Applied Research in Public Administration 

	
	:
	Core

	4. Year/Semester
	:
	2/1

	5. Academic session
	:
	XXXXXXXXX

	6. Course Teacher
	:
	XXXXXXXXX

	7. Prerequisite
	:
	None 

	8. Credit value
	:
	3 Credit Hours

	9. Contact hours
	:
	42

	10. Total marks
	:
	100


11. Rationale of the Course: 

We can use research to participate in communication with the public, learn about their ideas and values, and try to improve their comprehension of the organization's internal workings and policies. Pure research is conducted to develop knowledge in fields such as anthropology, psychology, sociology, political science, and economics, which are used by public managers. As a result, applied research is conducted in order to improve the implementation of government policies, programs, and management practices.

12. Course Objectives: 

This course aims to 

· educate student with basic knowledge and skill in research in Public Administration, including; 

· Understand the concepts of empirical and applied research, Develop a meaningful, appropriate, research topic 

· Learn  answerable research question pertinent to public administration study or practice, 

· Complete literature search and review relevant to framing/answering question, Develop applied research approach, plan, and design.

Mapping of CLOs with PLOs

	
	PLO

	CLO
	FS
	SS
	TS
	PS

	
	FS1
	FS2
	FS3
	FS4
	FS5
	FS6
	SS1
	SS2
	SS3
	SS4
	SS5
	SS6
	TS1
	TS2
	PS1
	PS2
	PS3
	PS4

	CLO1
	√
	
	
	√
	√
	
	
	
	
	√
	
	
	
	
	
	
	
	

	CLO2
	
	
	
	√
	√
	
	
	
	
	
	
	
	
	
	
	
	
	

	CLO3
	
	
	
	√
	√
	
	
	
	
	
	
	
	
	
	√
	
	
	

	CLO4
	
	
	
	√
	√
	√
	
	
	
	
	
	
	
	
	
	
	
	

	CLO5
	
	
	
	√
	√
	√
	
	
	
	
	
	
	
	
	
	
	
	


Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Part-B

	Week
	Topics
	Sub-Topic
	Teaching-learning strategy
	Assessment strategy
	Corresponding CLOs

	1 & 2


	Introduction
	Introduction to Applied Research in Public Administration and necessity for  Applied Research in Public Administration What Is Applied Research, Differences between Applied Research and Fundamental (Basic) Research, 
	· Lecture
· Interactive discussion 

· Multimedia presentation 
	-Students will give brief introduction about themselves. 

-The faculty member will be discussing the course outline details.

-Any documents/ storytelling/ video presentation.
	CLO-1

Realize the importance of research and its basic terminology 

	3 & 4
	Rationale of Research 
	Advantages and Disadvantages of Applied Research, Why Do Applied Research? How is Applied Research Different from Basic Research


	· Lecture
· Interactive discussion

· Multimedia presentation
	· Summary
· Quiz
· Question
· Assignment
	CLO2

Understand the rationale behind applied research and its merit and demerits



	5 & 6
	Characteristics, purpose and Methods of research


	Prevailing Characteristics of Basic vs. Applied Research, Purpose, initiative, and funding of research, Who does research, Research methods, Evaluation and outlets of research findings, 


	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO-3

Apply knowledge and skill to  initiate and evaluate research  for professional development 

	7 & 8


	High-Quality Applied Research 


	What Accounts for High-Quality Applied Research?  
; Validity, Reliability, Effectiveness, Efficiency, Feasibility, Relevance, Sufficiency, Validity


	· Lecture

· Multimedia presentation
· Brain storming.
	· MCQ

· Short question

· Gorup discussion
	CLO-4

Generate advanced knowledge about high quality research



	9 
	Applied Research Project Design


	How to Design and Implement an Applied Research Project:  Five Steps of Applied Research,  Step I:Clarify Your Research Focus,  


	· Lecture

· Group discussion

· Role playing.
	· MCQ

· Short question

· Assignment
	CLO-5

Fs 6

Competently use advances tools and software requited for quality research 



	10-14
	Steps of Applied Research
	Step I:Clarify Your Research Focus,  Step 2:Scan Existing Information,  Step 3: Plan Your Research Tasks and Methods, Step 4: Collect, Analyze, and Interpret Data, Step 5: Revise, Polish, and Share Your Work


	· Lecture
· Interactive discussion 

· Multimedia presentation 


	· Summary
· Quiz
· Question
· Assignment

	CLO-5

Fs 6

Competently use advances tools and software requited for quality research 




Part C

15. Assessment and Evaluation 

Assessment pattern: See Annex 1

Part D

16. Learning Resources  

Suggested Readings:

Kaifeng young, Gerald. J Miller (2008)  Handbook of Research 

Methods in Public Administration. CRC Press, Taylor and Francis Group. ISBN-13: 978-0849353840

Mahabat Baimyrzaeva (2018), Beginners’ Guide for Applied Research Process: What Is It, and Why and How to Do It? University of Central Asia

M. Brown, (2014), Applied Research Methods in Public and Nonprofit Organizations, John Wiley & Sons Inc. ISBN-13 9781118737361

Course Outline

(Outcome Based Education Curriculum)

Part-A

1. Course Code: 110 BPA 411

2. Course Title: Internship (Group B)

3. Course Type: Research work (Mandatory)

4. Year/Level/Semester: 4th year/ 8th semester

5. Academic session: 20XX-20XX

6. Course Teacher/Instructor: Assigned Supervisor

7. Pre-requisite (if any): None
8. Credit value: 4.0 credits

9. Credit hours: 4x21=84 hrs

10. Total marks: 100
11. Rationale of the course: Internship will help the students to achieve professional level knowledge and dynamic skills which will benefit them to prepare for future development. Working under a supervisor and team members will also develop their communication skill and etiquette. The course will also help him/her to understand the management, troubleshoots and problem solving approaches of an industry or research laboratory.

12. Course Objective:

The objective of the research work is to introduce students with self-contained research to identify the volume and depth of theoretical and practical) related knowledge gained during their undergraduate studies and to evaluate their ability to apply it to practical problems.

13. Course Learning Outcomes (CLOs) and Mapping CLOs with Program Learning Outcomes (PLOs)
	
	Course Learning Outcome (CLO)

	CLO1
	Demonstrate professional level knowledge

	CLO2
	Demonstrate communication skills and etiquette while working under a supervisor

and working in a team

	CLO3
	Troubleshoot problems related to the project/work

	CLO4
	Demonstrate report writting and presentation skills


Mapping Course Learning Outcome with PLO:

	
	PLO

	CLO
	FS
	SS
	TS
	PS

	
	FS1
	FS2
	FS3
	FS4
	FS5
	FS6
	SS1
	SS2
	SS3
	SS4
	SS5
	SS6
	TS1
	TS2
	PS1
	PS2
	PS3
	PS4

	CLO1
	√
	√
	√
	√
	√
	√
	√
	√
	√
	
	
	
	√
	√
	√
	√
	√
	

	CLO2
	
	
	√
	√
	√
	
	√
	√
	√
	
	
	
	√
	√
	√
	√
	√
	

	CLO3
	√
	√
	√
	√
	√
	
	√
	√
	√
	
	√
	
	√
	√
	√
	√
	√
	

	CLO4
	
	
	√
	
	
	
	√
	√
	√
	
	
	
	√
	√
	√
	√
	√
	


Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Course content: The course content will depend on the working environment and the supervisor

Part: C

Assessment and Evaluation:

Assessment Strategy Report writing (50 Marks):

Student will write a report on his internship/research work in the organization following the guidelines provided by the Department. Report will contain records of a student's activities from experiment and observation to the understanding of new phenomena. The report should be bound and numbered continuously throughout. Each report should contain the following sections as it is explained in the general guidelines of the Department. (i) Introduction and Literature Review,

(ii) Materials and Methods, (iii) Results and Discussion, (iv) References

Report presentation and defense (50 Marks):

Content preparation:

Students will have to prepare presentation slides based on their provided content. Content preparation skills should contain a concise summary of the topic, comprehensive and complete coverage of information which will be evaluated.

Organization, visual aids and delivery style:

Students will have to give presentation with clear purpose and subject, pertinent examples, facts, and/or statistics, supports conclusions and ideas with evidence. Information should have to be clear and concise with proper key information in points or phrases. Regular eye contact, appropriate speaking volume & body language, proper pace and diction, fluent avoidance of repetitions, hesitations, gap fillers are also important in achieving the quality.

Question and answer:

A question and answer session will be carried out right after completing the presentation. Students will have to answer any questions regarding the presentation topic. It will help to demonstrates knowledge by answering all types of questions with explanations and elaboration in professional manner.

	CIE- Continuous Internal Assessment/Evaluation (100 Marks)
	Total

	Report writing
	Presentation and defense
	100 marks

	50 (50%)
	50 (50%)
	100%


Course Outline

(Outcome Based Education Curriculum)

Part A

1. Course Code: 0111 BPA 412

2. Course Title: Desertion 

3. Course Type: Research work (Mandatory
4. Year/Level/Semester: 4th year/ 8th semester

5. Academic session: 20XX-20XX

6. Course Teacher/Instructor: Assigned Supervisor

7. Pre-requisite (if any): None
8. Credit value: 4.0 credits

9. Credit hours: 4x21=84 hrs

10. Total marks: 100
11. Rationale of the course:

Research projects in institution will help the students to achieve professional level knowledge and dynamic skills which will benefit them to prepare for future development. Study design, hypothesis and possible outcome is the most crucial part of a research project which will be constructed by the supervisor. Working under a supervisor and team members will also develop his/her communication skill and etiquette. The course will also help them to understand about the critical thinking, troubleshoots and problem solving approaches from the research works.

12. Course Objective:

The objective of the research work is to introduce students with self-contained research to identify the volume and depth of theoretical and practical related knowledge gained during their undergraduate studies and to evaluate their ability to apply it to practical problems.

13. Mapping Course Learning Outcome with PLO:

	
	PLO

	CLO
	FS
	SS
	TS
	PS

	
	FS1
	FS2
	FS3
	FS4
	FS5
	FS6
	SS1
	SS2
	SS3
	SS4
	SS5
	SS6
	TS1
	TS2
	PS1
	PS2
	PS3
	PS4

	CLO1
	√
	√
	√
	√
	√
	√
	√
	√
	√
	
	
	
	√
	√
	√
	√
	√
	

	CLO2
	
	
	√
	√
	√
	
	√
	√
	√
	
	
	
	√
	√
	√
	√
	√
	

	CLO3
	√
	√
	√
	√
	√
	
	√
	√
	√
	
	√
	
	√
	√
	√
	√
	√
	

	CLO4
	
	
	√
	
	
	
	√
	√
	√
	
	
	
	√
	√
	√
	√
	√
	


Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Course Learning Outcomes with the Teaching Learning and Assessment strategy

	
	Course Learning Outcome (CLO)
	Teaching Learning strategy
	Assessment strategy

	CLO1
	Conduct experiments following standard research protocols.
	Demonstration, observation, working protocol, practice,

documentation
	Presentation, reports, questions,

performance

	CLO2
	Demonstrate
communication

skills and etiquette while working under a supervisor and a team.
	Demonstration, observation,

working protocol, practice, documentation
	Presentation,

reports, questions, performance

	CLO3
	Demonstrate
critical
thinking

ability and troubleshoot problems related to the task.
	Demonstration, observation,

working protocol, practice, documentation
	Presentation,

reports, questions, performance

	CLO4
	Demonstrate report writing and presentation skills.
	Working protocol, practice, documentation
	Presentation, reports, questions,

performance


Course Content: The course content will depend on the research topic elected by the choice of students or given by the supervisor. The choices of working areas includes public and private institution. Students will have the opportunities to choose from the above mentioned areas of their interest for their research project.

Part: C

Assessment and Evaluation:

Assessment Strategy Report writing (50 Marks):

Student will write a report on his research work following the guidelines provided by the Department. Report will contain records of a student's activities from experiment and observation to the understanding of new phenomena. The report should be bound and numbered continuously throughout. Each report should contain the following sections as it is explained in the general guidelines of the Department. (i) Introduction and Literature Review, (ii) Materials and Methods, (iii) Results and Discussion, (iv) References

Presentation of research finding and defense (50 Marks): 

Content preparation:

Students will have to prepare presentation slides based on their provided content. The preparing skills should contain a concise summary of the topic, comprehensive and complete coverage of information which will be evaluated.

Organization, visual aids and delivery style:

Students will have to give presentation with clear purpose and subject, pertinent examples, facts, and/or statistics, supports conclusions and ideas with evidence. Information should have to be clear and concise with proper key information in points or phrases. Regular eye contact, appropriate speaking volume & body language, proper pace and diction, fluent avoidance of repetitions, hesitations, gap fillers are also important in achieving the quality.

Question and answer:

A question and answer session will be carried out right after completing the presentation. Students will have to answer any questions regarding the presentation topic. It will help to demonstrates knowledge by answering all types of questions with explanations and elaboration in professional manner.

	CIE- Continuous Internal Assessment/Evaluation (100 Marks)
	Total

	Report writing
	Presentation and defense
	100 marks

	50 (50%)
	50 (50%)
	100%


Fourth year final viva

Part A:

Course Outline (Outcome Based Curriculum)

1. Course Code: 0413BPA413

2. Course Title: Viva-voce IV

3. Course Type: Oral defense (Mandatory)

4. Year/Level/Semester: 4th year/ 8th semester

5. Academic session: 20XX-20XX

6. Course Teacher/Instructor: XXXXX XXX   XXX

7. Pre-requisite (if any): 
8. Credit value: 3.0 credits

9. Credit hours: 42 hrs (students are expected to engage in self study)

10. Total marks: 100

11. Rationale of the course:

The fourth-year viva is an academic interview at which the examiners will be looking for an understanding of the subject matter of both theoretical and practical courses completed within an academic year. An appreciation of its significance to established knowledge in the field, and an awareness of the breadth of the subject area. 

12. Course objectives:

a. To provide students with a broad-based foundation in the basic concepts of Public Administration.

b. To introduce students with the process of social science related to fourth year courses

c. To develop thinking ability of students

d. Introduce students with communication and collaborative approaches

14. Course Learning Outcomes (CLOs) and Mapping CLOs with Program Learning Outcomes (PLOs)

	
	PLO

	CLO
	FS
	SS
	TS
	PS

	
	FS1
	FS2
	FS3
	FS4
	FS5
	FS6
	SS1
	SS2
	SS3
	SS4
	SS5
	SS6
	TS1
	TS2
	PS1
	PS2
	PS3
	PS4

	CLO1
	
	√
	√
	
	
	
	√
	√
	√
	
	
	
	
	
	√
	
	√
	

	CLO2
	
	√
	√
	
	
	
	√
	√
	√
	
	
	
	
	
	√
	
	√
	

	CLO3
	
	
	
	
	
	
	√
	√
	√
	
	√
	
	
	
	√
	√
	√
	


Note: PLO, Program Learning Outcome; CLO, Course Learning Outcome; FS, Fundamental Skills; SS, Social skills; TS, Thinking skills; PS, Personal skills.

Course Learning Outcomes

	CLO1
	To evaluate their knowledge and thinking capacity as well as pressure handling Capacity.

	CLO2
	Ability to describe the process of Social science.

	CLO3
	Ability to communicate and collaborate with other disciplines.


Part B:

14. Course plan specifying content, CLOs, co-curricular activities (if any), teaching learning and assessment strategy mapped with CLOs,

Students will prepare themselves all over the year on the content of viva-voce on their own convenience and consult with the course teacher and assigned coordinator of the respective batch.

Part C

Assessment and Evaluation:

Assessment Strategy

Fundamental Skills (50 Marks): Students will be evaluated based on their understanding of basic concepts which they have learned from the courses over the year. Ability to describe the fundamental knowledge about scientific terms and concepts will determine their knowledge.

Social skills (20 Marks): Social skills include their communication, cooperation, social interactions and engagement capacities with the examiners. Competence facilitating interaction with the environment will evaluate their skills.

Thinking skills (20 Marks): Thinking skills are intellectual skills, for example, observation, critical thinking and synthesis, organizing and creating information, making plans and decisions as well as problem solving approaches. Students will be tested through different types of critical questions.

Personal skills (10 Marks): Personal skills, also called soft skills, people skills, or interpersonal skills are a person’s attributes or traits that relate to social interaction in a variety of ways. This course will not only evaluate but also help them to understand and develop the skills in broad aspect.

	Breakdown of total marks (100 Marks)
	

	Fundamental

skills
	Social skills
	Thinking skills
	Personal skills
	Total

	50 (50%)
	20 (20%)
	20 (20%)
	10 (10%)
	100%


Part D

Class lectures on the respective courses in the 1-4th year of their study

Appendix I

Part C

15. Assessment and Evaluation:

15.1 Assessment Strategy

Class attendance and participation: In the semester system it is expected that students will attend most of the classes and actively participate in the class during the semester. Students fail to attend >70% classes will not be allowed to sit for Term final examination. Course teachers will keep note of such participation in class and other activities assigned to the students and assess them for class attendance/participation (5 marks). 

Class test/Quizzes:

Altogether 3 quizzes/ CTs may be taken during the semester, 2 quizzes/ CTs can be taken before midterm and 2 quizzes/CTs will be taken before final term. Out of these 2 quizzes will be counted for assessment. No makeup quizzes/CTs will be taken. Students are strongly recommended not to miss any quizzes/CTs.

Assignment:


The students can do their assignment either individually or in group as assigned by the course teacher. A group can be formed of 2-4 members based on the type of topic assigned. A topic, case study, review, presentation etc. can be given as assignment individually or in groups during the class which they have to prepare at home and will submit on or before the due date assigned by the course teacher. No late submission of assignments will be accepted.

Mid Term and Semester Final Examination

Mid-term and semester final examination will be conducted as per the academic calendar. These assessments will be written examination or assignments as appropriate for the content of the course and designed in the course plan. Mid-term and semester final examination will carry 30 and 40 marks, respectively. Assessments will focus on the outcomes of the course and the program. Feedback will be provided on the performance of Mid-term examination.

Evaluation Procedures

The performance of a student in any course will be evaluated on the basis of class attendance/performance in course/class test/assessment/presentation/other activities mid-term and semester final examinations.

Grading System

The performance of a student in a given course is made through continuous evaluation that comprises quizzes/ in-course, class participation, attendance, home work/assignment, case study, mid-term and semester final examinations. Letter grades and grade points are used to evaluate the performance of a student in a given course. A+, A, A-, B+, B, B-, C+, C and D are the passing grades while F is the failing grade. Grade ‘I’ is incomplete and grade ‘W’ is for withdraw. The numerical grades used in calculating the GPA/CGPA (Cumulative grade point average).

Marks distribution:

	CIE- Continuous Internal Assessment/Evaluation (60 Marks)
	SA-

Summative Assessment (40 Marks)
	Total

	Attendance/ participation
	Class test/Assignment/Presentation/ group work/other activity
	Mid
Term examination
	Term
Final Examination

(40)
	100

marks

	5 (5%)
	25 (25%)
	30 (30%)
	40 (40%)
	100%


15.1 Make-up procedure

Make up of any course for Mid-term and semester Final examination student will follow the existing university rules as mentioned in the Outcome Based Curriculum section Part D. In case of other assessments like class test, assignment etc. Students  shall need to take permission from the Chairman of the Department for
39
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